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(Right) Vice President Dick Cheney and wife,

Lynne Cheney, greet a packed ballroom ofNACo

delegates on July 16. (See story, page 8)
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NACo's new executive committee give a

up after their election at the Annual

July 17: (l-r) Immediate Past President

Hague, President Javier Gonzales, President-

Ken Mayfield, First Vice President Karen

and Second Vice President Angelo Kyle.

0

'Right)'ACo's
new "First

Family," Consuelo, Javier
and Cameron Gonzales,
salute supporters at President
Gonzales'naugural.

(Left) One of them is

NACo's new president,
andoneofthemisNACo's
new second vice president,
but they'e not telling. We

can, though; (l) Javier
Gonzales; (r)Angelo Kyle.

Allphotos by David Hathcox

Beginning on page 7 is. the first report on'NACo's Annual Conference.

Watch: for Part 2 in the Aug. 13 issue of County. News.
w, tie 'on'". ~ w ~ ~
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MEDIA RELATIONS MANAGER
in fivekey areas: public service provi-
sion, economic development, land use
planning, finances and welfarereform.
Survey findings dramatically high-
light the gap in fiscal resources and
local administrative abilities between
urban and rural counties.

Survey results show a large num-
ber ofrural counties suffering from a
diminishing tax base while also expe-
riencing higher demands for services.

"The data in the County Govern-
ment Survey should guide the na-
tional public policy debate. Ifpublic
policy is shaped without a solid un-
derstanding of the challenges facing
rural America, critical needs willcon-
tinue to go unmet," Gonzales said. "I
have seen first hand the hardships
rural counties struggle with, includ-
ing lack ofpersonnel, funds and ser-
vices. Right now is our 'window of
opportunity'ongress must look
closely at the results ofour survey and
consider them during the reauthoriza-
tion of the farm bill."

"NACo is fully committed to
working to assure that every area of
this nation —rural or urban, large or
small, rich or poor —has the chance
to prosper, we expect the Congress
and the President to work along side
us," Gonzales said.

Housi

NACo President and Santa Fe
County (N.M.)Commissioner Javier
Gonzales urged the Administration
and Congress to address the prob-
lems facing rural America. In a July
24 news conference, Gonzales said,
"President Bush needs to act quickly
to convene a White House Summit
on Rural Affairs that will explore
problems facing rural America and
develop creative solutions for ad-
dressing them."

Gonzales also asked Congress
to do the following three things to
help rural areas:

~ streamline the application pro-
cess for federally funded programs

~ consolidate some of the more
than 800 federal rural programs
implemented by more than 16 gov-
ernment agencies into a block-grant
program targeted directly to rural
county governments, and

~ increase the federal investment
in rural infrastructure, water and
sewer needs, and telecommunica-
tions infrastructure.

The challenge was made in con-
juncture with the release of the 2001
County Government Survey. The new
report compares county governments
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David Kraybill, associate professor in the Department of Agriculture, Environmental and DeveloI
Economics at The Ohio State University discusses the results of the 2001 County Government Survt
press conference on July 24 at the National Press Club in Washington, D.C.

Bv)
W msociATd

jThe Ho
vlrwhelm'l

ion supp
oi FY2001

rttpriation (
e/nested b)

Rura Action Caucus survey
Recipients of the
NAColESRI GIS

revea s I'arm si priorities
o er additi

arne Hoi
gram (L

l ded a res

o to Worprogram announcetl
IA) FY2I
The resc

o ing:
~ $ 110 r
rker forir.

~ $ 67.5 i

of !ab
couiit

~ $25 mi
'ty Gran
'$20mi

althy Stu
~ $20 n
t Worke:
"While 1

ion should
I
ictory for s

, ograms,"
ok Count
air of N,

i oyment
'Originally

$359
1Workfo
ehave go
llion," sh

Eighty-six counties received introductory or intermediate
GIS (geographic information systems) grants in the firstphase
ofthe NACo/ESRI special membership package.

To bridge the technology gap and supplement county
governments'fforts, NACo joined with ESRI, Inc., a leader
in geographic information systems, to provide GIS sofhvarc,
training and support to member counties ofNACo.

Grants are available in two bundles —an introductoty
level program for counties without existing GIS and an inter-
mediate level program aimed at counties wishing to expand
their GIS and increase staff proficiency. A total of 200

introductory grants and 100 intermediate grants of sofhvare,
training and data are available in phases to member counties of
NACo and are valued at over $2.5 million.

The listofgrantrecipients can be accessed through NACo's
Web site at www.naco.org by clicking the NACo GIS link on

the front page.

More information on the program and application in-
structions is available at wwm.esri.comlindustriesllocalgovl
grantslesri grants.htmli or by calling NACo's Andrew
Goldschmidt or Betty Thomas at (202) 393-NA Co (6226).

programs under Title VIIof the 1996 rural development dollars in a block
ASSOC IA TE LEGISLATireDIRECTOR

FederalAgriculturalImprovementRe- grant form ifit became available to
Federal grant programs dealing form (FAIR) Act and their impor- theircounty. Thenumberoneresponse

with water, waste disposal and busi- tance to rural elected officials. identified by48 percent of the respon-
ness development are, according to Water and waste disposal grants dents was to hire an economic devel-
a recent survey undertaken by received the highest marks with 68 opment professional. This compli-
NACo's Rural Action Caucus, what percentofrespondentsratingthegrants mentsfindings fromacomprehensive
leaders in rural counties find most as very important for their counties. county government survey —under-
useful to their communities. Also identified as very impor- takenby TheOhio StateUniversity-

In preparation for the 2002 reau- tant programs under the rural devel- that found 60percentofmetro-county
thorization ofthe farm bill, the cau- opment title of the farm bill were governments have an economic de-
cus completed work on a survey Rural Business Opportunity Grants velopment professional on staff, as
aimed at gauging what rural devel- (RBOGs) and the Community Fa- compared with 34 percent of non-
opment programs are the most use- cilities Grant Program, which were metro(i.e.rural) countygovernments.
ful ac'cording to 200 rural elected rated ofhigh importance by 56 per- NACo plans to share the results
officials throughout the nation. centand49percentofrespondents. of the survey with Congressional

Specifically, the surveyaddressed Rural Action Caucus members staffers currently draffing the frame-
issues relating to rural development werealsoaskedhowtheywouldspend work of the next farm bill.

Rural Block Grant Program Gains Momentum
Given the fiscal constraints ofthe farm bill, the possibility ofconsolidating some federal USDAprograms

into a block grant format has gained momentum. In a hearing of the House Agriculturekubcommittee on
Conservation, Credit, Rural Development and Research in late June, the chairman ofthe subcommittee Rep.
Frank Lucas (R-Okla.) said block grants were definitely an option in the next farm bill. Other members of
the subcommittee agreed they should look at a block grant modeled after the Community Development Block
Grant (CDBG) program.

Each farm bill addresses a myriad of issues relating not only to agricultural interests such as market
transition payments and crop insurance programs, but also to a range ofother issues facing rural communities
such as environmental infrastructure, tele-medicine and economic development.
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>e House of Representatives

Oved the Community Solutions

H.R. 7), the legislative vehicle

hE president's community and

I
based initiative, July 20. The

Loasolidates provisions ap-

ed by the Judiciary Committee

Pect many- federal programs

gted by counties, and tax provi-

s approved by the House Ways

Means Committee. The

;lation's chief sponsors are Reps.

Watts, Jr. (R-Okla.) and Tony

hil (D-Ohio).

passage ofH.R. 7 was not as easy

IE 233 to I98 vote might suggest.

shaination issues were in the

lloat of the debate on H.R. 7,

Ig with issues surrounding the

Itatkon of church and state. The

Iiowmoves to the Senate, where

gs an uncertain future as a result

hese issues.

Senate Majority Leader Tom

ing that Senate passage is unlikely if
these concerns are not addressed.

He has also said the billmay not be

considered until next year.

A vote on the bill had to be

postponed 24 hours when itbecame

apparent that passage was in jeop-

ardy because many moderate Re-

publicans had serious concerns about

language that would preempt state

and local anti-discrimination laws.

An amendment on this issue was not

allowed, but the bill's authors

pledged to clarifythis language when

the measure gets to conference.

The bill contains language of-

fered by Rep. MelvinWatt (D-N.C.)
and approved in the Judiciary Com-

mittee mark-up that requires reli-

gious organizations to comply with
the nondiscrimination provisions of
the Civil Rights Act in the use of
funds from the programs covered in

the bill. It did not, however, change

language that would supercede state

diversity laws.
In June, NACo wrote a letter to

Judiciary Committee Chairman
James Sensenbrenner (R-Wis.) in
which this issue was raised.

In an effort to allay concerns

about the separation of church and

state, Sensenbrenner added language

to the bill that further clarifies the

limitation of the use of. funds for
religious purposes. The language

states that ifa church group offers
sectarian activities they need to be

voluntary and offered separate from

the programs covered in the bill.

Program funding
Another issue of concern has to

do with program funding. The bill
mandates that state and local gov-
ernments consider religious institu-

tions on the same basis as nonprofit
institutions and they provide alter-

native programs within a reasonable

period of time to those individuals

„,„.„OC
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The House and Senate voted

',v,twhelmingly in favor of a $ 6.5

Iil ioa supplemental appropriation

IIjFY2001. The supplemental ap-

IRlpriation (H.R. 2216), which was
I

The House originally reduced

WIA funds by $ 359 million. The
Senate then proposed rescinding

$ 217.5 million from the state and

local dislocated worker program.
"We are not happy to see any of
our funds rescinded, but we are

relieved the burden willbe shared

with the secretary of labor and

partly taken off of our shoulders.

We were able to reduce the overall
reduction in funds to state and lo-
cal programs by nearly 71 per-

the overall cut to local programs. In
part because of the pressure we

placed on them, but also because

they firmlybelieve in and support
the Workforce Investment Act, they
were able to substantially reduce the

burden on state and local programs

and transfer that burden to the secre-

tary of labor and national programs,"

she concluded.
Peter McLaughlin, Hennepin

County, Minn., commissioner and

Labor and Employment Steering

t IIuested by the Admiiustration to

0 cr additional defense and Low
i

IIhome Home Energy Assistance

J 'kgiam (LIHEAP) expenses, in-

g hIled a rescission of $ 242.5 mil-
.I
io to Workforce Investment Act

nediate

;tphase

county
Ileader

fhvare,
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IA)FY2001 funds.
The rescission included the fol-

0 uig;
'110 million from dislocated

iI rker formula grants to the states

'67.5 million from the secre-

of labor's National Reserve
1 count

'25 millionfromYouth Oppor-
Iitty Grants

I
'20 millionfrom Safe Schools/
thy Students Grants; and
'20 million &om the Incum-
t Worker Program.
"Whileburdensome, this rescis-

Ii II should be viewed as a major
tory for state and local workforce

I grams," said Deborah Sims,
kCounty, 111., commissioner and

I 'fNACo's Labor and Em-
Ioyment Steering Committee.

ginally, the House proposedtak-

III$359 million from state and lo-
lIiWorkforce Investment Actfunds.

tEhave gotten that reduced to $ 110
tRllion," she addetL

cent," Sims concluded.
"Most importantly, for the first

time in the history ofworkforce de-

velopment programs, the Senate

heard from us en masse and in ways

in which they are not accustomed.

This was achieved because of the

effective lobbying efforts of national

and state county organizations,
county elected officials, state, and

local WIAprograms."
Penny Cameron, Labor and

Employment Steering Committee
vice chair, and Kane County, Ill.,
commissioner echoed Sims'iew,
and also thanked key congressman

for their efforts on NACo's behalf.
"While Sen. Tom Harkin (D-Iowa),
the chair of the Senate Appropria-
tions Subcommittee on Labor,
Health and Human Services, and

Education offered the initial Senate

proposal to rescind funds from the

WIA, he and his staff worked dili-
gently on our behalf," she said.
"They did try to find ways to reduce

Committee vice chair also com-

mended "Sen. Edward M. Kennedy
(D-Mass.) [who] continuously
raised his voice both publicly and

privately in support offullfunding
for WIAprograms and in opposi-
tion to any rescission of funds."
The same was true for Sens.

Michael Enzi (R-Wyo.) and Paul
Wellstone (D-Minn.).

Don Singer, the workforce di-

rector in Cuyahoga County, Ohio,
on learning of the rescission out-

come was quick to commend Jane

Oates of Kennedy's staff, Marge
Baker ofWellstone's staffand Ellen
Murray of Harkin's staff. "Allof
them," he noted," were willing to

enter into frank and open dialogue
on this important issue, and all of
them found ways to help us get
through this difficultperiod."

The rescission willgo into effect
as soon as President George W. Bush

signs the FY2001 Supplemental
Appropriations Act.
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vided by a sectarian group. In its

letter, NACo expressed concern

about counties'bility to provide

parallel programs, since the billpro-

vides no additional funding to cover

new grantees.
The billalso allows federal agen-

cies to distribute funds in the form of
vouchers. The implications of this

provision on current fund alloca-

tions and the power it gives federal

agencies to redirect funds are only
now beginning to be understood.

Additionally, the restrictions on

proselytizing are liAed ifthe assis-

tance is provided through vouchers.

These two provisions are therefore

likely to make the Senate debate

more contentious.
The billcovers many federal pro-

grams. These include juvenile jus-
tice, crime prevention, housing, do-

mestic violence prevention, the Older

Americans Act, the Workforce In-

vestment Act, hunger relief, high
school equivalency programs, aAer-

school programs, child care and re-

verse commute programs. In some

instances, such as housing, the bill
makes a general reference and does

not specify individual programs.
In its June letter, NACo also

expressed concerns about the bill'
language concerning compliance.

As originally draAed, H.R. 7 would
have allowed a religious group that

claimed discrimination to bring a

lawsuit against state and local offi-
cials and agencies for injunctive and

punitive damages. This language has

been changed from allowing civil
actions for "appropriate

relief'gainst

federal, state or local gov-

ernments or individuals to civil ac-

attempt to eliminate the potential of
having to pay punitive damages.

There is still the concern, however,
that counties and states might be

liable for attorneys'ees. This issue

will have to be addressed in the

Senate bill.
The mainstay of the bill's tax

provision is allowing non-
itemizers to deduct charitable con-

tributions. While the tax provi-
sions were not controversial, they
were scaled back from the
president's original proposal be-

cause of their cost. For example,
under the president's proposal, the

charitable deduction for non-
itemizers would have been equal to

the standard deduction by 2006.

Instead, the deduction willbephased

in over several years and the amount

allowed will be considerably less

than in the president's proposal. In
the first two years, individual tax-

payers will be allowed to deduct

$ 25, and married couples will be

able to deduct $ 50. The allowable
deduction will increase until it
reaches $ 100 for individuals and

$200 for couples in 2010. +

Another provision in the bill in-

cludes doubling the amount avail-

able for the Individual Development
Account Program to $ 50 million.
This program provides incentives for
low-income households to save fora
down payment on a first-home, pay
for postsecondary education, or to

establish a business.

The bill's tax provisions would
cost $ 13.3 billionover 10 years, $ 6.3

billionofwhich is for the charitable

deduction provision. The original
price tag was $ 80 billion.
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NACo awans communities wit
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NACo Board of Directors n Navajo County Supervisor

Number ofyeais active in NACo: Four years

Years in Public Office: Four and a half years as a

Supervisor, 24 years School Board, Water Board and

Planning and Zoning Commission.

Occupationt Businessman.

Education: High School Graduate, one year Arizona
State University and Bringham Young

University.'he

hardest thing I'e ever done: Keep my
mouth'hut

when I should.

Three people Jiving or dead) I'd invite to dinner:
My great-great grandfather, Joseph Hamlin, my
grandfather, Joseph Peterson and Gordon B. Hinkley
author ofStanding for Something.

A dream Ihave is tot Weigh what my driver's license

says I do.

Yott 'd be sftrprised to learn that I: Blew up my
house while inside,

The most adventurous thing I'e ever done ist Hike
the Grand Canyon jrom rim to rim.

Myfavorite sport ist Football.

I'm most proud of:„Myfamily.

EvefY morning Iread: Scripture.': —. s
."ir

/tfyfavorite meal ist Tacos.

Mypet peeve ist Being late.

My motto ist The world is run by those who show up.

The last book Iread Jvast Death ofCommon Sense,

by Phillip Howard.

Myfavorite movie is: Fiddler on the Roof.

Myfavorite music ist Country.

Myfavorite president ist George Washington
+.-- - - - ~4;,'';w, i"au

NACo, in conjunction with the
National Fish and WildlifeFoun-
dation (NFWF) and the Wildlife
Habitat Council (WHC), an-
nounced the recipients of the Five
Star Restoration Grants for 2001
in June. This year, the Five Star
Restoration Partnership reached 60
communities across the U.S., pro-
viding the most funding and assis-

tance in the program's history.
The winning projects were se-

lected by representatives from
NACo, NFWF and WHC from a

pool ofnearly 250 competitive ap-
plications. The grant program is
designed to award and aid commu-
nity-led initiatives that focus on
wetland and watershed restoration.

Amajor component ofFive Star

projects is the strong emphasis on
collaboration. Winning projects
must show substantial funding
from diverse sources and partner-
ships pledged to accomplishing
each project's goals. Local gov-
ernment involvement is also a cor-
nerstone to any community-based
restoration project.

Counties, cities, towns and
townships all play a critical role in
bringing together the necessary

players needed to accomplish these

successful restoration projects.
Yet another key to the success

of a Five Star Restoration project
is a focus on citizen education and

the promotion ofstewardship nec-

essary for the long term viability
of any restoration project.

"I applaud the young people
across the nation who pitch in to
restore wetlands and rivers through
the Five Star Program," said EPA
Administrator Christie Todd
Whitman. "It is a program that
provides the resources for our

. young citizens to develop work
skills and a sense of civic pride as

they work to improve water qual-
ity and habitat for fish and wild-
life. We thank the corporations,
citizen groups and government
agencies who put their support
behind this program."

The Five Star Restoration Pro-

gram is funded by the Office of
'. Wetland's,'Oceans'and Watersheds

of EPA's Office ofWater, and the Lockheed Martin Corporatioi),
National Marine Fisheries Service PG&E Corporation.
Community-Based Restoration
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Program for select grants in coastal (For more information,
communities. Additional funding www.naco.org/I)rograms/cnviro
is provided by EPA's Gulf of /ottds/grants.cfm and contttct A

Mexico Program Office, EPA's Freidmcm,afriedmtt@nacoorgat(
Chesapeake Bay Program, the U.S. 942-4225 or Jason Shetil

Fish and Wildlife Service, js/tedioc@nacoorgat(202)94241i

L

2001 NACo-funded Five Star
:; Restoration Grant Projects

~ Environmental Education Center Wetland Restoration—
Franklin Township, NJ.

~ Worcester County Stream Restoration —':
'orcester County, Md.

~ Rock Creek Restoration/Whole Community Classroom—
. Durham, N.C.

t Lakescaping Restoration —Pope County, Minn.

L
Watershed Nature Center Wetland Restoration—
Madison County, Ill...

~ Tookany Park Streambank Restoration-
Cheltenh'ttm Township, Pa.

~ Galisteo Watershed Restoration Project —Santa Fe County, NJri

~ Marolt Wetland Construction —Aspen, Colo.

. ~ Hamakua Marsh Restoration Project —Oahu, Hawaii.
4

~ Salvador Community Awareness Restoration and Stewardship—

Napa County,Calif.'i
~ Pumphouse Greenway Habitat Restoration—

Kachina Vi/lttge, Ariz.
~ First Step Riparian Restoration - Arkansas River —Derby, Kan

~ Zenger Farms Wetlands Restoration/Education Project—
, Poi'lltind; Ore.
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|.orgat( 0n Thursday, July 12, as NACo

dmbers poured into Philadelphia
edto(

}942<> I the Annual Conference, the
42-42J

'ate passed its version of the

li? Interior and Related Agen-

ts Appropriations Billby a voice

',lc, As requested by NACo, the

)gate appropriators recom-

Icadcd funding the Payment in

,'ca of Taxes (PILT) program at

Ip million, and the full Senate

centred. The House appropri-

tctl $200 millionfor PILT and the

I csidcnt requested $ 150 million.

The House and Senate versions

last now be reconciled in a con-

(D-Vt.),Earnest Hollings (D-S.C.),

Harry Reid (D-Nev.), Byron
Dorgan (D-N.D.), Diane Feinstein

(D-Wash.), Patty Murray(D-Wash.),

Daniel Inouye (D-Hawaii), Conrad

Burns (R-Mont.),Ted Stevens (R-

Alaska), Thad Cochran (R-Miss.),

Pete Domenici (D-N.M.), Robert

Bennett (R-Utah), Judd Gregg (R-

N.H.) and Ben Nighthorse Campbell

(R-Colo.). The House has yet to

name its conferees.
Staff for the chairman of the

House Interior Appropriations Sub-

committee indicated that the sub-

stantial differences between the

House and Senate bills meant no

conference schedule had been set in

frcnce committee made up of order to allow staff the necessary

embers fromboth chambers. The time to conduct detailed analysis.

I gate conferees are Sens. Robert In addition to increases for the

d {D-W.Va.), Patrick Leahy Department of the Interior and the

l)regon counties Iiirstto
""'!Ileliver I'ederol forest
" I'~nJ resolutions

U.S. Forest Service, the bill also

fullyfunded the Title VIIIconser-

vation programs often referred to

as CARA-Light.
In his opening statement, Ap-

propriations Chariman Byrd said, "I

am also proud of the fact that the

committee has kept its previous com-

mitment and has fully funded the

conservation spending category es-

tablished in Title VIIIof last year'

Interior Appropriations bill."
He went on to say included in

that amount is $ 406 million for
federal land acquisition; $ 221 mil-

lion for state and other conserva-

tion programs such as endangered

species programs and wetland con-

servation programs; $ 137 million
forhistoric preservation programs;

and $ 180 millionfor federal infra-

structure improvements.

Thirty-one counties inOregon are

t in the country to cash in on

g available under the Secure

Schools and Community Self-

'tion Act. All 31 eligible
'es in Oregon submitted resolu-

te Gov. John A. Kitzhaber (D)
0 indicating their intent to re-

hioPer national forest receipt

nts for the first of the next five

as part of legislation passed by
ess in 2000. Oregon counties

first to communicate their in-

their state's chief executive as

ed by the new law.

e resolutions also indicate the
'es'ecisions on the percent-

funds to be used for commu-

restry projects and how these

willbe divided among types

the $ 80 millionthey receivedin 1999.

A separate procedure under the new

law willallow an overlapping group

of counties, called O&C Counties,

to receive roughly $26. 5 millionmore

in forest receipts than the $ 64.7 mil-

lion they received in 1999.

For more than 90 years, federal

forest payments have helped Oregon

counties and schools with limited ca-

pacities to collect property tax rev-

enue due to the vast federal landhold-

ings within their borders. These pay-

ments have declined steadily since

1989 under new forest management

policies stemming f'rom federal court

rulings and environmental protection

laws for species listed under the En-

dangered Species Act. Counties and

schools have responded with layoffs,

program cuts and deferred repairs.

Under the new federal law, county

governments are required to pass reso-

lutions indicating whether they will
continue under their traditional pay-

ment formula or participate in the new

method for calculating federal pay-

ments. The law requires national for-

est counties to submit these resolu-

tions to governors by Sept. 30, 2001.

The new payment arrangement under

the Secure Rural Schools and Com-

munity-Self-Determination- Act-will
expire at the conclusion ofFY 2006.
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The law gives local communities
achoice between receiving their tra-

thtional share of national forest re-

~<ipts, collected by the federal gov-
ent from timber harvests in na-

1 forests, or a omaranteed mini-
Iain payment based on an average
a the three highest-paying years
b.'hveen 1986 and 1999.

I
Bychoosing the guaranteedmini-

l
gin,Oregen'SnatianaLfgreStCOunx „

will receive ~- estimated- $49—
on more in forest receipts than
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'enate approves F72002
nterior appropriations si
ttlLTprogram funded at $220 Million NACo receives

Organization of
Excellence Award

The Greater Washington Society ofAssociation Executives

awarded an Organization ofExcellence Award to NACo in June.

The awards are given to "organizations that exemplify

extraordinary attributes ofinnovation, responsibility to commu-

nity and environment, promote professional development, capi-

talize on and creatively reward human resources, continuously

provide exceptional member/client services, and foster success-

ful parnrerships." NACo was rated excellent in all of these

categories.
NACo Executive Director Larry Naake passed along the

good news to NACo staff. "Congratulations and thank you for

making NACo such a great organization! You should all be very

proud ... We competed withthe many thousands ofassociations

in the Washington, D. C. area."
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Need help with septic systems? Stormwater manage- g'u
t

" ment?. ,Flood control? Protecting drinking water'?

., NACo's Water Program (www.naco'torglprogramslenvironl

~ waterpgm. cfm) provides information and technical assistaacc to
coun-'ies

through publications conference workshops, Web site, and other l
project activities. NACo's staff can help direct you toward resources

you need to 'start or expand water management and protection efforts in

your county.

Wastewater Management Project I
Twenty-five percent of Septic. Systems are faulty and over 500

'communities have reported health'problems as a result of these

'efective systems.. County governments have the unique ability to

educate citiiens atid convene a wide range ofstakeholders to address

local and regional water issues such as wastewater management.

Realizing this, as well as the increasing need to address septic system

management problems, NACo has developed the" Wastewater

( Management Project. Working in partnership with the National $
'' AssociationofCountyandCityHealthOlricials(NACCHO),NACo's

Wastewater Management Project will include:
"' '

I

~ A Web site with the most up to date iiiformation '4

~ Articles in NACO and NACCHO publications'
~ Seed grants '

Profiles of pilot programs
~ Literature
~ Peer exchange and technical assistance network
~ Seminars and technical training sessions

~ Fact sheets

Contact Jason Shedlock at (202) 942-4252 for more information. „.

Don't miss the opportunity to ensure the water quality ofyour .

coIIunmu ty! .@~i
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The objectives of NACo's Indoor AirPrograms
are to heighten county officials'wareness of
indoor air pollutants as public health threats
and to provide materials and technical
assistance for risk reduction activities. Such
indoor air pollutants include...

radon, environmental
'~"aStrhma triggcei S,

en~onmental tobacco
+'sfmoker and c'arbon

oxldre.

The Indoor AirPrograms'ctivities are voluntary and all materials are free
of charge. These programs focus on those issues of greatest health risk to
the public.
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~ IAQModel County Program: providing financial grants and technical
assistance to counties addressing radon, environmental tobacco smoke and

children, environmental asthma triggers, and air quality in schools. In 2000, 16

counties received over $60,000 in grants and training.

~ local Indoor AirQuality Coordinators'etwork: providing
expense-paid training, educationalopportunities, and technicalassistance to

county staff who volu'nteer to serve as their county's IAQcoordinator. Currently,

over 400 counties iri.44 states are participating.

Maggie Kennedy Lou Witt
Environmental Assistant Senior Program Manager .

mkennedynaco.org jlwitt@naco.org
202.661.8806 202.942.4261

I ' I 1 ~ 1 ' I '
Counaes Care forAmenca

-\ i NACo Pollution Prevention

~ local Incloor Air Coalition-building Initiative: coalescing
individuals from different local organizations and agencies to address salient

IAQissues in their communities. Financial and technical assistance are available.
This year, NACo is sponsoring nine coalitions in eight states with plans to form

four more local IAQ coalitions during Fall 2000.

~ AirQuality in Schools Program! designed to assist county school
Contact Lou Witt or Maggie Kennedy for free systems or county officials interested in improving the air quality in their

schools through low-cost/no-cost activities and procedures based on the US
help reduce the health risks associated with poor

T f S h I Aindoor air quality.
EPA's Tools for. Schools Action kit.
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EXECUTITEEDITOR

Santa Fe County (N.M.) Com-

'ssioner Javier Gonzales became

, LCD's first Hispanic and young-

'resident in ceremonies, July 17,

, tpmg NACo's 66th Annual Con-

tottce in Philadelphia, Pa.

azales heads a new executive

rounded out by the election of
e County (Ill.) Commissioner

Ielo D. Kyle, as NACo second

to president. Kyle ran unopposed,

Vice President Dick Cheney ap-

ttcd at the conference as well as

A Administrator Christine Todd
'iman. Cheney, sidelined by lar-

gitis, turned. over his speaking

Ic to his wife Lynne, who deliv-

d a speech marked by its defense

tbe Bush energy plan.
Whitman talked about the
'stmtion'sprioritytoworkwith

governments as partners, de-

lctt the Administration's require-

ts for an acceptable brownfields

l and asked county officials to let

t know how the agency is doing. In

policyarena, delegates adopted 21

w resolutions, including one sup-
'

portions of the Bush energy
aud several changes to NACo's

tfotm, including platform language

the justice and public safety area

t opposes racial profiling.

ther speakers
In 1994, Lady Catherine Meyer's

ilttien were abducted by her es-

ged husband and taken to Ger-

y. Although awarded custody
ber sons by the courts, in the past

i bt years, Lady Meyer has seen

cr children for a total of24 hours.
co-founder of the International

atre for Missing and Exploited
'ren, Meyer, wife ofthe British
bassador to the United States,

dressed the delegates at the open-
general session on July16, about

I
t plight ofpeople whose children

abducted and taken overseas.
Each year, approximately 10,000
'ren are abducted —usually by a

cnt —and taken overseas. Meyer
plained that because judicial sys-

vary from country to country,
return rate ofthese children also
es, from 5 percent to 95 percent.
Although this largely remains

issue for federal agencies, Meyer
tssed the importance of making it
Deal issue as well.
"Information, information, infor-
tion," Meyer stressed. "The more
ople are aware that things like this
happen, the better informed they
to prevent it from happening."
The promise and peril of tech-

togy, and affordable housing

ownership. Mendenhall stressed the

important role oflocal governments
in educating citizens about the avail-
ability of affordable housing.

Mendenhall also announced that
NAR has signed on as a sponsor of
the Joint Center for Sustainable
Communities, NACo's partnership
with the U.S. Conference of May-
ors. Through their sponsorship they
are assisting the center as NACo
works with cities and counties to

improve relations with other com-

munity stakeholders on growth and

development issues.

oto cox

The 2000-2001 NACo Executive Committee (I to r) President-elect Javier Gonzales, Immediate Past

President C. Vernon Gray, President Jane Hague, Second Vice President Karen Miller,First Vice President

Ken Mayfield and NACo Executive Director Larry Naake, stop for a photo with EPA Administrator
Christine Todd Whitman (center) after her speech to the delegates on July 16.

were featured topics at Tuesday's
general sess'ion.

Larry Irving, telecommunications

expert, who coined the term "digital
divide," whileworking forthe Clinton
Administration, suggested that the

digital divide has shifted from issues

of Internet access to issues ofconnec-
tion speed. He cautioned delegates

that e-government services may fur-
ther divide the Internet-abled withfast,

broadband connections from the
Internet-challenged, with either no

access or slow dial-up connections to

the Internet.
But for those with fast, ready to

rock 'n'roll computers and baffling

land use issues, technology's prom-
ise continues to unfold. William T.

Orr, a NASA project manager at

Prescott College, Ariz., wowed del-

egates with an intriguing display of
the capacity that data-imaging holds
for tackling long-term land use plan-
ning. Among the more dramatic:
time-lapsed satellite images of the

Phoenix, Ariz. area that showed
groivth boundaries pushing out from
the urban core and gobbling up ad-

joiningg

farmland.
Orr says displays like this and

other modeling technology not only
helps the local official make deci-

sions, but also helps the public un-

derstand the stakes involved with
any development. (See full story,
page 9)

Speaking on behalf of the Na-
tional Association of Realtors
(NAR), President Richard
Mendenhall addressed the delegates

about the need to find housing for
every American while maintaining
growth in a responsible fashion.

With a litany of staggering sta-

tistics, Mendenhall addressed the
fact that while the national
homeownership rate reached a new
annual high in 2000 of67.7 percent,
there remains a disparity between
white homeownership and minority

Winners
The Annual Conference provides

a dramatic setting in which to recog-

nize achievement and announce win-
ners. Throughout this year's confer-

ence, distinguished or lucky win-
ners took their place onstage.

American Cityand Countymaga-
zine named Craig Malin, Douglas
County (Wis.) manager; as its
"County Officialofthe Year." Janet

Ward, the magazine's editor, an-

nounced the honor during the Third
General Session.

David Davenport, longtime
NACo supporter and President Jane

Hague awarded the firstoftwo presi-
dential scholarships to Renata
Rollins. Hague then joined Howlie
Davis, CH2MHillvice president, in
awarding the second scholarship to

Jenica Chudek.
NACo's presidential scholar-

ships are awarded to students from
the home county ofthe association's

outgoing president. David Daven-

port endowed the first presidential
scholarship fund in the early '80s.

The CH2M HillScholarship began

in 1997.

New campaign
To help counties recruit election

poll workers, NACo unveded a new

public service announcement, which
encourages people to volunteer towork
at the polls as part oftheir civic duty.
Conference delegates also got a sneak

preview of a new public service an-

nouncement, encourayng people to

volunteer as mentors in their counties.

The new PSAs are part of NACo's

ongoing "Counties Serve America"

campaign, which also features other

public service announcements geared

toward informing the public about

county government services.

Pfyou would like copies ofthe

new PSAs to air on your public ac-

cess channel call (202) 387-8550,

or e-mail tgoodman@NA Co. org.M.
. Mindy Moretti, senior staff writer
contributed to this report.) .

Photos by David Hathcor

Lady Catherine Meyer (i},co-founder ofthe International Centre forMissing and Exploited Children and

Richard Mendenhall (r), president of the National Association of Realtors, are just two of the many
speakers who addressed the delegates at the 66th Annual NACo Conference in Philadelphia.
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Cheney's speech to NACO
highlights Bush energy policy

Bv BEYERLY ScHLDTTERBEcK
EXECUTIVEEDIT'OR

Lynne Cheney filled in for a

laryngitis-stricken vice president in
an address Monday, July 16 before del-
egates atNACo's Annual Conference in
Philadelphia Asmiling, but mute, Vice
President Dick Cheneystoodbyher side
as Mts. Cheney explained that "a bit of
laiyngitis"has been making the rounds
inWashington, and herhusband was the
latest victiiL She came to deliver his
Iemad(s.

As expected, much ofthe speech
was devoted to the Administration's
energy plan, but italso defended the
Administration's position on global
warming, warned against attempts
to undo the recently passed tax relief
billand reaf5rmed President Bush's

commitment to more education fund-
ing and local control.

Energy plan
Mrs. Cheney spoke ofthe need to

replace the nation's aging power grid
and increase its supply ofenergy from
"diverse sources." She said the Ad-
ministration "does not accept the false
choice between more energyor a clean
environment." Instead, she said, the
country can make better use ofenergy
supplies "through conservation and
the latest technology." She pointed
out that over the past 30 years there
has been a 126 percent growth in the
economy, but only a 26 percent in-
crease in energy use. "We can save
energy without sacrificing our stan-
dard of living."

Global warming
On the Administration' re fusal

to sign onto the Kyoto Protocol on
Global Warming, Mrs. Cheney said
the proposal would have resulted
in significant unemployment for
Americans and suggested that "so-
lutions [to global climate change)
willbe found in technology."

After her 20-minute speech,
Mrs. Cheney and the vice presi-
dent "worked the ropes" for an-
other 10—15 minutes to the de-
light ofNACo delegates. The duo
then headed to Pittsburgh for an-
other energy speech, which me-
dia characterized as a renewed
effort on the part of the Admin-
istration to sell the its energy
plan to the public.

BY M. MINDYMOIIEITI
SEMOR lVIUTER

economy a "role model" forthe world
including computing (sofbvare and
hardware) and the Internet, but most
importantly, cultural differences.

America is a meritocracy and Ameri-
cans have "... the brain, drive, talent
and ambition to get it done."

Yet, in spite the current American
prosperity, Varney pointed out
that business in America is
not popular and he attributed
this to two factors. One, is
politics and in particular the
politicians who look to busi-
ness as a scapegoat.

"When you have a suc-
cessful and dynamic
economy," Varney said, "It'
a sitting duck for politicians
to take a pot shot at."

According to Varney, the
second factor is the legal
business. Using an anecdote
about his son no longer be-
ing able to play basketball
before school in the morn-
ings for fear'of a lawsuit,
Varney vehemently admon-
ished the legal profession.

''The legal business has be-

come progiessively more and
more pejorative and it's starting
to have a major effect on the

Rtbeos business world," Vamey said,

CNN, towhichthecrowdwholeheart-
to the-- edly applaudeL

ell. Varney, whoaeceived a
standing ovation, ended his

remarks with his prediction for the
future ofthe U.S. economy. He sees
the economy continuing to slow
down through the early part of the
fall, but he does not predict a reces-
sion. He expects that within in the
next12-1$ 111onthstheU.S. economy
willbe offand running again.

Despite what you may hear on
the evening news or what the news-
papers may want you to
believe, Stuart Varney
wants you to know this:

"This is stilla rip-roar-
ing economy. It's the best
economy in the world, the
likes of which you'e
never seen before,"
Vameytoldthe assembled
delegates at the opening
general session ofthe 66th
NACo Annual Confer-
ence and Exposition.

Vamey, co-creator of
Moneyline on CNN and
noted financial reporter,
Hl an engagnlg'and pas-
sionate manner, addressed
the delegates about where
the US. economy has
been and where the
economy is going.

Using a litany ofstag-
gering statistics, Varney
pointed out why the U.S.
has the best performing
economy in the worldand Stuart V
why other countries at- assured t
tempt to model their contrary,
economies after it. For in-
stance, in the past five years, with a

population of380 million,one million
new jobs were created in Western
Ernie. With a population of about
280 millionthe U.S. created the same
number ofjobs in just 11 months.,

According to Varney, there are
seveial factors that make the U.S.

Photo by David H
arney, co-creator of Moneyline on
he delegates that despite the rumors
the U.S. economy is still alive and w

"Americans have a love

affair

wit
what is new," Varney saiL "Ameri-
cans love the next big thing and it'
that love

affair

that�allows

u to accept
what is new without hesitation."

. Citing. the Forbes magazine list
ofthe400richestAmericans,ofwhich
263 are self-made, Vamey noted that

Varney c ec ares IJ.S.
econorIIy is sti t oe >est

BY BEVERLY SCHLOITERBECK
Et(SCUT/ VE EDTTOR

EPA Administrator Christine
Todd Whitman asked county offi-
cials to let her know about the envi-
ronmental challenges they face; the
EPA practices that make life diffi-
cult for them; and their top three
funding priorities for EPA's budget
in FY2003, during her remarks be-
fore delegates on July 16.

The former New Jersey county
freeholder and governor touched on a
number of issues critical to county
governments, such as

brownfields

an
sewage treatment plants, but overall
she emphasized the agency's com-
mitment to working with local gov-
emments as "partners."

OutliningEPA priorities underher
administration, she said top on the list
is "improving relationships between
the federal and local governments."
"Forming partnerships is the best way
to deal with environmental issues."

Underscoring EPA's shiA to part-
nership, Whitman said that any
brownfields legislation should ac-
knowledge that cleaning up polluted
sites is a "challenge best left to state

and local governments." Atty
should also embody seveial
which she said included:

~ protection against fed,
Superfund liability

~ resources for states
~ streamlining federal

grant programs, and
~ making the brownfields tsr

cenhve a permanent part of tits

code.

Whitman also pledged
Administration's support for
clean drtnkmg water. '"The Bush
ministration is committed to
with you to upgmde water and
infrastructure." Notunexpectedly
backed the president's energy
and said itwould "maintain our
ity of life and leave our
cleaner than we found it."

Pfyou would like to givef
to EPA about these issues, please
rect your responses to St
Osbovn, NACD associate
directorforenergy, environment
land use: (202) 942-42
sosborn@NACo.org. NACD will
ward all remarks to EPA.)
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BY STACEY KENNEDY

EDITORIALASSISTANT

Tfte mother and son team ofJudy

Cln Marston, co-founders of
Communications, a career

group, tag-teamed the first
session with a dialogue on

'onal dynamics and how
the workforce.

i
presented from an employer/

loyee point of view, Judy
who lightheartedly repre-

baby boomers, identified the

characteristics of a Genera-

Xemployee as one who: quits a

with no other in sight, wants job
without paying dues and is

of big business. Judy
vouched for baby boomers

(hose employers who were reared

the mantra ofprogress through
"They were also identified

being the generation who coined

tenn "workaholic"which led to a

generation of latchkey children.
Cam Marston rebutted with the

point that X'ers believe in their need

to build up skills in order to claim
ownership of their talents and suc-

cess. The goal of Generation X, ac-

cording to Cam Marston, is to decide
what skills they'e going to learn and

take with them. Contrary to the

boomers, X'ers don't feel the need to

be tied down to one particular job for
as long a time as their counterparts.
Cam Marston stated their mantra as

being, "Icreate value based on what
Iknowhow to do not because ofwho
I work for."

Cam Marston claimed that Gen-

eration X'ers have no real heroes, but
reluctantly tag Microsoft guru Bill
Gates as a hero. Although a boomer,
his contributions to technology have

readily aided Generation X.
Cam Marston pointed out that

Generation X is seen as the genera-

Photo by David Hathcox

Cam Marston spells out differences between generations X,Yand baby
boomers, as boomer mom, Judy, looks on.

tion that values control of their time
while baby boomers have been

known to miss out on family time
due to work. He also stated that Gen-

eration X represents those:
~ who are more in favor of time

offas opposed to money
~ more inclined to work from

home, and
~ feel they are not working for an

organization, but are working for
their boss.

In examining the quirks and dif-
ferences of opinion within the
intergenerational workplace, Judy
Marston defined what could be con-

sidered the most important point in
intergenerational communications
which is the power ofpraise. "People

are loyal to people, not places. You
can create worker loyalty by prais-

ing them as opposed to criticizing—
praise changes people's behavior,
not criticism."
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BY BEYERLY ScHLOTTERBEcK

ESECUTIVE EDITOR

It was "Technology Tuesday" at

third and final general session.

heard from NASA info
specialists and were updated on

digital divide.
During his address, Larry Irving,

lecommunications expert who
the term "digitaldivide"while

for the Clinton Administra-
suggested to conference del-

that the "divide" remains in
for some, but for others has

from Internet access to con-

speed gaps.
When he coined the term "digital

" Irving said far too many
were not connected to the
and at risk of being on the

side of the technology revo-
Today, schools and libraries,
as growing numbers ofhomes,

Internet access. There remain,

, pockets ofdisparities. Ru-
community colleges, forone, suf-
poor links to the Internet, and

nonprofit organizations remain
"Allconnections aren'

"he said.
However, the bigger divide now

connection speed: broad-
vs. dial-up. "The difference

a dial-up or broadband con-
is like sucking water through

soggy straw or having a fire hose
on you," Irving said. The

d divide not only affects
S. communities; it also has inter-

, competitive implications.
example, 31 percent ofCanada's

tion is connected to the
viabroadband, as compared

10 percent in the United States.
And when connectidn" speed is,

tied to economic growth, the impact
of Internet access is most visible,
Irving says, When you look at high-
growth regions, he said, "more and
more of the people living there are

using technology."
Stepping aside from the digital

divide issue to e-government, Irving
counseled that local officials who
move services online need to shift
away from measuring their success

in terms of access and toward mea-

suring outcomes. They also need to
be cognizant of the "digital divide"
in the first place when moving ser-,

i
vices online; to make sure that ac'-,

ii ii

c»'ess

to services remains available in
a number of ways. Local officials
also need to protect privacy. "Ifyou
want people to go online, you must
assure their privacy," he advised.

NASA
Moving from "cyber" to real

space, the next speakers, two NASA
representatives, unfolded the ben-

efits of that agency's data and map-

ping capacity to county officials.
Will Orr directs a NASA pro-

gram housed at Prescott College in
Arizona. The project, NASA/
Pr'escott College Sustainability and

Photos by David Hathcox
"Digitaldivide" phrase maker LarryIrvingsays gaps between Internet
access haves and have-nots remain in some areas, during his remarks
at the July 17 general session.

Global Change Program, uses re-

mote-sensing data, GIS maps, aerial

photography and 3-D modeling to
help local governments gauge the

impact of growth or disasters on

then commumties.
Orr, armed with a laptop and

appropriate projector, took delegates

on a tour ofthe potential offered by
NASA data, linked via GIS, with
land use planning models. The pre-
sentation showed the urban growth
boundaries ofthe Phoenix, Ariz.area

moving out from the core city area

and encroaching on farmland and
other open space. Orr also used a

dynamic 3-D model to show the

impact a hurricane's path may have

on a community that failed to ac-

count for severe weather in its land
use and zoning practices. (Entire
neighborhoods went under water in
the virtual tour.)

He warned audience, members
that "uicremental decisions [about

) (

I(.'and

use] can have unintended con-
sequences."

The Prescott program is currently
active withprojects inArizona, North
Carolina, Wisconsin, Montana, New
York, New Jersey and Hawaii.

Also taking the stage on behalf of
the civilian use ofNASA space-gen-

erated data was Robert Brower, who
is both the planning director for Ca-

yuga County, N.Y. and the director of
the NASA-sponsored Cayuga County
Regional Application Center
(CCRAC) for the Northeastern United

States. Like the Prescott program, the

CCRAC uses earth observation data

to help local communities and indus-

tries. Currently the center is involved
withwatershedprotectionandtheNew
Yorkwine industry.

(Ifyou would like to learn more
about the Prescott Program or
CCRAC, visit their Web sites at:
www.prescott. edulhighlightsl
nasa. html and wsvw.racne.org)

NASA project manager WillOrr tells delegates that making land use

decisions for the short-term can have unintended and unpleasant
consequences in the long run.
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ing of electric transmission lines

NACo adopts new energy
Icosa ~ lassos

Although NACo's policy process continues Io

throughout the year, it is at the Annual
Conference that it gets set "in stone." NACo
members, during the Annual Meeting, adopt
platform and policy language that guides
lobbying efforts throughout the year.

This year, delegates approved 21 new
policy positions, reaffirmed 65 established
policy positions and adopted new or revised
platform language in nine areas, including a ~

platform for the new steering committee on
telecommunications.

The following is a summary of the policy
delegates adopted: Allphotos by David Hathoox

mcrease mental health and subsho„,
abuse parity, and

~ support the creation of a hh
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Health=
Platform changes that incorpo-

ratedpolicyconcerning tuberculosis
control, adequate Medicaid reim-
bursement rates and parity for be-
havioral health services were
adopted.

In addition, delegates approved
four new resolutions that

~ support continued funding for
the Community Access Program.
CAP is a demonstration grant pro-
gram created two years ago to help
communities create integrated, co-
ordinated systems of care for the
uninsured and underinsured. The
program is focused on developing

unless those provisions include an
enhanced role for counties in the
planning process.

': The Agriculture and Rural Afl'airs
Steering Committee passed the reso-
lution unanimously and the Public
Lands Steering Committee alsopassed
the resolution through a voice vote.

In other energy-related policy, the
committee passed a resolution sup-
porting Native American energyre-
source development and urging Con-
gress to appropriate adequate funding
under the Indian Energy Resources
Act. And, using the information

Human Services
and Education

Platform changes sununarirof
Food Stamp policy and incorporofof
several resolutions dealing with of,

ter-school programs, early childhoof
education and rural education.

On the new policy side: The stoot.

ing committee proposed and dol.

egates adopted four new policior
including:

~ detailed policy for reformist
and simplifying the 20-year old Foot

Stamp program. Some of the policy'
proposals mclude.

—allowing Food Stamp benefih
to continue up to 12 months at thi

same level for families no loago
eligible for cash assistance due b

excess or increased income, withoit
havmg to file a new apphcation

—enhancing benefits to senioi

citizens and disabled individuals hy

increasing the minimum allotmeot
for one and two-person families i

$25 per month adIusted for mflatmi
and including a nutrition supple
ment in the Supplemental Securifl
Income payment

—reinstating legal immigrant eli

gibilityto the levels prior to the 1991

welfare reform law
—eliminating the time limit fIi

able bodied single adults
—increasing the federal matd

for the Electronic Benefits Transfo

program to prevent cost
shifting'tates

and counties, and
—restoring the 50 percent matol

for normal administrative expeo.

ditures.
The second resolution concemof

the development of long-term
polio'or

the next steps of welfare refom

and identifled eight principles thol

willguide its adoption. They include
—ensuring the well-being of

children
—helping families that leave th<

welfare rolls get out ofpoverty
—preventing families from ho

coming dependent upon assistance
—addressing the needs of those

who have not been able to leave th<

welfare rolls because of multiph
arriers to employment

—providing adequate access to

ealth care, child care, and othoi

support services
—maintaining at least the curreif

evel of funding for TANF, with

ual inflation mcreases
C

, See, POLICYon page II

Agriculture and
Rural Affairs

The Agriculture and Rural Af-
fairs Steering Committee made some
minor revisions to its basic platform,
passed one new resolution and reaf-
firmed nine resolutions.

The resolution, passed unani-
mously by the committee and
adopted by NACo members, calls
for congress to initiate a rural de-
velopment block grant going di-
rectly to rural county governments
to stimulate economic develop-
ment in rural areas. The resolution
also calls for the streamlining of
regulatory rules to reduce admin-
istrative burdens for rural officials
that lack the staff resources to ac-
cess federal dollars.

Community and
Economic Development

Several previously adopted
policyresolutions were incorporated
into the Community and Economic
Development platform. These in-

- clude support for the clean-up and
redevelopment of brownfields, sup-
port for the commercial revitaliza-
tion tax credit, opening ofnew mar-
kets in under served areas, addi-
tional federal funding for lead-based
paint removal in federally-supported
housing and revision of the manu-
factured housing construction and
safety standards.

In new policy, NACo opposes
H.R. 1191, the "Community Devel-
opment Block Grant Reform Act," a
proposed bill that would eliminate
most of the CDBG program's flex-
ibilityand substantially limitefforts
to undertake activities that benefit
neighborhoods.

gathered from studies conducted by local solutions tailored to localprob-
RiceUniversityandtheUnionofCon- lems and it requires strong commu-
cerned Scientists, the committee also nity collaboration as a key compo-
passed a resolution urging Congress nentofsuccessfulgrantapplications.
and the Administration to increase ~ call for the Designated Stan-

''ruckand auto fuel economy stan:,.-. dards Maintenance Organizations
dards to reduce fuel costs, air poilu- (DSMOs) as set out in the Health
tionandmakenewtechnologiesavail- Insurance Portability and Account-
able to most drivers. ability Act (HIPAA) to include

Many times when working to-": county behavioral health represen-
gether to improve watersheds, - tatives in the development of the
counties, tribes, states and federal, new, mandatory data sets to ensure
partners run into competing con-'-'hat the county services currently
fficts with the goals of the Clean billable and covered by the provi-
Water Act (CWA) and the Endan- sions of the act continue to be bill--a
gered Species Act (ESA): There-; able under the new requirements. b
fore, the committee approved a"s~ ~ support S.543, the Mental
resolution urging Congress to en- Health Equitable Treatment Act of h
act watershed stewardship legisla- . 7001, which would expand the pro-
tion aimed at providing financial visions of mental health insurance
incentivesandregulatoryflexibil- parity with other health coverage 1

ity under the CWA and ESA to%msurance,andH.R. 162,theMental ann
move toward compliance and to '~ "Health and Substance Abuse Parity
restore aquatic ecosystems. Amendments of2001, which would

the approved policy calls forthe sup-
port of many, but not all, of the
recommendations contained within
President Bush's National Energy
Policy Report: Most notably the
resoulutions support a policy that bal-
ances increased domestic oil and gas
production on public and privately-
owned lands with the accelerated de-
velopment of alternative and henew-
able energy resources, clean energy
and clean coal technologies. Also no-
table is support for Bush proposals to
improve the hydroelectric relicensing
process, increase funding forthe Low-
Income Home Energy Assistance Pro-
gram (LIHEAP),and energy produc-
tion with energy conservation, effi-
ciency of use and protection of the
environment.

The committee specifically op-
posed portions of the president's
policy including eminent domain
authority for the Federal Energy

~Svi

Environment, Energy
and Land Use

The steering committee made no
changes to its platform, passed four
new energy and water-related resolu-
tions and reaffirmed four resolutions.

The first resolution supports a
National Energy'Policy. Passed by a
voice vote at the committee level,

Co Parllam

NACo Board member Dewey Desler, Whatcom County, Wash. deputy administrator, discusses policy
issues during the July 17 meeting. Also pictured: Richard Holmes, Clark County, Nev. assistant manager.
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—restoring the Social Services
Block Grant (SSBG) to at least the
level authorized in the 1996 law, and

—ensuring continued flexibility
'nd county participation in the deci-

sion making process; including maxi-
>a>nn authority to transfer funds from
TANF to SSBG and the Child Care

'evelopment Block Grant.
~ The third policy proposed l,

changes to pending legislation that
>vpuld establish the Younger Ameri- „If
c3ns Act programs. These include:
counties having the first option to be
designated as an Area Agency on
youth; flexibility in using funds to
<erve children from birth to age 19,

bled children and high school
uudents, and in providing
j»tergenerational programs.

~ The final new policy calls on
'he secretary of health and human Agriculture and Rural AffairsSteering Committee Chair BillHansell (int>:rvjces to retract a policy interpre- hat) presents the committee's policy recommendations at the Annual6>tjpn that makes counties ineligible meeting. Also pictured: Eric Ciljbertj, associate legislative director.jjom claiming reimbursement for
adn>inistrative costs associated with pracfices to prevent it from happen- tim and offers options for commu-Title IV-E placements outside of li- ing. The new platform suggests the nity involvement.
censed foster homes. incentive funding could go toward Both the new platform and the

training,datacollectiontechnology, new section were unanimouslyJustice and Public Safety in-car video cameras and early warn- passed by the committee andadoptedJustjce and Public Safety ing and other feedback systems, to by delegates.
Committee made one new name a «w
additionaswellasaddinga The committee also added a unanimously approved two resolu-section. The committee also new section to the platform con- tions. One calls for NACo's opposi-two weather and disaster re- cerning restorative justice. The tion to the Adtninistration's disasterresolutions and reaftumed 12 Platform supports a systemic shiA insurance mandate that would shiAtoward restorative communityjus- costs to states and localities. NACoThe new platform addition ad- tice philosophy that: encourages does however, support the current 75the committees concerns pn the use of conflict resolution, di- percent federal/25 percent local andprpfiljna The addjfipn states rectly links the offender to the harm the Disaster MitigationAct of2000.1>jACp strpnajy ppppses racjal caused and holds offender fiscally The final new resolutior> ap-'
and supports incentive responsible, provides opportuni- provedbythecommitteedealswith

fprcountiestopromotebest ties forthe involvement ofthevic- the ongoing effort in Congress to

"privatize" the support of the ¹ and reaffirmed eight resolutions.
tional Weather Service forlocal gov- Delegates adopted the newpolicyernments by prohibiting NWS from which comprises the Commission"competing" with commercial on Election Standards &Reform.
weather providers in the provision Following the controversy andofservices to local governments in- problems surrounding the2000elec-volving severe weather. NACo is tions, the National Commission oncommitted to the principle of free ElectionStandardsandReformwas
and unhampered access to the NWS created t k dcreate to ma e recommendations
anditsservicesbylocalgovernments. to federal, state and county govern-

ments on how they can and shouldrumic j.ands
reform election practices. The Com-Delegates approved platform mission made their recommenda-changes concernedwith foresthealth tionsinMay2pp 1 (see County/yews,improvement and the Endangered 6/4/pl, page 17) to the NACo BoardSpecies Act. of Directors. The Board initiallyTheyalsoadoptedthreenewreso-
ada opte those recommendations inlutions that
late May followed by the commit-s request an Administration-cre- tees'nanimous adoption.ated Public Land Law Review Com-

mission, which would-, review the Telecommun tie ecommunicationsimpact of federal public lands poli- ana Technologycies on local communities and sub-
t recommend tions to Congress ThenewestNACosteeri gcom-

fpr chaug e s where p I mitte e, crea te d 1a s t Yea r, a doP te d a
~ urge the secret ry of the mterior new Platform which essentiallV con-

to cont act mth count sheriffs to solidated language and PolicY con-
enforce state, local andtribal laws on tamed under the aegis of the former
landadministeredbytheDepartment TransPo ation and Telecommuni-
ofthe Interior, and cations Steering Committee.

~ calls on Congress to enact leg- It also won aPProval from del-
islation that would compensate local egates fora new Policy that urges the
governments for the loss oftheir tax Department of the Interior and the
base when federal agencies acquire
private land or businesses. consider existing county rights-of-

way fees when determining market
Labor and Employment value for fiber oPtic Projects.

The Labor and Employment
Steering Committee redrafted sev- l
eral portions of its platform. There was one minor change in

The platform changes consoli- the transportation platform, which
datedlanguagefromseveralsections revised language on freight rail
in previous versions of the platfprm assistance.
and essentially stress the need for Delegates approved one new
local and state governments to main- policy resolution that endorses ef-
tain the authorities, responsibilities forts to expand and improve rail ser-
and obligations related to labor and vice,andsupportstheproposedHigh-
employment law and the workplace Speed Rail Investment Act without
that have generally always been re- using any funds from the Highwaygserved for localities. Trust Fund.

xpen

;em ed

policy
efonn

s that

elude:

ng of

Taxation and Finance
The Taxation and Finance Steer-

ing Committee made no changes to
its platform, passed one resolution

General Resolutions
The membership also reaf-

firmed four general resolutions at
the meeting.

ve the

Y
n be-

ance

those

ve the

dtiple

;ss to

other

urent
with

Ct> Parliamentarian Julian Bplton, (at podium), instructs delegates on election procedures.

Rep. Tjm Holden (D-Pa.), member of the House Transportation andInfrastructure Committee, addresses members of NACp's
Transportation Steering Committee during their July 14 >>>ecting.
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NACo ON xHE Movz
NACO OFFI.CERS / MEMBERS

P P&iae'ff Javier Gonzales

~ NACo President Javier Gonzales, Santa Fe
County, N.M., testified in favor of brownfields
legislation before the House Subcommittee on
Environment and Hazardous Materials June 28.
Gonzales told members of Congress that NACo
supports legislation that includes increased fund-
ing for brownfields grants to counties, expands
eligibilityto sites contaminated with petroleum
(such as gas stations), devolves cleanup authority
to the state and local level, and provides adequate
liabilityprotections for property owners.

NACO STAFF

their preliminary custody hearing.
To remedy the situation, James City
County implemented the Fast Track
Family Mediation Program in Sep-
tember 1998.

The Fast Track Family Media-
tion Program was the result of the
efforts of a committee commis-
sioned to develop a plan to alleviate
the burdens associated with the an-
tiquated courthouse. The commit-
tee included the Juvenile Court
judge, the social work supervisor
from Social Services and the clerk
of the Juvenile Court. Prior to the
program, families went to court
for a preliminary custody hear-
ing, an attorney for the children
was appointed and a home study
or mediation was ordered and a
hear'ing date set. Under this
scheme, settlement times from
petition to adjudication were of-
ten six to 12 months.

Today, the James City County
Fast Track Family Mediation Pro-
gram is a collaborative effort be-
tween Social Services, the Juvenile
Court, contract mediators and vol-
unteers. The program takes fami-
lies out of the adversarial arena of
the courtroom and moves them to a
neutral location at James City
County Social Services. Parents are
summoned to appear at Social Ser-
vices foran educational orientation
program. During this first encoun-
ter, families are screened for me-
diation and if eligible, are sched-
uled for their first mediation ses-
sion (usually within one week).

Parents are also registered for a
mandatory four-hour parent educa-
tion class. Since the program's
inception, case settlement times for
approximately 85 percent of the
cases have been reduced from six
to 12 months to approximately four
to eight weeks.

County Administration gram consisted of retired judges,
sitting judges (from other jurisdic-
tions within the state) and attorneys
who applied to participate. Twenty-
two individuals comprised the tem-
porary judge panel list for 2000.

Under the program, temporary
judges handle motion arguments,
sentencings, settlement conferences
and conduct civil, domestic and
criminal non-jury and jury trials.
They are scheduled at times when
courtrooms are available and when
judges are on vacation. The court
provides and pays for the temporary
judge, clerk and court reporter

, needed for the case (there is no costs
to the litigants).

Trials come to the program in
two ways. First, a trial may come to
court administration from a judicial
department because that department
is already in trial. Ifcourt adminis-
tration has no judge available, the
parties are offered the temporary
judge for trial immediately (if a tem-
porary judge is available), or urged
to set the trial before a temporary
judge in the near future. Second, the
temporary judge coordinator tele-
phones cases continued to a date in
the future.

The parties are offered a tempo-
rary judge of their choice from those
on the panel at an agreed upon date.
Ifthe parties do not agree to use a
temporary judge and no settlement
is reached, the case returns to the
originating department for a new
trail date.

Martin County
Commission Orientation
,)fartin County, Fla

Newly elected county commis-
tioners often have littleknowledge of
the mechanics of how a county is
managed or have an awareness ofthe

escape oftheir responsibility and what
their role is in the organization.
Through a comprehensive commis-
sioner orientation program, Martin
County commissioners can better un-

relationships within the or-
what being a policymaker'Uabout and hit the ground running

sworn into office. The best result
such a program is that individual

now have the savvy to
their agenda for county govern-
forward.

Beginning in the early summer
, the county administrator
together a team ofstaffmem-

and tasked them with develop-
an orientation program. The first

ofthe orientation consisted of
fulldays ofin-depth classroom-
training comprising ofa com-
overview of commission re-
'bilities, purpose and function

committees, overview of major
tools, procurement policies,
resource policies, land de-

t process, risk manage-
taxing units, county attorney's

ffice, communications and
's Sunshine Laws.

The second phase consisted to
day trips touring county facili-

A final segment ofthe orienta-
consisted of Documents Every

ner Should Have.

Fast„Track Family

Mediation Program
James City, Va.

By the summer of 1998, the Ju-
venile Court judge in James City
County was overwhelmed with cus-
tody and visitation cases. The court-
house space was inadequate to hear
the cases since the Juvenile Court
was only allotted two days per week
for all types of cases. As a result,
families cbm'ing to'cbtnt'would wait,',
an average offour to five hours for

ttrt Administration ~
County Superior Court

~tnporary Judge Program
County, Wash.

In June 1999, Pierce County
ted a pro tempore (tempo-

) judge program to supplement
number of judges'vailable to

court proceedings. The pro-

(Hats offto ... was compiled by
Christina Crayton, research assistant
andfeatures ZOOONACoAchievement,
Award 8"inners. 'For 'more

informa-'ion,

call (202) 942A285)

2001 Achievement Awards "Best ofCategory'qA'inners

~ On July 9, NACo Executive Director Larry
Naake attended a ceremony in the White House
Rose Garden where President Bush signed a
declaration supporting the "America's Promise"
program. NACo is a national partner with
America's Promise. Edward Ferguson-'. ~~!i ll$h~

The best prices
Gauge your wireless phone rate

against those listed at
www.lowermybills.corn. And while
you'e at it, you can findout about your
insutance,utilities andlong-distanceser-
vice at this site, whose name says it alL

County holds cyber-auctions
Can't find what you'e looking

for on eBay? Well Oakland County,
Mich. may have the answer to your
problem. By teaming up with an
application service provider (ASP),
the county is now able to hold auc-
tions online forused and surplus goods.

While the county willcontinue to
hold traditional auctions twice a year,
by going online with their auctioning,
the county willhave access to poten-
tialbidders worldwide, including over
650,000 registered user's on
Auctionwatch.corn's Universal
Search engine. The county is cur-
rently hosting 27 online auctions at
www.bidcorp.corn.

The reference to beat all
This is Web Watch's favorite site

for finding out everything:
wwwmyrefdeskcom. Weuseittoscan
news sources, check out the NASA
"Photo of the Day," get to govern-
ment sites, look up Hawaiian words
... there's not much you can't fm?I
there. And the best part, there are no
ads. The site, maintained by a fellow
inMaryland, eschews advertising (but
does take donations.)Map your past

Before there was GIS, there were
maps: single layer, two-dimensional
documents that more or less got us
around

Ifyou'e nostalgic for the old
maps, but want to maintain your
Web-savvy persona, go to
www.nationalgeographic.corn/
mapmachine. You'l find 17th cen-
tury Spanish maps of California,
Lewis and Clark's expedition maps,
tornado maps, earthquake maps—
maps to take you in any direction, in
any time.
...Don't look fordirectionstoNACo,
though. These are maps are for travel-
ers of the spirit, not of the road.

Coming up
Sometime, (we hope) in Novem-

ber, NACowilllaunch its re-designed
Web site. We think you are going to
love it. The site willbe easier to navi-
gate, easier to search, prettier and
bound to blow all other similar sites
out of the cyber-water. We hope to
arrange a sneak preview for Web
Watch readers.

(Web Watch is compiled by Bev
Schlotterbeck executive editor. Mindy
Moretti, senior staffwriter, contrib-

, utedso this report. Ifyou have Web
Watch 'ews, i e-mail us at
cnews@NA Co.org)

~ On July 20, Edward Ferguson, director ofcounty services for NACo
was in Lincoln, Nebraska to meet with the Board
of Directors of the Nebraska Association of
County Officials regarding their search fora new
executive director. Ferguson willbe facilitating
that process with them through this fall.
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ARIZONA
When creating the Sonoran

Desert Conservation Plan, PIMA
COUNTY Administrator Chuck
Huckleberry took an approach that
few others before him ever had.

While the plan, designed to save

56 vulnerable species ofplants and

animals, was discussed at more
than 300 community meetings,
Huckleberry separated the scien-
tists from the community groups
because "we do not want science
polluted by politics."

>F
According to an article published

in The Arizona Daily Star,
Huckleberry's idea was to "create a

firewall for scientists so they could

conduct their research and develop
recommendations without influence

from competing interest groups."
The plan, scheduled to go through

a year ofpublic review, encompasses

an area larger than Rhode Island, at

1.2 millionacres. This next phase of
the plan falls to the 84-member
Sonoran plan steering committee, rep-

resenting every group with a stake in
the plan.

CALIFORNIA
YOLO COUNTY is the only

local government and one ofeight
grantees nationwide tapped by the
V.S. Department of Energy to ex-

plore ways to capture and store
greenhouse gases. The county's
Planning and Public Works De-
partment will demonstrate full-
scale application of a new waste
landfill"bio-reactor" approach that

was tested at a smaller scale in an

earlier DOE project. Methane emit-
ted from degrading wastes in the
landfill willbe trapped by special
membranes on the surface and
transported to collection points.
Methane is a more potent green-
house gas than CO2.

GEORGIA
Vernon Jones, DKKALB

COUNTY CEO, is seeking to con-
AFA

irene a meeting between local faith-
based organizations and the new Ad-
ministration to go ahead with the new
DeKalb religious and government
partnership.

In a letter to President George W.
Bush, Jones invited representatives of
the president, White House Of5ce of
Faith-Based and Community Initia-
tives Director John Dilulio, Jr. and

other key elected officials to convene

in DeKalb for discussions.

The county, the second most
populous in Georgia and the most
diverse, has already benefited from
several community outreach initia-
tives including new or enhancedpro-

grams in citizen code enforcement,

mortgage lending education, com-

munity clean up projects, youth
mentoring and scholarship programs.

IOWA
~ According to published reports,

HARDIN COUNTY supervisors
want to fund economic development

by supplying $76,510 to towns and

rural areas in the county. The funds
would be administered through anew
organization called the Hardin County
Development Alliance, which would
combine existing economic develop-

ment groups in the county. Under the

plan, the county would contribute $ 5

per capita from county general fund
tax moneys to three cities that have

economic development directors and

$3 per capita to other incorporated
towns ($ 11,082) and rural areas

($ 15,243) for development.

~ County officials are taking steps

to make their courthouses safer. In
1999the Iowa Supreme Courtlaunched

an effort to improve courthouse secu-

rity because of incidents involving
threats of violence against judges in

Iowa. A court security task force

asked all counties in Iowa to form a

courthouse security committee.

To date, five counties have either

implementedtheirapprovedplans,had
theirplans approvedor submitted their

plans for approval. Most ofthe plans

address things such as bomb threats,

fires, tornadoes, hostage situations,

high-risk trials and prisoner move-

ment and restraint.

KENTUCKY
In late April,BOONE COUNTY

Executive Gary W. Moore and county
Sheriff Michael Helmig signed an

agreement merging the county police
department into the county's sheriff
department.

The merger, which took 18 months

to work through, willallow the uni-

fied department of 125 officers to
create smaller districts or areas of
responsibility forpatrol officers. The

redeployment of officers will allow
the sheriffto develop a fourth "power
shiA"to increase coverage duringpeak
hours. Currently, at 9 p.m., there are

about 13 of5cers on duty countywide.

With the new shiA, there willbe ap-

proximately 21 officers on duty.
The merger willalso allow for the

creation of several new units includ-

ing a traffic/drug interdiction unit at

the patrol level and a juvenile unit, a

.hi-tech crime unit, a full-time crime

scene technician and a fugitive war-

rants unit at the investigations level.

BALTMORE COUNTY re-

cently received $7.5 millionfiom the

Maryland Rural Legacy Program. The

money willenhance the county's ef-

forts to preserve farmland and protect
waterways, wetlands and forests. Of
the money, $4.45 million'willgo to

preserve farmland in the northwest-

ern portion ofthe county, $2.3 million

for coastal areas and $750,000 for a

rural historic agricultural area in the

northeastern part of the county.
Since 1995, the county has pre-

served more than 30,000 acres through
easements and land purchases.

MINNESOTA
An important new component in

criminaljustice is about to be a reality
inHENNEPINCOUNTY. The new
Hennepin County Public Safety Fa-

cility (PSF), is set to open in mid-
August and features an expanded
booking area, 330 detention beds, three

courtrooms and court-related offices.
The PSF replaces thecurrent Adult

Detention Center, which, in spite of
being remodeled and reworked, pro-
cesses and houses nearly twice as

many persons as it was designed for
when itwas built in 1890.

When fullystaffed, the new facil-

itywillbe able to handle up to 82,000

inmates a year, the current facility
handles approximately 51,000 book-

ings a year. The 397,000 square-foot

PSF cost $96.2 million from begin-

ning to end.

Growth continues to be the biggest

worry of citizens in WASHOE
COUNTY.For the second time in four

years, respondents to a citizen satisfac-

tion survey named growth and develop-

ment as the most important issue now

facing the county. Thirty-six percent

tagged growlh as their biggestworry-
more than any other category; and 52

percent say growth and development

willbe the most serious issue facing the

county in five yeats.

Washoe County, which has ad-

ministered the survey every two years

since 1995, also received better marks

overall for the quality of its services.

On a scale of 1 —10, with 10 being the

top grade, Washoe received a 6.12

rating in 2001, as compared to a 6.0 in

1999, 5.91 in 1997 and 5.74 in 1995.

(Ifyou would like more infor-
mation about the citizen survey,
call II'ashoe County Public Infor-
mation Officer Bob Harmon at
(775) '328-6145.)

OHIO
~ Two chemical contaminants that

sparked a countywide drinking-water
scare in STARK COUNTY seem to

have disappeared as mysteriously as

the appeared..

Ln inid-June, the county Health

Department declared a public drink-

ing water emergency for thousands of
private well users aAer tests showed

readings of 1,900 ppb of
trichlorethlene (TCE) —400 times the

EPA limit—and 525 ppb oftetrachlo-

roethylene (PCE).
According to an article in The

(Akron'eacon Journal,.the county

spent thousands of dollars and hun-

dreds of man-hours testing wells in lievedsimilarprecautionswillbetaken
the affected area. at fairs around the state.

When the county tested the wells
again in late June, the contaminant SOUTH DAKOTA~~
was gone. Howthecontaminantsgot The YANKTON COUNTY
into the water and where they went Commissionrecentlytookthefirststeps
remains a mystery, but the fact they toward creating a countywide zoning

are gone means the county can move ordinance, albeit a temporary ordi

ahead with its new well fielcL nance. When a circuitjudge ruled thc

county's existing comprehensive plan
~ In other Ohio water news, 26 illegal in early June, the commission

years, six months, two days and 13 ers took the opportunity to create c

hours afterthecityofStowgave SUM- temporaryzoningordinancewhileprc-
MIT COUNTY its waterlines; the paring thenew,permanentordinancc,

cityreached an agreement to buy them Despite wide opposition to previ-

back. The plan calls for the city to: ous zoning proposals, county corn.

assume all of the county's debt on missioners believe once the tempo.

various line improvement projects, to rary ordinance is in place, residents

pay the county $2.3 million for the willbe won over and agreeable to c

watertowerthecountyisconstructing permanent ordinance. Much of thc

and for the county to seek a $900,000 previous oppositionhasstemmedfrom

reimbursement from the state for resident'sfearthatazoningordinancc

money the county used to build the would hinder rural areas.

watertower. Accordingtothecounty, The proposed temporary ordi-

the combined monies will offset its nance, crafted by compiling parts of

debts on the water system. other counties ordinances, would give

According to published reports, Yankton control over land use and

the deal willallow the county to walk other issues for the entire county, cx-

out debt free and the city will get a eluding the incorporated municipali-

water system valued at $ 14 million. ties and the land within the city'<

Transfer of the system began on July extra-temtorial jurisdiction.
2 and willbe complete in October. The county is using the guid-

ance and assistance of PlanninI~8~~"
OREGON and Development District III Di-

~ The latest chapter in the saga of rector Greg Henderson and a

farmers in KLAMATHCOUNTY ing specialist. The process to crc-

is a formal petition filed to overrule ate the permanent ordinance is cx-

the Endangered Species Act. The pected to be a lengthy one.

Pacific Legal Foundation, based in
Sacramento sent the petition to Sec- W'ASHINGTON .

retary of the Interior Gayle Norton, And the water woes continue, It

who chairs the Endangered Species coalition of OKANOGAix
Committee. The Committee, nick- COUNTY officials, farmers acct

namedthe "God Squad" because ofits ranchers filed suit against the fedctxl

power to weigh economics against government for unlawfully using

survival of a species is made up of Endangered Species Act to cut

seven Cabinet-level officials and waterrights. Thesuitnamesthe

chaired by Norton. tional .Marine Fisheries Service,

The U.S. Bureau ofReclamation U.S. Fish and Wildlife Service

considered calling for an exemption of5cials ofthe U.S. Forest Service

to the ESA before deciding in April,it defendants.

could not provide water to 90 percent According to County

of the farms in question. The farms sioner Craig Vejraska, the county

are on 240,000 acres served by the irrigatorstriedformorethantwo
KlamathProject,afederalirrigation to negotiate a cooperative and

project. The bureau ruled the water solution for salmon conservation,

was needed to sustain endangered talks fell apart when the Forest

suckerfish and the threatened coho vice and other defendants

salmon. The panel was never con- imposed target flow conditions

vened. In the panel's 23-year his- local farmers claim is an

tory, it has only gone ahead with a standard."

federal project once. The standard prohibits
from irrigating ifriver

flows

ar

~ In an effort to prevent the poten- what they were more than 100

tialspreadoffoot-and-mouthdisease, ago. The farmers claim this

WASHINGTONCOUNTYisplan- prevent them from using water

ning to ban some people from certain proximately fiveyearsoutofevery

areas ofthe county fair. Anyone who (News Pom is compiled by

has traveled to Europe in the weeks Mindy Moretti, senior staff
leading up to the fair willnot be per- Bev Schlotterbeck, executive

mitted into the livestockarea. also contributed to this report.

Although the Oregon stateyeteri- you have news Pom your
narian has yet td survey other fair- pleasee-mail: mmorettiinaco.

grounds throughout the state, it is be- or call (202) 942-4223.)
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For the past decade, counties have
scen their information technology
budgets expand. Networking capa-
bilities and !lieInternet allowed gov-
ernments to become more efficient
xhhd to communicate better between
dcparhments and with citizens. And
cs new technologies become avail-
able, IT managers and procurement
specialists look for ways to reduce
dhc cost of upgrading. So how do you
assure that you are getting the best
bahhg for your IT dollars?

The U.S. Communities Govern-
ment Purchasing Alliance is one way
to assure competitive pricing and
excellent service. Fairfax County,
Va, bid this contract on behalf ofall
local governments, thus allowing
most counties, schools and cities to
piggyback on the bid. They awarded
tihc contract to multiple vendors, al-
lowing a full range of brands and
options to the end user. Four of the

chhdors are directmanufacturers, two
c value-added resellers and one is
sofhvare distributor.

IT managers or procurement of-
ficials can check pricing, service and
peripherals by specific brand names
or by technical specifications. For
counties buying multiple units, each
vendor offers volume discounts.
Therefore, it is important to consoli-
date purchases within the county to
achieve the maximum discount.

The vendors regularly offer
special purchase opportunities as
well. For example, Gateway re-
cently offered a 15 percent addi-
tional discount offInternet pricing
on the U.S. Communities contract.
IBM offers monthly specials and
significant discounts on both PCs
andprinters. Dell runs regularspe-
cials on its Internet site and
MicronPC provides exceptional
pricing, service and volume dis-
counts under the contract.

The value-added resellers rep-
resent thousands ofitems and hun-
dreds of brand names. Comark
works very closely with Hewlett
Packard and provides significant

value-added service and advice to
their product lines.

CompUSA also provides access
to tens of thousands of products.
CompUSA can assist counties both
at the retail counter and via their
business-to-business operations.
Sofbvare Spectrum provides more
than 100,000 software titles at sig-
nificant discounts. Both shrink-
wrapped and downloadable licenses
are available and quantity discounts
are significant.

The best way to access the pro-
gram vendors is through toll-free
telephone numbers or over the
Internet. All of the vendors accept
purchase orders, credit cards orpur-
chase cards.

(For more information on other
US Communities contracts, visit
www.uscommunl ties.org or call
NACo at (202) 942-4282. Financial
Services News was written by Steve
Swendiman, NACo Financial Ser-
vices Center managing director/
CEO.)

RESEAKCH XEWS

Comark
'800)925-1910

iinvw.comas corn
Fairfax County Contract
¹RQ 003413 6016A

Comp USA
(888) 260-7993
www compusa comlgov/
uscomm un! ties
Fairfax County Contract
¹RQ0034136016B

Dca
(888) 895-3471
nnvw. dell.'corn/slg/uscommunitles
Fairfax County Contract "
¹RQ0034136016E
Dell Contract ¹90079 - On AllPOs

Gateway
(800) 221-4952
whvw.esource.gateway conh/
uscommunl ties

Fairfax County Contract
'RQ003413 6016 G

Gateway Contract ¹341360-16
On AllPOs

IBM
(800) 426-2255
Priority Code: USCOM
whvw hbm corn/gold/uscommumthes

'airfax County Contract
'

¹RQ0034136016F

MicronPC
(800) 952-6198
whvw.micronpc. corn/gpa
Fairfax County Contract
tlRQ0034136016C

Software Spectrum
(800) 741-4394
www.softwarespectrum,corn/
hhscomnhuni ties
Fairfax County Contract

¹RQ0034136016D

U.S. Communities Government Purchasing
Alliance Computer Vendors
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This is the season. In May, the
.chhsus Bureau released two studies

t look at what prompts people to
vc and where they move.
The first study, called Geo-
phical Mobility, reports that
m March 1999 to March 2000,
ut43 millionAmericans moved
ir residence. More than 56 per-
t of these moves were within
same county, and 20 percent

rc between counties in the same
tc. Nineteen percent moved out
tate and 4 percent moved from
tner country into the United
tcs. The report also revealed
moving rate for the period cov-
d was one of the lowest in the
t10 years, even though the rate
hhot varied substantially for the
t few years.
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Who is moving? The rates ofmov-

gdiffcr�significantlybyvarious�ch-

ristics such as age, race, income,
cation and marital status.
The age group that has the high-

oving rate is 20 to 29 years old.
third of the members of this

up moved between 1999 and
0, roughly twice the movin rate

tc
armcth
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6 percent) ofall age groups.
As age increased, moving rates

ased with the lowest moving
~by the age group 65 to 84 years
d (4 percent).
Whites of non-Hispanic oiigin

vc the lowest moving rate of all

wri tet

editor

port. l.

"oun0

co.o<o

groups (14 percent), while Hispan-
ics and Asians have the highest (20
percent). This was followed by black
Americans who have a moving rate
of 19 percent. Hispanics and blacks
were the most likely to move within
the same county (63 and 61 percent)
while whites were most likely to
move out of the county or out ofthe
state (44 percent).

Single people and divorced
people move more than married
people, while widowed people are
the least likely to move.

One-third ofall people living in
rented housing moved between 1999
and 2000. This compares to a mov-
ing rate of only one out of ! I for
homeowners who tended tobe older,
white and more affiuent than 'those
living in rented units.-

People with lower incomes move
more than people withhigher incoines.
For those with household incomes
under $25,000, 21 percent made a
move. Only 12 percent of those with
incomes ofmore than $ 100,000 moved
during the same period. Those in
households with incomes below
$ 50,000 were more likely to move
short distances (60 percent).

Education levels create only
small differences inmovingpatterns.
Twelve percent ofthose with a high
school education moved while 15
percent of those with a bachelor'
degree moved. The difference is
that those with a higher education
were more likely to move longer
distances (47 percent compared to
34 lher'ceht for'hose with a'liigh
school education).

The second report, Itsy People
Move, covered a similar perioeL

This article reports that the major
reasons for moving are:

~ family-related reasons such as
a change in marital status or young
people establishing their ownhouse-
holds

~ work-related reasons such as a
new job or a job transfer. It also
includes a lost job and the need to
look forwork, as well as a move to be
closer to work or shorten the com-
mute. The last major work related
reason is retirement.

~ housing-related reasons such
as purchasing a home, moving to a
better home or apartment, moving
to a better neighborhood with less
crime, movlrig to cheaper hous-
ing, and,

~ other reasons include leaving to
attend college, change ofclimate or
health reasons.

The report points out that nearly
66 percent ofall long distance mov-
ers moved for a new job orjob trans-
fer, while most ofthe short distance
movers (in the same county) moved
for a housing related reason.

Where do people move? The
Northeast region of the country is
the only area that lost more people
than itgained (252,000) during the
annual internal migration. The
South reflected a net gain of
227,000 people between 1999 and
2000. The metropolitan areas out-
side of central cities became the
primary destinations of movers,
while central cities continued the
net.migration loss started in the
early 90s. Between 1999 and 2000,
6.9 million people moved out of
central cities while 3.7 million
moved in. During this same pe-
riod, 1.75 million people from
abroad moved mto the country,
with 1.2 millionofthem moving to
the south and the west.

For additional information about
the moving patterns ofAmericans go
to www.census.govlprod/200lpubsl
p20-538.pdf or www.census.govl
prodl200lpubs/p23-204.pdf.

(Research nevvs was wrttten by
Jacqueline Byers, dh'recto&iforeseat clx)e
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This article marks a major mile-

stone for the HR Doctor—the 100th

publishedarticlel Turning 100should

give anyone pause to reflect on the

past as well as look to the future.

Looking back at the HR Doctor

articles from "40,000 feet" I find a

variety of subjects —a reflection of
local government's diversity andcon-

tribution to a civilsociety. The articles

d'ealt withchildcare, children at work,

aging, death, violence, religion, ex-

ceeding customer expectations, disci-

pline, workplace equity, learning and

mentoring, innovation, health, atti-

tudes and very much more. There has

also been a discussion of the impor-

tance ofmilestones and anniversaries

as times to thank, recognize and ap-

preciate our families and our work-

place colleagues.

It is great fun to be able to share

insights and experiences with other

colleagues. For that opportunity I
must thank NACo Executive Direc-

tor Larry Naake and County News

Editor Beverly Schlotterbeck. They

have encouraged and "enabled" the

HR Doctor articles to exist in the

fpst place and to continue a hundred

times over. Super secretaries and

colleagues for years Carole Burke

and Paulette Jules translated many

tapes and notes into coherent words.

The beautiful HR wife Charlotte,

chief proofreader and collaborator

has always been a source of love,

support and proper punctuation. Fi-

nally, it is particularly wonderful to

discuss issues, gain ideas and share

insights with incredible HR daugh-

ters Elyse and Rachel!

It is especially rewarding to re-

ceive e-mails from those who read

the HR Doctor articles —all nine of
you (excluding members ofmy im-

mediate family and Kamala, the HR

Dog)—expressing thanks, approval

or constructive criticism. It is great

to know there is widespread interest

in the incredible profession of hu-

man resources. In a world of in-

creasing liabilities as well as oppor-

tunities to build a better, more pro-

ductive, more innovative workplace,

I continue to be honored to be a

voice for positive change in public
administration.

There is no sign whatsoever that

local government's role in the shap-

ing of 21st century American soci-

ety willdiminish or be relegated to

minor footnote status. The need for

advocacy by and for local govern-

ments willbe greater in the future

than it has ever been. Governments

willbeheavily challenged tobe avail-

able 24/7 and to exceed citizen ex-

pectation with 'plbkshnat serviR'de-

!Ivery surprises and to be proactive

County h
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By the way, the coffee shop where

we meet will most likely be m a

local commumty, not m Washmg

ton D.C.!
Another constant willbe that ef-

fective, innovative and proactive HR

management willbecome even matc

nnportant and valued than it now ia

There will be no question as tp

whether the organization's "HR

Leader" will or won't be sitting al,

and contributing to, the same strata.

gic meeting with the County Maa.

ager which is now routinely attendol

by the Finance Director, Budget Di.

rector, Legal advisor and Depu!J

County manager. I'l even buy the

coffee on this one when we mes

next time!
I can't wait to write the next HR

Doctor articles. I hope you will!x
inclined to read them. Some of yoII

may, in fact, be reclined to read them

since some ofyou may find that thcI

also represent an important medical

advance in the fightagainst insomnia!

knowledge are global. The future of
the environment also requires glo-

bal, not only national, responses.

The same is true of medical care,

energy and education. Just ask the

tems, public health and safety regu-

lations. Government also emerged

as a patron oftechnological innova-

tion through contracts and grants.

The role of the federal government

grew and relationships with local

governments were often strained and

redefined. In fact, local governments

have tended to become increasingly
dependent on Capitol Hill for rev-

enue, policy direction and dispute

resolution.
In all of these scenarios several

constants will remain vital. Local

governments willbecome even more

central to improving the lives of
citizens . The federal government

willcome to rely more than ever on

local agencies, because the federal

sector on its own will simply lack

the resources, citizen support and

practical capability to make the

changes it seeks. Ironically, this

means our federal buddies willneed

local governments as much or more

than we need them in many areas.

This may seem hard to believe—
especially for an employee of the

Department ofLabor. However, let'

agree to meet for coffee in about

twenty years and see if, in fact, these

predictions haven't become reality.

in anticipating and controlling for

unpleasant, unwanted surprises.

In the past century, an agricultural

economy was replaced by an indus-

trial one. Animalpower was replaced

by machine power, society changed

and government took on new roles

such as economic intervenor.

In the past several decades, the

economyhas again changed. This time

the change has been from an indus-

trial,mass production economy to one

highlightedby the service sector. Most

jobs are mental rather than manual

and we are now technologically de-

pendent as never before.
Workers'kills

and expectations have changed.

Sovereign immunity's decline has

made employers more likelythan ever

to be challenged by employees, job
applicants and bystanders. These

changes represent a mandate to have

proactive, knowledgeable managers

and supervisors. The changes have

also given rise to human resources as

a profession and as a strategic partner

in the success ofevery executive and

every organization.

Looking forward is also great

fun. Winston Churchill was once

asked to comment on how he would

be remembered in history. He re-

sponded by saying that history would

be kind to him—for he shall write it!

In a more modest way, the HR Doc-

tor also hopes and plans to keep

writing and commenting about the

future ofour profession.
The next generation will con-

tinue to see evolutionary and revolu-

tionary changes. The economy will
become more technological than ever

before and much more global. The

same willbe true ofpublic adminis-

tration. Skilled workers, such as tech-

nology "enablers" and registered

nurses, willexpect the workplace to

accommodate their personal goals

and needs as much —perhaps more
—than they will be expected to

make adjustments to meet employer

needs. Those who resist
telecommuting, internet-based ser-

vice delivery, customer self-service

and process simplification are the

administrative equivalent of a per-

son standing on a railroad track

watching a freight train approaching

at high speed and not moving. As

Bob dylan said, "get out ofthe way

ifyou can't lend a hand."

Already the federal
government's role is undergoing
unprecedented challenge ofa kind

not previously seen. The role of
the "nation-state" is changing and

diminishing in ways we can't yet

appreciate. The Internet resists any
- l., ))a roI,-SI n n~' ~ -I, .I n I f ii 3

government'ttempt at regulation

and taxation. Economies and

Winston Churchill
was once asked to

comment on how he
would be

remembered in
history. He

responded by
saying that history
would be kind to
him —for he shall

write it!

HR daughters about their wonder-

fulexperiences in the international
baccalaureate program where ex-

ams were graded in India, Swit-

zerland and elsewhere, as well as

in their local schools.
Historically, government has al-

ways adapted to change with new

innovations such as civilservice sys-

The HR Doctor sincerell
thanks you for your support on hii

anniversary!
Phil Rosenberg
www.hrdr.net

XOTICES IREC~TOR
LA. Annua
100,618. 96.
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CONFERENCES

8 The National Association ofLocal Housing Finance Agencies (NALHFA)willhold the 2001 Fall

Education Conference in Baltimore, Md, Oct. 18—20. The conference theme, Breaking New Ground:

Restoring Neighborhoods, illustrates the transformations Baltimore has undergone in recent years. Inviteil

speakers include: Baltimore Mayor Martin O'alley, Sen. Paul Sarbanes (D-Md.)and Secretary ofHousing

and Urban Development Mel Martinez. Conference session highlights include key issues/strategies in

community planning, the intersection ofhousing and economic development and Best Practices in the HOPE

VIprogram. For more information concerning the conference, please contact NALHFAnational headquarten

at (202) 367-1197.
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8 The Lincoln Institute ofLand Policy recently published Property, Taxation and Local Governmenl

Finance, edited by Wallace E. Oates. The collection of papers, originally presented at a Lincoln Institute

conference in January 2000, is intended to expand understanding and stimulate discussions of propertJ

taxation and public finance and present alternative views on property valuation and taxation. For morc

information, call (800) LAND-USE (526-3873) or visit the Web site at www./incolninst. edu.
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OTHER RESOURCES
8 The Orton Family Foundation, in partnership with The American Planning Association releaseda

manual aimed at boosting citizen involvement in community planning. Lights, Camera, Community Video ii

based on the foundation's workwithfivecommunities inVermont and Colorado. The manual is written to help

a community produce a high quality, professional video that documents the history of a community aad

- identifies areas that need attention in the planning process. The Orton Family Foundation is offering seeil

money to six qualifying communities who want to make their own videos. For more information onpurchasia<

the manual, as well as the seed money opportunity please browse: www orton. orglnewsroom/7. 03. Olvideo htN

or contact James Hathaway, marketing manager at (802) 773-6336.

. 8 The Association ofMetropolitan Sewerage Agencies (AMSA)willpresent its JYa ter and Wastewattt

Leadership Center at The University of North Carolina at Chapel Hill on Sept. 16—28. The goal of the

Leadership Center is to prepare and develop leaders, management and executives for public water aaI!

wastewater utilities throughout the United States. Itwillrun as a 12-day residential training program, ongoinI

Internet coaching, peer networking assistance and a one-and-a-half-day refresher course. For additioaa!

information on registration materials, visitAMSA'sClean Water on the Web site atwww.amsa-cleanwater

or,'or'contact

Alvj!SA a't (N2) N3-'KAMSA(2672), fax: (202) 833-4657 or emaif infoiianrsa-cleanwalei iorg
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JOB MARKET/CLASSIFIEDS
atmg budget of$594,155,660; and capital
impmvement budget of$511,333,890 with
2,582 of 6,446 total County employees.
Superlative interpersonal communications
skills, employee, community and inter-
governmental relations skills, financial
management, strategic planning, and hu-
man/social service sensitivity are impera-
tive, withopen, collaborative, facilitative,
and innovative management style. Ability
to provide strong administrative leader-
ship and supportive counsel to large, com-
plex organization and an abilityto interact

effectively

and

impartiallw>th paitisanly
elected Officials essential. Baccalaureate
degree required; graduate degree(s) in
Public/Business Administration orrelated
fields preferred. Salary $ 117,583—
$ 182,254, negotiable, depending upon
experience, qualifications, and pro-
fessional achievement. Apply to Steve
Bernard, Vice President, The PAR
Group, Public Management Consult-
ants, 100 N. Waukegan Rd., Ste. 200,
Lake Bluff, IL 60044. TEL: 847/234-
0005.;FAX: 847/234-8309; e-mail:
purgroupNinreraccess.corn. Inquiries
may be made to Steve Bernard di-
rectly, TEL: 616/453-7767; email:
gsbgprimeaccess.corn.

17

request an official application by August
31, 2001 to: Alachua County Personnel
Office,P.O. Box 1467, Gainesville, Florida
32602, or apply online at
www.co.alachua fl.us. Direct inquiries
regarding this position to (352) 374-5219.
Resumes willbe accepted after this date if
deadline is extended. Applicants withdis-
abilities will be accommodated in the
application pmcess. Final candidates will
be required to successfully complete a

pre-employment drug test. An affirma-
tive action/equal opportunity employer.
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ASSOCIATE DIRECTOR GOV-
ERNMi22T RELATIONS —MARY-
LANDASSOCIATIONOFCOUNTIKS

Professional position available at the
Maryland Association of Counties, an
Annapolis-based trade association repre-
senting Maryland's counties, fora legisla-
tive liaison to advocate county issues be-
fore Maryland state government. Re-
sponsibilities also include research, con-
ference support, and acting as a liaison
to selected county professional organi-
zations. Requirements: excellent writ-
ing and oral communication skills, post
graduate or law degree, familiaritywith
Maryland state and local government,
computer proficiency. Outstanding ben-
efits package including fully funded
family health insurance provided. Sal-
ary negotiable.

Interested parties should call the
MACo office immediately at (410) 269-
0043 or (301) 261-1140 to request an
application and information packet.
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ADMINISTRATOR —MARIN
COUNTY, CALIF. Salary $ 131,867
annually. Plus attractive executive benefit
package.

The County ofMarin, located in the
North Bay Area across the Golden Gate
Bridge fiom San Francisco, is seeking a
Chief Assistant County Administrator for
an organization serving 250,000 residents
with 2,000 employees and a $280 million
FY00-01 budget. Serving the County
Administrator with countywide manage-
ment assistance, the Chief Assistant is
responsible for the day-to-day operations
of the County Administrator's Office in-
cluding budget, legislafive affairs, risk
management, and serves as Achng County

ADMINISTRATIVESERVICES
R—ALACHUACOUNTY,

Annual Salary $64,915.34—
100,618.96. Salary is Negotiable.

Alachua County is seeking a highly
motivated and creative indi-

to lead a team based department in
delivery of the County's administra-
directives. The Director will be a

ofthe County's Leadership team
willhave a role in the future direction

the County. Alachua County is located
central Florida, with a population

approximately 211,000 residents.
County is home to the University

and was recognized nationally
its outstanding quality of life
The Director is responsible fordevel-

and implementing pmgram poli-
aad procedures, directing officeheads

administrative activities, evaluahng
program, recommendmg revx-

and/or new services and coordinat-
departmental activities within the

. Work is performed under the
direction of the County Manager

is reviewed through conferences, re-
and observation ofresults achieved.

Director willlead efforts in organiza-
effectiveness and customer service.

are: bachelor's degree with
course work in public administra-

business administration, accounting,
or related field and 5 years pm-

respons>l>le governmental ad-
and supervisory experience;

aay equivalent combination ofrelated
and experience. Requires the suc-
completion of a criminal histoxy

investigation prior to employ-
Mail resume with cover letter to

Fall

!nd:

ited

>iilg

s in
)PE
ters

Administrator as necessary.
The ideal candidate willbe an experi-

enced county executive or top-line assis-
tant with a strong record ofaccomplish-
ment, strategic planning, integrity, and
professionalism and a significant back-
ground in budgeting, supervision, and
capital projects. This enthusiastic, and

neni

itute

)erty
nore

results-oriented leader willbring outstand-
ing communication, critical thinking, and
interpersonal qualities. California experi-
ence is pre ferrexi At least five years pro-

>ed a

e'o is

help
r and

seed

ming
:him.

gressively responsible administrative ex-
perience in a management capacity in
local government with responsibility for
diversified and complex budgets and su-
pervision ofprofessional staffis expected.
Bachelor's degree in public or business
administration, accounting, finance or re-
lated field is require>L Master's degree is
highly desirable.sra ter

>f the

r and

going
tional

xr.o>g

', 0>'g.

To be considered for this exceptional
career opportunity, submit your resume,
three work-related references and current
salaxy by Friday, August 10, 2001 to:

Kris Kristensen
CSAC Human Resources Advisory

Services, «, >

ADMINISTRATOR—LAURENS
COUNTY, GA.

Laurens County has a population of
44,874 with a total annual budget ofover

20 million dollars and has over 350 full
time employees.

The County Administrator isthe Chief
Adn>h>istxative OfficerofLaurens County

xnd is responsible to the Board ofCom-

missioners for compliance with all poli-
des and affairs of the County. Responsi-

bilities include the appointment and direc-

Bpn ofall department heads and employ-
ees under the Constitutional Authorityof
the Board of Commissioners, with the

exception of the County Attorney and

County Auditor.
The County Administrator's duties

include the preparation ofan annual bud-

get and keeping the Board of Commis-
sioners advised ofthe financial condition
>ad needs of the County. Prepares meet-

ing agenda forBoard Meetings, attends all
meetings of the Commission and main-

txms all minutes and accords.

Candidates should possess a

bachelor's degree in business or public
xdministration, preferably witha Master'
>legree and at least five years of experi-
eace in government or business manage-
ment. Present manager is retiring and has

been serving in this posihon since 1986.

Copies ofthe County Administrator's
job responsibilities are available at the
Commissioner's Office. Salary will be

based on qualifications and experience.
Submit resumes to:
COUNTYADMINISTRATOR
CO~E
Laurens County
Board of Commissioners
P.O. Box 2011
Dublin, Georgia 31040

740 University Avenue
Suite 130

Sacramento, CA 95825
Tel: (916) 567-4280
Fax: (916) 567-1220
Email: resumes@shannonassoc.corn
Web site for Marin County:

www.marin.org

COMMISSIONER OF PLAN-
NING—TOMPKINSCOUNTY,N.Y.
$ 67,288 —$73,104.

Conunissioner ofplanning is a non-
competitive appointed civil service posi-
tion responsible for all aspects of a

Countywide planning initiative. APA
accredited Master's Degree in Planning,
Architecture, Landscape Architecture,
Environmental Studies, Natural Re-
sources, or related field AND nine years
ofmunicipal, communityorregionalplan-
ning experience, five years ofwhich must
have been in a supervisory or a ministra-
tive capacity; OR an APA accredited
Bachelor's Degree as specified above
AND eleven years of Community plan-
ning experience, fiveyears ofwhich must
have been in a supervisory or administra-
tive capacity. AICPwillbe favorably con-
sidered. $ 67,288 to $73,104. Details and
Applications: www.xompkins-co.org
Tompkins CountyPersonnel, 125 E. Court
St,, Ithaca, NY 14850. (607) 274-5526
EOE/AA.

COMMUNITYSERVICES DI-
VISION ADMINISTRATOR-
OSCEOLA COUNTY, FLA. Hiring
range $ 65,000-$ 80,000 DOQ includes
excellent benefits.

Located in one ofthe fastest growing
areas in Florida, near theme parks and
attractions. County population 157,400.

Position responsible for Public Ser-
vices, which includes Veteran's and So-
cial Services, Housing and the Children'
Home. Will also be responsible for Ag
Exte'nsion, Library System, Convention
and Visitor's Bureau and Parks &Recre-
ation, which manage the spring training
home for the Houston Astros. Total 0 &
MBudget is approximately $54 million.

Bachelor's Degree required with em-
phasis in management, business adminis-
tration and public administration and/or
related management/supervisory work
experience in related fields. Supervisory
experience of large staffs of 100+ neces-
saxy. Equivalent combination of educa-
tion and work experience is acceptable.
Prefer municipal government experience.
Must have excellent people/public rela-
tions skills, be an effective oral and writ-
ten communicator and have strong com-
puter skills.

Send salary history and resume to
Larry Dykes, HR Assistant Manager, 508
N. Central Avenue, Kissimmee, FL34741
or ldykiosceola. org. Fax(407) 343-2811.
Resumes/applications subject of Florida
open record's law. Position closes August
13, 2001. EOE.

COUNTYADMINISTRATOR-
PINELLAS COUNTY, FLA.

(Clearwater/St. Petersburg, popu-
lation-921,482) Salary $ 117,583—
$ 182,254, negotiable, depending upon
experience, qualifications, and profes-
sional achievement.

Seeks public management executives
for County Administrator consideration.
7-member board of County Commis-
sioner, all elected on a partisan basis.
Responsibility foradministering an oper-t r ~ - r ' I

COUNTY ENGINKKR-
VALLEYCOUNTY, IDAHO.

Immediate opening for professional
Engineer to work with and advise the
Road Superintendent and the Board of
Commissioners on county road and bridge
construction. Road inspections; establish
cost estimates and surety amounts for
improvements; represent Valley County
in meetings and negotiafions with other
governmental agencies on public works
matters; prepare bid specs, bid doc's, and
bid advertisements for all road projects;
act as project engineer in all public works
projects undertaken by the County; works
under the direct supervision of the Road
and Bridge Superintendent. Certification
required. Salary will DOE, negotiable.
Position open until filled with qualified
candidate. ValleyCounty is located in the
beautiful central mountains of Idaho, el-
evation 5,000 and is home to popular four
seasons recreation and sporting pursuits.
See McCall, Id. Web site for more area
information and links. Work locafion in
Cascade, Idaho. County population
approx. 10,000. Submit resume to T.
Sandmeyer, P.O. Box 1350, Cascade, ID
83611. Fax(208) 382-7107, inquiries (208)
382-7145 orxsandmeyer@co. valley id. us.

COUNTY MANAGER
GRANT COUNTY N.M. The salary
range is $ 55,000 to $ 65,000 depending
on experience.

The Board ofCounty Commissioners
ofGrant County, New Mexico announces
the opening of the position of County
Manager. The County Manager serves as

Chief Administrative and Finance Officer
and oversees all aspects ofCounty Gov-
ernment including public works, finance,
corrections, roads and personnel.

Requirements for the position include
a degree in finance, management or ad-
ministration or any other relevant field,
and ten years experience in local govern-
ment (or a combination ofthe above) with
emphasis on long-term planning and fi-
nance administration.

The salary range is $55,000 to $65,000
depending on experience.

The County Manager position is lo-
cated in Silver City, New Mexico, a com-

r r 4 .. I I r I ~

munityof13,000peopleontheedgeofthe
548,000 acre Gila Wilderness.

Resumes will be accepted until Au-
gust 30, 2001. Grant County Manager'
Office, PO Box 898, Silver City, N.M.
88062.

The County ofGrant is an equal op-
portunity employer.

COUNTYMANAGER-
NYE, NEV. Salary: $ 85,000 annually
(DOQ) plus excellent benefits.

Nye County, the third largest county
in the area in the United States (18,190
square miles) withannual revenues of$49
million, is seeking a County Manager to
head up their management team. Report-
ing to a five member Board of County
Commissioners, the County Manager
oversees eleven operating departments,
with approximately 400 employees.

The ideal candidate willbe appointed
by the Board ofCommissioners and must
also be a proven manager and visionaxy
leader withhigh integrity and strength of
character. Candidate willbe responsible
for handling day-to-day administrative
matters and the implementation ofCounty
policy. Candidate should have a track
record ofpositive relations with employ-
ees, department directors, elected offi-
cials and citizens. Outstanding communi-
cation, listening and interpersonal skills
are require<I Must be experienced and
skilled in assisting county board members
in developing policies while taking both
direction and offering meaningful profes-
sional support. Must possess strong tech-
nical skills in budgeting and finance.

Cand>dates must have at least 5 years
experience in management and a
Bachelor's degree fioman accredited coOI-

lege or university in public or business
administration, accounting or related fiel.
A Master's degree is desirable.

APPLY BY: Immediately. Open un-
til filled. Resumes not accepted in lieu of
County application. Submit application
and resume to: Human Resources, P.O.
Box 3400 Tonopah, NV 89049. Office
(775) 482-7240. FAX (775) 482-7245.
Email: debbie jej/recco. nye.nv. us EOE.

CUYAHOGACOUNTYADMIN-
ISTRATOR — CUYAHOGA
COUNTY,OHIO. Salary: Commensu-
rate with experience.

The Cuyahoga County Board of Com-
missioners is seeking an experienced
manager to fulfillthe role ofchief operat-
ing officer forCuyahoga County Govem-
ment. This position reports directly to the
Board ofCommissioner inan unclassifi8fi
capacity. Responsibilities include, but are
not limited to:

~ Overseeing an annual budget in ex-
cess of$ 1 billion

~ Overseeing the management of
County departments, including the hu-
man services delivery system

~ Advising the Board on concerns/
needs ofCounty citizens

Making recommendations to the
board on budget, capital projects, com-
munity projects and public policy

~ Facilitating relations with autono-
mous elected officials and agency heads,

Application Procedure: Send re-
sume and cover letter to WilliamJ. Reidy,
Chair —Search Committee, c/o iVancy
Farina, Cuyahoga County Adminislxation
Building,Room 432, 1219 Ontario Street,
Cleveland, Ohio 44113.

See JOB MARKETon Page 18
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Application Deadline: Position avail-

able until filled. EEO/SMOKE.DRUG
FREE ENVIRONMENT%. VISIT OUR
WEB SITE: $ $747F. CUVAHOGA.OH. US

DIRECTOR OF CHESTER-
FIELD COUNTY PUBLIC LI-
BRARY SYSTEM> CHESTER-
FIELDCOUNTY,S.C. HiringRange:

$ 30,000 —$ 35,000, depending upon
qualifications and type, amount and

appropriateness of experience.
Chesterfield County, South Caro-

lina has an excellent opportunity to par-

ticipate in further development of rural
county library system governed by an

interested nine-person board, with ser-

vice provided to the 42,768 citizens in
the area by 5 branches, including the

HQ in Chesterfield, all of which are

automated and connected to the Internet
and to DISCUS. Some knowledge re-

quired of public library management,
automation and Internet access, elec-

tronic reference appls, and budgeting
and financial planning.

Strong leadership and Public Rela-

tions skills essential. MinimumEduca-

tion requirements: MLS from ALA-
accredited program and 2 years ofpro-
gressively responsible prof(post-MLS)
exp, preferably in a public library, and

with at least 1 year of administrative/
supervisory experience, will be given
priority, although applications from
beginning librarians with MLS and no

experience willbe accepted also. Must
have a driver's license. Hiring Range:

$ 30,000-$ 35,000, depending upon
m~alifications and type, amount and ap-

propriatenessofexperience. Submitre-
sume and letter requesting application
form to Myrtis Burr, Interim Director,
Chesterfield County Library, 119 West
Main Street, Chesterfield, S.C. 29709

DIRECTOR, GEOGRAPHIC
INFORMATION SYSTEMS
LANCASTERCOUNTY, PA. Salary
Range $ 38,834 —$ 63,065.

The County ofLancaster, Pennsyl-

vania, serving a population of470,650,
is seeking a Director ofGIS. This posi-
tion reports to the County Administra-
tor and is administrative and fiscal man-

ager who oversees the development of
the County's GIS operations; confers
with other county departments, govern-
mental and educational agencies, de-

velopers and other potential private sec-

tor customers to determine user de-

mands; makes recommendations for
County-wide GIS goals and develops
strategies and initiatives to meet goals.
Essential functions include, but are not
limited to, preparation and administra-
tion ofbudget, organization and imple-
mentation of GIS related projects, de-

velopment ofstrategies to meet the needs

of GIS user community, and providing
technical assistance on GIS applications
to other County departments. Compe-
tency requirements include demon-
strable leadership, administrative and

communication ability, along withabil-
Tty to coordinate and implement strate-

gic plans. Individuals with a Bachelor'
Degree with major in geography, data
p'rocessing, computer science or related
field and five years ofprogressive tech-
nical or management experience, which
includes GIS related applications are

. encouraged. to apply. f Salary iRange
o> 1 f v,l >hdl I,(

$ 38,834 —$ 63,065. Send resume to J.

Thomas Myers, Personnel Director,
County of Lancaster, 50 N. Duke St.,

Lancaster, PA 17603 or fax (717) 293-

7269. Application deadline: August 17,

2001. EOE.

DIRECTOR OF COMMU-
NITY HUMAN SERVICES—
RAMSEY COUNTY,MN. $ 90,957
—$ 108,154 annually.

Ramsey County, MN is seeking can-

didates for a Director ofHuman Services

to provide leadership and direction in its

Human Services Department. Position is

resp. for directing and managing all op-

erations of the Dept. and ensuring that

services are provided in a manner consis-

tent with applicable laws, rules and regs.

Individual is resp. for developing and

implementing an annual budget ofapprox.

$ 170M; directly/indirectly oversees the

work ofapprox. 1,200 employees.
Requires MA in Social Work, Pub.

Admin., Bus. Admin., or rel. field; ten

years prog. resp. mgmtandprogram admin.

Exp. in human services w/ at least three

years as an assistant director or equiv.

level; ability to be licensed in a human

services field as req. to supervise a non-

licensed administrator of res. facilities.
Submit resumes detailing experience,

inc. size of org., scope of budgets, and

responsibility for staff supervision to:

Ramsey Cty HR, 430 Govt. Ctr. W, 50

West KelloggBlvd., St. Paul, MN 55102;
651-266-2700; TDD 651-266-2728. Ini-
tial screening of apps. willoccur August

10, 2001. For more info, and position
profile, visit the Ramsey Cty Web Site at

www.co.ramsey.mn. us.

DIRECTOR OF PARKS AND
RECREATION —LOS ANGELES
COUNTY, CALIF. Salary $ 103,174-

$ 154,761. (DOQ/DOE).
The most populous county in the

United States seeks a Director of Parks

and Recreation. Reporting to the County's

top elected oflicials, the five-member
Board of Supervisors, the Director over-

sees a departmental budget of$ 83 million
with nearly 1,200 employees. The De-

paftment is responsible for the manage-

ment ofmore than 130 facilities, includ-

ing eight regional parks, 79 local and

community regional parks, four arboreta

and botanic gardens, 18 natural areas and

19 golf courses on which more than 1.8

million rounds of golf are played annu-

ally. Additionally, the Department oper-

ates 31 swimming pools and 344 miles of
equestrian and hiking trails.

The ideal candidate willbe an indi-
vidual with extensive executive manage-

ment and administrative experience re-

lated to park and recreation services.

Highly desirable qualifications include
extensive management experience in a

progressive parks and recreation organi-
zation; etlucation inpublic or park admin-

istration or a closely related field, experi-
ence in legislative analysis, contract bid-

ding experience, sensitivity to environ-
mental matters and a track record ofwork-

ing effectively with public officials and

diverse community groups.
The final filling date is Thursday,

August 9,2001. The County has excellent

benefits including two retirement plan
options, a "Megafiex Benefit Plan" that

includes health and life insurance, 401k
with County matching contribution up to
4 percent housing relocation allowance

and a $525 per month transportation al-

lowance (or County auto). Applyby send-

ing cover letter, current salaty and resume

(showing both years and months of em-

ployment beginning and ending dates) to

David Harris at:

CSAC HR Advisory Services

740 University Avenue, Suite 130

Sacramento, CA, 95825

Tel: 916-924-8333
Fax: 916-567-1220
Email: resumesshannonassoc. corn

Web site: www.shannonassoc. corn

EXECUTIVE DIRECTOR-
MACOMBCOUNTY, MICH. Salary:

$ 84,000-$ i05,56i.
The nine-member Macomb County

Planning Commission (MCPC) of
Macomb Co., MI is searching for an en-

thusiastic "go getter" to plan and promote
Macomb County (pop. 788,149). The ex-

ecutive director willdirect a staffof36 in

the formulation, implementation and ad-

ministration of the planning, community
and economic development, sold waste

management planning, public transporta-

tion, housing, and GIS programs and ac-

tivities. The ideal candidate willpossess

exceptional communication,planningeco-
nomic development, marketing, grant
writingand budgeting skills, and the abil-

STATE OF MARYLAND

CHIEF INFORMATIONOFFICER
(Cio)

(Starling Salary Range in the low $ 100's
depending on experience)

The Suie of Maryland a seeking a high~efgy, dedicated

lechnologisi and visionary to senu as a change agenl while

guiding iis current and future technology eUorls as ihe next

Chief Infofmaiion O(Reef (GO). He/she willserve as the

primary advtsof io the Secefafy of the Deparuneni of Budget

md Management with fespen io aU aspeas of information

technology and ielecommunicaiions. The GO oversees 150

fuU-time employees and a $ 75 miUion total budget. In
addition, he/she lus cog>damn fesponsibiliiy and establishes

working felalionsbi ps wish aver 450 IT prac8onefs in aaie

govemmeni. The CIO also has oversight responsibility for
a statewide Dau Center and a $ 100 nu16on network
infnsifucfufe.

Requirements for the position indude a minimum of a

Bachelor's of S«lance Degree in Computer Science,

Information ~lens, Business Adminisinnion, Public

A inislfnion or felafed Udds. In addiiion, he/she should

ha>pmleast
un�)maofp

gfusddv0 sponsible experience

nunaW'ng a complex fechnok>gy pfognnx A Masmf's Deyee
or equivalent bf advanced educadon in Information
Technology is deslfeft

The ind'nidual must possess demons>feud knowledge, skills

md abilities working in a large, complex and decenpalized

operating envifonmenl. Tbe Clo must demonstrate a

luckgfound and uxck record of wofking ayeaively with

public officials, private sector firms, university
fepfeseniauves, civic groups and technical experts.

Knowledge and experience in planning, fofecasung,
organizational analysis and a minimum of seven years

experience in management are fequifaL The successful

candidate willha>w proven unm-building and leadership

skills. Prufesdopal desigmnons or cefdgamms are desinble

and siU be considered favonble in the selection process.

To apply for ibis position, please submit youf cover leper,

salary history and resume No LATER THAN
August 15, 2001 io:

THE OLDANICROUP

188-106S Avenue NE, Suiie 420

Bellevue, Washingion 98004

Phone: 425.45L3938/Fax: 425.453.6786
E-maik resume@iheoldaniefoup.corn

Gmefal lnquirim seafchescudfeoldanierom.mm
hfm//wwwlbeo(danixfoup.com

The State of Maryland and
The Oldani Croup are Equal Opportunity

Employers and value diversity.

C '>0 '' '> 'f I f f «7 *
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f

ity to manage multiple projects. Mini-
mum ofeight years managerial experi-
ence in planning, community and eco-

nomic development programs. MA in
urban planning, business administra-
tion or public administration, or equiva-
lent and possession ofa state or national
licensee as a professional, certified com-

munity planner.
Submit a resume, cover letter and

narrative of not more than three pages,
describing your managerial experience
and accomplishments in directing plan-

ning, community and economic programs.
Submit material to: Charles

Blockett, Jr. IPMA-CP, 3537 Waverly
Hills Rd., Lansing, MI48917 or e-mail
to cblockett@hotmaihcom by Septem-
ber 22, 2001. Macomb County is an

EEO employer,
Note: Under Michigan law, appli-

cants must request confidentiality. Re-

sumes of finalists will be subject to
public disclosure.

EXECUTIVEDIRECTOR—
NEBRASKA ASSOCIATION OF
COUNTY OFFICIALS

The Nebraska Association ofCounty
Officials (NACO) seeks a highly moti-
vated, progressive Executive Director.

PUBLIC WORKS, DIRECTOR
CITY OF SIOUX CITY, IOWA

(Siariiog Salary Io Mid-$80's
D.O.E. + Car)

The Ciq of Sioux Gfy (popuLuion 85,000) is a regional center

fof fhe fhree state area (Norfhwestem lowe, Nebraska and
Sou>6 Dakoia) md fhe fourih largesf dfy in lowe. Ihe Qty
employs 960 full-tune pasonnel and operates with an oveng
budget of $89 million. Operating under the Council-Manager

form o( government, the Public Works Direaor reports fo fhe

Giy Manager and is one ol nine Depafunenf Direnofs; anoiher

six Deparunents are supenised by Boards or Commissions,
which repon directly io the Gfy Council. The Public Works

Depafuneni has 126 fuU-fime and 42 pan-fime employees; it
openfes with a $ 12 nugion annual budga and directs a $ 76.5

million, 5-year capital unprovemeni budga. Field employees

of fhe De pafimeni are represented by AFSCME load ¹212.

Ihe Public Works Dbeaof has responsibfbdes for dme opefuing
Drvisions to include: Public Senices, Qty Engineer and Parks

&Recrauion, Hood conuol, snow emergency opefmons, uee

maintenance and cerseteries aU DB under the Depariment's

auspices, along wish imliiional public works duties (bndge,
suua and road repairs, mainienmce and consuucuon, ac.).
The Direaor phys a fmior role in long term capital planning,

iniefgovernmenial affairs, media and community felauons.
The abihiy io work e6ecnvely af relationship bailding is equally

as ifnponwu as technical skills. A sfmng nmugemenf presence

and Inapersonal skills must accompany d>e necessary feciudcal

pro6le and the abiliiy io articulate complex technical positions

in plain language is essentid.

Quahgcafions and backgrounds should include a minimum
of a Bachelor's Degree in Civil Engineering, Constfucuon
Management, Public Adminisfntion or a related iield. A

Masses's Degree is preferred. Advanced knowledge ol
automated systems including CADD/CAM, CIS, pavement

EXECUTIVE DIRECTOR

State Labor Relations Board State
of Maryland

(Starting Salary Low Io Mid $80'8+
Depending On Experience)

The State ol hiafyland is seeking a highly skilled tabor
. Relations professional io ful68 >he responsibilmes of a oewly

cfealed position in support of the State labor Relaiions

Board (SLRB). The Efecudve ihreciof will be fesponsible

for assisdng fbe SLRB in development of policies, practices

afltl~e pfoceduns fdafed ip

A) Ihe esublishment ofguidelines for fofmukaion ofmUecmu

brgaining units for me employees; invesiiydng, holding

heafiny and resolving disputes fegafding the cfeauoo of

argaining ufuis fof arne employees;

8) Establishing procedures for supervising fbe condua of
and rcsolulion ofdisputes regarding exdushu representation

elections fofsure employees, and; C) Ifnusiiyaing and taking

appmpfhue aaions ia response m complaints ofunfair hbof
pfacrices and lockoufs for state employees. Over 35,000

Sme employees are represented by unions

The appointing aufboriiy fof flue position is the Secfeufy,

Depafunenf of Budget & Managemeni wiih day-io-day

difnaion and primary fepofgng fdagooship lo the Executive

Dweciof, OSce ol Personnel Sefnces & Bene6is (OPSBh

The Exeanive Difoaofwillnof pafdcquu in hbof mninn
negomrions, bui mma have a fbofough know(edge ofmnnxa
terms md pmvisions regarding the nine azugaining units in

fhe State. An extensive backgfou6d ip conUicl/dispuie
resolution, labof-managemeni fdadons, grievance review

Jos MA/urs
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FLA. Annual Salary $ 68,161,39.
$105,649.86 Salary is Negouable.

See JOB MARKETon page 19

SiOiLTCity
management, work process schedubng and proiea
managemeni is required. Af less> 10+ yaus senior techoial
management background with signdicanf budgetary and

program managemeni expefience musl be demorutnfuL
Strong knowledge of confraa adminisuadon, long-range

planning, and relevant computer applicaiions is desired.

Management of a staff size and budget similar fo the Public

works operauons in Sioux City, or larger, is desinble.
Ongoing knowledge of labor contfaa negouations aod

adminisirauon in a coUaborafive bafyining environmenf

would be highly beneficial. QualiTied Indpiduals subnui a

sutemenf of in>eras, resume and curreni salafy informauoo

No later Than August 24, 2001 fo:

Ms. Jan Wiessner or Mr. Jeny oldani

THE OLDANICROUP

188-106 Avenue NE -Suife 420
Phone: 425.451.3938

Fax: 425.453.6786
E-mwh resumewueoldanierouo.corn

Cenenl Inquiries: searchesofbeoldamwouo.mm
hiio//www.fheoldaniefouo.cofs

leam hiore Aboui Sioux Qiy By Visiting IheifWeb-Sile Af
swwxloux-divofx

lke Gty OfSoux Gty Is An Equal~ Emplola
And Values Diversity At AU levels Of its Workforce.
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skills will also be impefaiive fequifementv.

The desired andi dale willposses a Bachdof's Degree nd

ien plus years experience in professional ~ awl

e work in fbe areas of labor and employa

feiagons. prior experience in Iabof mulraa negoiufioai

would be helpful, bui noi mmdafofy. A Mane/'s Degree

and/or a JD. wmld be~ highlyhndiciaL Quahgtd

candidaies should submit resume and cuffeai salafy

informalion No EATER THAN AUGUST 15, 2001 uf.

Ms Jan Wiessnef or Mr )cay Oldani

THE 0LDANICROUP

188- Hk> Avenue NE Me 420

Bellevue, Wasbingum 98004

Phone: 425.451.3938/Fa>c 425.453.6786
E-maiL resumefg>fbeoldaniarfup.com

Ceneral lnquirien seafcbesfgvheoldaniafouo.corn

hnnu/uww.fheoldanianuo.corn

The Sixie of Maryland I¹ an Equal Oppoflunity
Employer and vnipes diversity.
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Requirements include: experience inwod(.

ing in the legislative arena and with sta(c

governmental agencies; demonstrated 0(.

ganizational, leadership and managemcs
skills; excellent oral, written and inteipG.
sonal skills; proven ability to negotia(q

budget and oversee day-to-day busuleg
activities. Position also requires: develol>

ing association policies, programs 806

priorities; serving as advisor to 18-meUF

ber Board of Directors; hiring, supervih

ing and evaluating staff; and managiiH

publications and education prograiiu
Some travel require(L Compensation coRF k
mensurate with experience and educh.

tion. Send cover letter, resume, Ieferenas

and salary history and requirements (0.

NACO Executive Director Search,6255
140 St., Suite A, Lincoln, NE 685()I.
2793. Application deadline August 3),

2001. Ifconfidentiality of employmag
interest is important, so state in appliG.

tion cover letter. NACO is an equal opp01.

tunity employer.
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Countv News, Julv 30, 2001

fg(fJfrrutEEr, from page 18

Ajachua County is seeking a highly
~ed, motivated and creative indi-
vidual to lead a team based department in
the delivery ofthe County's technological
p(ognms. The Director willbe a member

ofthe County's Leadership team and will
have the role ofChieflnformation Officer
ofthe County. Alachua County is located

in north central Florida, witha population
of approximately 211,000 residents,
Ahchua County is home to the University
ofFlorida, and was recognized nationally
for its outstanding quality of life

The Director willperform a variety
Of routine and complex administrative,
technical and professional work devel-
Oping and implementing program poli-
cies and procedures, directing office
heads in administrative activities, evalu-
gting existing programs, recommend-
iUg revisions and/or new services and
Unplementing the strategic technology
plan within the County.

Minimums are: bachelor's degree
with major course work in computer
science, mathematics, engineering, busi-
ness administration or a related field
BUd five years progressively respon-
sible administrative experience includ-

ing three years of supervisory experi-
ence in the management ofan informa-
tion services and/or telecommunications
program; or any equivalent combina-
tion of related training and experience.
Requires the successful completion ofa
criminal history background investiga-
tion prior to employment.

Mail resume with cover letter to re-
quest an officiapplicafionbyAugust31,
2001 to: Alachua County Personnel Of-
fice, P.O. Box 1467, Gainesville, Florida
32602, or apply on- line at
www.co.alachuajl.us. Direct inquiries
regarding this position to (352) 374-5219.
Resumes willbe accepted aller this date if
deadline is extended. Applicants withdis-
abilities will be accommodated in the
application process. Final candidates will
be required to successfully complete a
pre-employment drug test. Anaffirmative
action/equal opportunity employer.

LEGISLATIVELIAISON—
ARLINGTONCOUNTY, VA. ¹1190-
2A-CMO/$60,956-$ 98,525.

ArlingtonCounty, a progressive ur-
ban community adjacent to the

Nation�'s

capitol, is seeking an experienced legis-
lative liaison to serve as a registered
lobbyist to represent ArlingtonCounty's

interests to the Virginia State legisla-
ture. Position requires substantial time
working both in Richmond and in Ar-
lington. Other responsibilities include
working with a regional authorities and
groups in the Washington Metro Area
on inter-jurisdictional issues such as
transportation, human services, public
safety, planning, finance and revenue.
Requires: abilityto develop close work-
ing relationships with County adminis-
trators and elected officiaLs, state legis-
lators and regional groups. ABachelor'
Degree plus three years experience in
legislative affairs working with either
state or local government issues. Closes
8/23/01. Apply electronically at
www.Co.arling(on. vGL uslpers or cal1703/
228-3363 (24-br jobline); 703/228-3500
(Employment Desk); 703/228-4613
(TTY Users only). Arlington County,
Virginia. EOE/Reasonable Accommo-
dation Upon Request

POLICE CHIEF—CITYOF LIB-
ERTY, MO. (Salapy range: $53,232 (o
$71,880. Beginning salary is negotiable
depending on qurglif(catio/Ls)

Population: approximately 27,000.
Liberty, MO is located 15 miles northeast
ofdowntown Kansas City,MO. Covering

26 square miles, itoffers an ideal blend of
a small town with the cultural and recre-
ational amenities ofthe Kansas City met-
ropolitan area. Liberty is committed to
ensuring quality development while pre-
serving the City's unique past. It's school
district is excellent.

The Police Department is highly re-
spected and well supported by Liberty
residents. The current chief is retiring atter
33 years with the department, which has
38 sworn and 16 civilian employees and a

$3.24 million budget. Requirements in-
clude the equivalent of a bachelor's de-
gree; a master's degree is preferred. Can-
didates must show measurable successful
police management and leadership abili-
ties, exceptional communication skills and
be a team player. The police chief is ex-
pected to be a participant in the commu-
nity, be visible and accessible withinboth
the organization and the community.

The City operates under the mayor-
council-adr dnistrator form of govern-
ment. The Mayor is elected at large and
two council members are elected in each
of four wards. The Police Chief is ap-
pointed by the Mayor, upon the recom-
mendation ofthe CityAdminist(ator, with
the advice and consent of the City Coun-
cil. The Police Chiefreports directly to the

ASSISTANT TO THE MAYOR
CITY OF REDMOND,

WASHINGTON

(Salary: High $ 90s to tow $ 1008)

Ibe Gty o(Redmood, Waslungion is seetung an experienced
md lvlsmle Ill/at«opal rnamlgfx lo seve as Iis aevi sslsla/li io
ihe Mqur, pmvvthirg experr guidaace io ibe Mayor oo iaiernal
aad mien«1 issue. 1be Assismni io Ihe Ma)or assumes a key
leadership role in as«sung ibe blayor with a variery of
orgmizauoaal duues includrag iniiiaung and lead«ng~ud task forces aad projmx learns, aad facibunng
&meum on mmplex inuudepzrmenml issues. The Assisiaat
Inde Mayr is an al ««6 position, servmg in a suppon capaCry
io mpmd io~u meum at the request of ibe Mz)uc
lhe hdmduzl io this po«lion wdl also miiapaie and coaduct
march on emerging issues aad will work proamively io
fomehe cgeobe options and altemam comsm for the Ma)ur's
mmidmuoa.

In nhhnon to rbe oppormmly to «urk fora high quabty mumapal
orgmiradon, few ciues czn olfer a coropamble qualny of life for
resHenu aod emplopxs. A modern Hty of45,000 residents,
Rnkuoad is a communiiy ofgood neighborhoods and friendly
people «ho respem each other md ibmr surrouadiags. The
wgioa oUms uoparaUHed sceaic beauty and a dose prommity
io the Scald e meuopobiao area. In addition to a wide range of
outdoor recreauonal acuvities available Io resideois, Redmond
aed rhe suuouodiog region oUer a vmiery of educaiional and
mkual opporuuuoes including libmnes, museums, au galleries,
qwpbomca, open, hdlm, a mo, aquarium and sr(ence ceauz,
md nummous beatriml p esmuaiioos. The region bone zawd-
uwniag schools and a luge number of insiiiudoas (or higher
hrahg indudiag smural commuaily coUeges, ibe Unhvusby
of il'whingioa, Seanle Unnumly, Seaule Par(6c Uabersiiy aad
ibe Uabmuq of Pug«a Sound.

Ihe Assisiani to the Mayor should have Uve io serve )vmm of
mperieace in a seaior posiiion iu gmmuneni where shUs in

*-. (%++.*

negotiations, tem building and public policy have been
require«L Experience wiih projea managemeni, suaiegic
planniag, Usczl nmnagemeai and pubhc rehmons am highly
desirable. The abdiry io negoiiaie eUemhviy in a manner Ihai
represents ihe besi inieresis o( ibe City is essenual. The
Assisiant lo ihe hla)or muvi Foams a minimum ofa Barb«der's
Degree. A Meiers Degree or graduate training in public
policy, public adminisirmion, siraiegic planning or
iaiergovermneoial affairs is preferred. The ideal profum oml
willpusmm considmble knmvledge ofmunicipal ymmmeni
opemiions, pre(erably m a sirong Mayor-Coundl or sumg
execudvu«leyshdve ea«roruneni.

(juan(red individuals should submit resume,
salary bisiory and a stalemeni o( qualificatioas
NO IATKRTHANAugust 6, 2001 io:

Iifr.Jerry Oldani or Ms. Alarda Isen berg

THE OLDANICROUP

188 106TH Avenue NK, Smm 420
Bellevue, Wasbiogion 98004

Phone: 425.451.3938/ Fax: 425.453.6786
E-maiL res«mecurbroldanierouu.corn

General Inquiries: seurhesytheoldanim«uu corn
hup JAvww iheoldaniarouo.corn

The City of Redmond is an Equal
Oppormniry Employer and mlues diversity ai aU levels

of its workforce.

CHIEF OF POLICE
CITY OF PIANO, TEXAS

(Star(ing Salary To The
Low $ 100's+ D.O.E.)

The Giy of Piano (pop ulaiion 244,000) is an auard-uinrung and
AU-Amenca Gty ((994); ii is generally recognized as one of the
bmi managed munidpal/suburban xmmunents is the US. Piano
is ihe fourrb largesi ciqm tbe D -iiieuoplex, and one of rhe
harem grouing commmudes in rhe nauoa, or populaiions over
100,000. Ii is also one of the safesi e communiucs in ihe
counuy. Plaeo's Pokes Department (PPU) is CAIFAaccredaed
and operues «1th a total siaU of 478 fuU-time emplo ms ( 329sworn and 149 civilian); the pplus operaiing udget is
approumately 8328 million. Ihe Gurdof Police reporu duuu
the pzecur'm'.Director Communiiy Response &T ologyio e
Gty Managec The Police Deuarimear s«om siaU members, «Irb
the ezcepuon of die Gli«4 and Ass«ra/u Click are maeged u ader
ihe guidelines of Chapter pl 43 of the Texas Gvil Sernce Code.

PPD is a "siaie-of-the-ari" law enforcemeni agency, which is
amenily engaged in rbe upgrade ofag rechnoloy s)susuz Oacmanmer over 117,000 calls annually, with an average prioniy
On«ouse time of 5.9 minuies m this 72-square-mile commuru .
pPD currendy has the advznuae c(Mobde Ma Comumers (MDCs„
Mob«)e Yrdeo Recordms (MVR's). Thermal lnuuue ises (TID's
aod u«U soon lmve upgraded Automauc Vetu e rocuors (AVL's
and rhe laiua CAD/I¹ rerlmologies ave(able. (ber 163 serb«
Neighborhood Crime Watch programs, School Limson
OfUcers (SLO's) and Public Safety Ificers (PSO's) provide
addiuorml wlvareaes io rhe comm uruiy along «itb acgve Giizens
Police Academy, Drplorer/(ader and you Pohdng Amdem
programs. Speciabzed tacucal unils, ad«meed ulznmng an
resemvh also hdUmm Piano's Community aml Pro lem Onenied
Pobcing philosophies.

A new Chid will be an experienced law enforcemeoi m.ac«tive«lih ai least mvvm io ien yeas of senior managemeai Iuc und
as a Gdsfm a mmmuniiy of 100 000+ rmdenis; Asslmnr/Depury
Guefh aues of 150,000 or @eaux, ore major DepanmenuDnmoo
Commander in a large urban/metropolitan area deparenenl Aminuoum of a Ihchelor's degree in Administmiioo o(iusiice,
Cruninologv Public A nunistraiion, Police Adminisuaiion, or
relaied Ue)rjs is required. A Masier's dearee or ad«meed
management schooling duuugh FBI.NA, lEHTS, pERF, Sourbwem

hw Enforcemeni Academy or simihr progme is desimL Tbe
suongesi mndidaie mn«demon«me outstanding communirv
ouireach shih knowledge and ezpenencein hi «vb/high
ac«ice demmd commuruue; gsml
skills; and Ibe ci io be an znicu me spokesperson and
advomie fora m enfommeni agency. The Chi«d mum
also be us«bleu(foumng on mumal mmmuruumom progmns,coUaboraiive decision-making rocesses and team
building/professional development «e handling the uqviad
of caen«i denunde on his/her rime.

The new Chic( must be cerufied or be able to obtain
basic cenification throu h ihe Texas Commission on Law
Enforcmenr OIUcer Sian & Edumiion (TCLEOSE) and
meet Ad«meed Peace Oycer Irvv) standards mdun 12 monihs
o( appoinunent. Texas Open Brad«sure Ia«s may allow for
release o( candirLue informuion ai anv mge of rbe process;
we will endeavor to maiumn coniidenualin. Residen
within rbe Ci of Piano is siren y desired. Inieresie
iodividuals su mii a siaiemeni o inieresi, rdsumd andcurrent corn ensaiion informaiion NO LATER lllAN
Al/GIIST21. 001io:

hh Jan Wiessner or Mr JenyOldani m

THE 0LDANICRoup

188 - 106 Avenue N.F, Susie 420
Begmue, Washin on 98004

Phone: 425.451.3938/ ax 425.453.6786
E-mmh resumecurheoldmderouu.rum

Cancel Inquinex suuvnesiwmeoinaruerouo corn
huo'JA«««wmeoidmuerouo corn

The Gty of Piano Is An Equal
Opporruni Kmploier Which Values

Diversity AI levels 0(its Workforce

City of San Jose, California
Assistant City Manager

(Starling Salary to Mid-High $ 100'8
D.O.R. RDd Cav Allowance)

SANJOSE
CAPITAL OF SILICON VALLEY

GOVERNMENT OF THE
DISTRICT OF COLUMBIA

CHIEF TRANSPORTATION
ENGINEERIhe Cay of San Jme (populadon 918800) m seekiag a highly

mprxlenced all«i «l)i 'v'erslxl IIII/rllopalExmzlirve lo serve asMME(Cny Manager (ACM). This position «urks diremly
mh Ibe Ciiy hlanager, arne in ihe Manager's absence, and~lalm major projeas, tiaiives and proymns
zub 6m Depuiy Gty Mmmgms and 16 Department Ihremors.h a result, the sirongesl team buiidmg, colhborauve and
masuliaUve abilities mum be evident in Ihe management
pmUe ofdm ACILThe Giy lms owu 7400 fulllimeemplo)em
md a lorn) operatiog budget in excess of 12.4 billion.

experience in arr environmeni will« organized labor/Ihe
ability io quickly grasp the complexities of a
dispersed/deceniralized governmeni, have extensive
governmenmi operalion background and superior
reasoning/anaiyiical abiiiues. I)uabUed individuals submit
a umemenr of interest/background, rdsumd and currenr
udary informarion NO lATER THAN AUGUST 20, 2001
lo:

Mr Jerroid Oidani or Ms. Teri Black Bran«

THE OLDANICROUP

Ihe ACM «iU play a major role in ibe direcU«n of City
opmiioos, simiegic planning and problmu so!ving e(forts.
CigznizaU«aal ma«agama«, professional development
iuoyzmk mordinadon «irh the Mz)ur and Coumii's siaU on
mgml proj erne and perfornmnce measurement a(forts may
aU UU v lihin the pumew of Ihe AGII's responsibili lies. The
ACU will be accessible and visible mih Ibe Execulive
qzuzymeal Tmun and key smkeholders, nmintairdng and~hg mome«urn mhhe md annus «06 reyrd io criuczl
Roy«as and issmu alfeming the Giy's day-Ir«rhy opm«one.

ibe posiiion sill require 10+ yeas o( senior mmagemeni
mperieace, pm(araki> as a Cby hlmmger ia a large urban or
sober(«u aymcy as a @send his«ager or iheculb» Directorrd a hrge spedal disuin or udliir, or as an AmismnVDepuiy
w a Urger organization. A Mazier's degree in public or

mioisirmon, or dosrdy rehted 6eid is preferredm aoi Illaadztorp A I«Man«llr 0( a BMleiof's deyee. Ilr«hard dhiplincs is msengaL akmg with mhmmd~and/or cerUUcaU«nv Candidaies must possess

Ih
188 —106 Avenue %„suite 420

BeUmue, Washington 98004
Phone: 425.451.3938 Fax 425.453.6786

E-nmib rezumeU«lheofdanierouo.rom
Cenerai Inquiries: searrhescntheoldanieroun.corn

hnu J/n«w.iheoidanisrouo.corn

Tbe City o( San Jose, in recogniuon of unique housing
mnditions in the nlpon, oUms a subsmntial housing mdsimce
program for rhose csiablishing fuU-time residency in the
Giy widun two years of employment. An excepUonal
program of beneUls and advanced compensaUon
feamres are also «Uervxt

The 6lyofSan Jose is an Equal Opporimiiy Empiopr
««i ning diversity at an levels of tbe workforce.

I

(Starting Salary Range Io the tow
Io Mid $ 100'8 D.O.R.)

The Disinm of Columbia earns one of the mosi vibmnt anddberze popuhuon centers in Nonh America and u respormblc(or nein iainiog and b uildm8 appro«merely 1,100 miles o(sueei,rail«a)s and numerous bndges in Ihe naiion's capitaL No«bereia the US. is the elKcieni and eUecswe movmnent ofeludes and
people, ia a safe manner, more accessary than in ihe Disinm,which is home io 560 000 residents and almost one milhon daily
commuims; Ihe Disirih aho hosis aver 20 milbon visiiomlourle
annuzUy.

6 recent reorgmeauon wiihinD.G's Deparuu ant of Public Works
has re«lied in Ibe establislunent of a new Disina Division ofTraaspouaiioa (DDOT), uidch is io bemme a depanmmu level
agency this Oaober. DDOT has responsibility for rigbis-of-way
managemenl iraUic safety aad services, rransponzU«n policyand planning, mass transit, iree mainienance and infrasuumrre
projem managemenL The Chief Tmnspormdon Engineer «16
serve as the Adnunisiraior (or ibe Infrasiructure projeci
Managemem Division. In rbm cxpacity, rbe Chief Enyneer «Ul
manage 155 empluyees aad a signiUcani level o( capimlconmuaion projecu in n cms of 8200 millionannuaUV. Cum ndy,DDOT lus over 8500 million in funds agocaied for Infmsrruaure
assm managemeal The Chief Enyneer is expected io increaseDDOI"s capaciy Io beadle public asset maaapement proiecis toover 8300 milbon annually within ihe near future. The Chid
Kn ear sill direvx a sloUed cadre ofpruimx hlanagemeni Teamsperf~ mnlruz mmwmeat meihodologim.
Experience in, and Imou(edge of, advmmd pmjux manaymmkasset inventories and scheduling syuerns wiU be neccssmy.

(Rber requirements indude a minimum of a Bachelor's Demein Public 'udsiraiion,Arcbilemure,Chil giueeringdriealed
6elds plus sevm io um years'f seaior nmmgement mperi ence

District Division of Transportation

and ovemght for public works, trans uauon/infrasuucture
development and capiial programs p '. The rmdidale
must be a regisierml Pmfessiorml Engineer or lure the abihiy
io gain cmvdication usihin six to nveiw months of employmenL
AMzvier's Degnx in manaymeni, public dudnislmon znd/or
enyneenng u dmrable. Fne or more)msduzvx enl
m rience and inleracdon «1th elemed/a pointed o Gals,f eml reguhiory agendas, and lop cons unglirms must beendent in background. Evpenence in enyneering design,conimi minisimdoa, inspecdon, and czprmumpmvmnenu
project management is neede«L The Chic( Engineer «Ul be
yven sign«6«mr lamude m the accomphshment of DDOI smission by the Director and Deputy DrrecioU iherefore,
ouisianding communicaiions skills and a coUaborauve
manaymeni snie «iU be essentia( ((uzb6 ed indiriduais submitresume and current corn ensairon information
NO IATER THAN AUCUST 15. 001 io:

Ills. Andre Sims or Air Jeuy Oldani

THE 0LDANICROUP
ih

188 —106 Averue NF„Suiie 420
Begmue, Wzvhin on 98004

Phoner 425.451.3938/ ax: 425.453.6786
6-maU. resumecnrheoidani upzwm

Cancel hqumessezrcjresy eo meroun corn

The Governmeni o(ihe Drsmm o(Columbia
C in Kqiral Opporluni Emplo)er and v«luce diversrr)

at aU levc s of rts workforce.
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City Administrator.
To apply, please send your confiden-

tial resume by September 14, 2001 to:
Robert E. Slavin
SLAVINMANAGEMENT
CONSULTANTS
3040 HOLCOMB BRIDGE ROAD
SUITE B-1
NORCROSS, GA. 30071
Phone: (770) 449%656
Fax: (770) 416-0848
e-mail) rslavin101@aohcom
An Equal Opportunity Employer and

Recruiter

PUBLICWORKS DIVISIONAD-
MINISTRATOR —OSCEOLA
COUNTY,FLA. Hiring range $65,000-
$ 80,000 DOQ.

Public Works Division Administra-
tor. Includes excellent benefits. Located
in one of the fastest growing areas in
Florida near theme parks and attractions.
Position responsible forEngineering, Utili-
ties, Solid Waste, and Road & Bridge
Departments. Minimum Requirements:
Bachelor's Degree in Engineering or re-
lated field, ten years experience in civil
engineering or related field, preferably in
a local government environment. Super-
visory experience of large staffs of 100+
necessary. Florida Professional Engineer-
ing License preferred, but not required.
Must be able to display organizational
abilities, team building relationships, ex-
cellent oral presentation and written skills,
budget preparation, adaptive skills indeal-
ing with management ofsupervisors/em-
ployees as well as outside vendors and the
general public. Send salary history and
resume to Larry Dykes, HR Assi&aint
Manager, 508 N. Central Ave.,
Kissimmee, FL 34741 or
/dyk@osceola.org. Fax (407) 343-2811.
Resumes/applications subject to Flonda
open record's law. Position closes August
13, 2001. EOE.

REGISTRAR
OF VOTERS — c

SANTA CLARA
COUNTY, CALIF.
$ 103,145 —$ 132,217 wJvp .

cx-
AnnuaUy. (Depend-
ing on qualifications).

The County of San(a Clara invites
applications for this critical Executive
Management position. We are seeking a
dynamic individual with demonstrated
leadership abilities and strong a ministra-
tive skills to manage the conduct ofelec-
tions and other related activities flya
culturally and ethnically diverse popula-
tion. $ 103,145 —$ 132,217 Annually. (De-
pending on qualifications). EXCEL-
LENT BENEFIT PACKAGE.

EXECUTIVEMANAGEMENT
SERVICES
70 W. Hedding Street, 8m Floor
San Jose, CA 95110
(408) 299-4355, ext. 207
www.sccjobs. Org

SR. IT CONSULTANT/ASSESS-
MENTANDTAX—CHARLESTON
COUNTY, S.C. Salary range $50,918—
$77,022.

Charleston County, S.C. has an out-
standing opportunity for an ITPmfessional
with solid local government experience in
automahng real property assessment and
taxation. For complete details, please visit
our website at www. Chr)r/es(oncouyuy.org.

u ReSumeS z «may. Lbe Submitted tOjobch(Tries(oncouyi(y.org.
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Seems like a small difference, but in purchasing

4 the specific Tyording can make all the clifference

in the world. Not with NIGP Code. No matter II
hovv you say it, whether Paper or Tissue,

Bubbler or Water Cooler, Microcomputer or

PC, we'e got all your purchasing and inventory

4 m
activities covered. The NIGP Commodity/-a.~ 5
Services Code is there for you to streamline

I
competitive bidding, generate in-depth

IR
management. reports, capture purchase history

and enable cooperative purchasing R

opportunities. And all those activities are 8
easy to use and fully supported.
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Commoclity/Services Code can benefit your

purchasing program with more than decorativeI
cluilting or multiple ply. 8

CI i -"'

8
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Don't delay!. Call NIGP Code Services today and let our

od'e service professional's help you get doyvn to business.
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