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(Right) Vice President Dick Cheney and wife,
Lynne Cheney, greet a packed ballroom of NACo
delegates on July 16. (See story, page 8)

bow) NACo’s new executive committee give a
ymbs-up after their election at the Annual
ficting, July 17: (I-1) Immediate Past President
e Hague, President Javier Gonzales, President-
vt Ken Mayfield, First Vice President Karen
t1or and Second Vice President Angelo Kyle.

(Right) NACo’s new “First [
Family,” Consuelo, Javier | %
and Cameron Gonzales.@%'

salute supporters at President §
Gonzales’ Inaugural. e i

| (Left) One of them is
8 NACe’s new president,
and one of themis NACo’s
new second vice president,
but they’re not telling. We
can, theugh; (1) Javier
Gonzales; (r) Angelo Kyle.

All photos by David Hathcox
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Gonzales urges Bush to host rural issues sumnf'©

By M

F (SSOCIATE L

By Tirrany Riccr in five key areas: public service provi- he Hous

MEDIA RELATIONS MANAGER sion. economic development, land use oved the (

NACo President and Santa Fe planning, financesand welfare reform. H.R.7), !
County (N.M.) Commissioner Javier Survey findings dramatically high-

3 e he prSid*
Gonzales urged the Administration light the gap in fiscal resources and o =5

-based 1n
and Congress to address the prob- local administrative abilities between consolid
lems facing rural America. Ina July urban and rural counties. ed by the
24 news conference, Gonzales said. Survey results show a large num- 2ffect m:
“President Bushneedstoactquickly ber of rural counties suffering from a Sq T (o by c
to convene a White House Summit diminishing tax base while also expe- R O,.va'bC?‘ Stress Reported as s A oS by Category § | "N approve
on Rural Affairs that will explore riencing higher demands for services. ~oimportant ] Gk

Means
lation’s ¢
Watts, Ji
jall (D-Ol
Passage o
e233to 1

problems facing rural America and “The data in the County Govern-
develop creative solutions for ad- ment Survey should guide the na-
dressing them.” tional public policy debate. If public

Gonzales also asked Congress policy is shaped without a solid un-
to do the following three things to derstanding of the challenges facing
help rural areas: rural America, critical needs will con-

. riminatic

* streamline the application pro- tinue to go unmet,” Gonzales said. “I e S B e Lt Of |
cess for federally funded programs  have seen first hand the hardships FenCa Govemm Serwces - e o with i
* consolidate some of the more rural counties struggle with, includ- | hration of
than 800 federal rural programs ing lack of personnel, funds and ser- now mov
implemented by more than 16 gov- vices. Right now is our ‘window of ces an unc
ernment agencies into a block-grant  opportunity’ Congress must look hese 1SSue
program targeted directly to rural closely at the results of our survey and Senate N

county governments, and consider them during the reauthoriza-
* increase the federal investment tion of the farm bill.” | :

in rural infrastructure, water and “NACo is fully committed to S P o

sewer needs, and telecommunica 9rkm_g to assure that every area of PHOtGHVATom Good

tions infrastructure. this nation — rural or urban, large or

|
The challenge was made in con- small, rich or poor — has the chance David Kraybill, associate professor in the Department of Agriculture, Environmental and Develop " (
juncture with the release of the 2001 to prosper, we expect the Congress Economics at The Ohio State University discusses the results of the 2001 County Government Surve |

County Government Survey. Thenew and the President to work along side press conference on July 24 at the National Press Club in Washington, D.C.

report compares county governments  us,” Gonzales said. By ]
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reveals farm bill priorities

- priation (

equested by

| NACo/ESRIGIS [
By ERic J. CILIBERTI programs under Title VII of the 1996 rural development dollars in a block

. fogram (L

ficome Ho
R OIS TV BEDIRECTOR Federal Agricultural ImprovementRe- grant form if it became available to _,
luded a res

Federal grant programs dealing form (FAIR) Act and their impor- theircounty. The number oneresponse pr og ram announced
with water, waste disposal and busi- tance to rural elected officials. i

identified by 48 percent of the respon- & ion to Wor
ness development are, according to Water and waste disposal grants dents was to hire an economic devel- & WIA) FY2
a recent survey undertaken by received the highest marks with 68 opment professional. This compli- & _ . . . : _ j! The resc
NACo’s Rural Action Caucus, what percentofrespondentsratingthe grants  ments findings froma comprehensive & Eighty-six ?O-ULI‘IUCS re‘cewed mtroductory' or intermediatc fowing:
leaders in rural counties find most as very important for their counties.  county government survey — under- [ GIS (geographic 1nf0r1nz%t10n systems).grants in the first phase f * $110 1
useful to their communities. Also identified as very impor- takenby The Ohio State University— & of the NA.CO/ESRI special membership package. rdrker form
In preparation for the 2002 reau- tant programs under the rural devel- that found 60 percentof metro-county & To bridge the technology gap 3I}d supplement county ' * $67.5 1
thorization of the farm bill, the cau- opment title of the farm bill were governments have an economic de- [ govemment§’ fafforts, NACOJomed with ESRI, Inc., a leader ary of lab
cus completed work on a survey Rural Business Opportunity Grants velopment professional on staff, as @ 10 .ge.ographjc information systems, to.prov1de GIS software, A¢count .
aimed at gauging what rural devel- (RBOGs) and the Community Fa- compared with 34 percent of non- §  tramningand SHppOrL to m:amber counties of NA(_:O- i $25 mil
opment programs are the most use- cilities Grant Program, which were metro (i.e. rural) county governments. & Grants are avallablf? i WO bun@le§ —— an mtrodu.ctor)' unity Gragt
ful according to 200 rural elected rated of high importance by 56 per- NACo plans to share the results leve]_ program for COUDU‘?S without ex1§tmg GIS and an inter- _ *$20 mi
officials throughout the nation. cent and 49 percent of respondents. of the survey with C ongressional [ mefhate level PLoETA aimed at coupnes wishing to expand ?a]thy Stu
Specifically, the survey addressed Rural Action Caucus members staffers currently drafting the frame- [ ?helr S Zul T staff proﬁc1§ncy_ A tofal of 200 @ - $20 n
issues relating to rural development werealsoaskedhow theywouldspend work of the next farm bill. o mtTo.ductory grants 3Bd'100 1I}termedlate grants of SOﬁWafff_ nt Wo.rke
s = i training and data are available 1n?pgas§i°, 1lito member counties of | “v\};lhlle l
Rural B]OCk Grant Program Gains Mom entum NACo and are valued at over $2.5 million. ion should

4 Thelistof grantrecipients can be accessed through NACo’s Wictory for s

Given the fiscal constraints of the farm bill, the possibility of consolidating some federal USDA programs xe?rsnf di e naco.org by ehieang e NACO GIS fink on '_ ngréms,t
into a block grant format has gained momentum. In a hearing of the House Agriculture Subeommittee on e O BAee i o(;u;
Conservation, Credit, Rural Development and Research in late June, the chairman of the subcommittee Rep. i ; ol io B '
Frank Lucas (R-Okla.) said block grants were definitely an option in the next farm bill. Other members of .j_.'if.:: - 2 .mf "”’f’f ;)c;n otn SR Szi.’)zam i 57}.:5 Nocaleov/ B Y inall
the subcommittee agreed they should look at a block grant modeled after the Community Development Block o Scions i b il : & N et
Grant (CDBG) program & grants/esri_grants.html; or by calling NACo’s Andrev -"'1 ;359 m

i b2 ] ) - 20). :
Each farm bill addresses a myriad of issues relating not only to agricultural interests such as market Goldschmidt or Betty Thomas at (202) 393-NACo (6226) | o

s : : : X o Wehave go
transition payments and crop insurance programs, but also to a range of other issues facing rural communities -' Billion ”gsh
such as environmental infrastructure, tele-medicine and economic development. Al ' | '
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| By MARILINA SANZ
l SOCIATE LEGISLATIVE DIRECTOR
- House of Representatives
oved the Community Solutions
H.R.7), the legislative vehicle
¢ president’s community and
hased initiative, July 20. The
consolidates provisions ap-
o4 by the Judiciary C ommittee
ffect many federal programs
ted by counties, and tax provi-
sapproved by the House Ways
Means Committee. The
Lation’s chief sponsors are Reps.
watts, Jr. (R-Okla.) and Tony
131l (D-Ohio).
passage of H.R. 7 was notas easy
2233 to 198 vote might suggest.
qmination issues were in the
tont of the debate on H.R. 7,
o with issues surrounding the
iation of church and state. The
1ow moves to the Senate, where
.esan uncertain future as a result
hese 1SSues.
Senate Majority Leader Tom

Tom Goodn

Developn
1t Survey

By NEiL BOMBERG,
(SSOCIATE LEGISLATIVE DIRECTOR

The House and Senate voted
frwhelmingly in favor of a $6.5
__mn supplemental appropriation
MFY2001. The supplemental ap-
ppriation (H.R. 2216), which was
uested by the Administration to
oyer additional defense and Low
gome Home Energy Assistance
weram (LIHEAP) expenses, in-
fided a rescission of $242.5 mil-
i to Workforce Investment Act
WIA) FY2001 funds.

' The rescission included the fol-

e

)

ed

nediate ?.‘mg;
tphase . $110 million from dislocated
forker formula grants to the states
county @ +$67.5 million from the secre-
 leader Wy of labor’s National Reserve
ftware, ifcount
' +$25million from Youth Oppor-
luctory Wity Grants
1 inter- @ +§20 million from Safe Schools/
>xpand  ialthy Students Grants; and
of 200 '+ $20 million from the Incum-
ftware. - it Worker Program.
ities of B “While burdensome, this rescis-
| in should be viewed as a major
ACo’s Itory for state and local workforce
iink on  Plograms,” said Deborah Sims,
0ok County, T11., commissioner and
lair of NACo’s Labor and Em-
on in- Moyment Steering Committee.
algov ginally, the House proposed tak-
"d_" ewn .“ $359 million from state and lo-
26). il Workforce Investment Act funds.

"e have gotten thatreducedto $110
lillion,” she added.

ouse passes faith-b

Daschle (D-S.D.) is quoted as say-
ing that Senate passage is unlikely if
these concerns are not addressed.
He has also said the bill may not be
considered until next year.

A vote on the bill had to be
postponed 24 hours when it became
apparent that passage was in jeop-
ardy because many moderate Re-
publicans had serious concerns about
language that would preempt state
and local anti-discrimination laws.
An amendment on this 1ssue was not
allowed, but the bill’s authors
pledgedto clarify this language when
the measure gets to conference.

The bill contains language of-
fered by Rep. Melvin Watt (D-N.C.)
and approved in the Judiciary Com-
mittee mark-up that requires reli-
gious organizations to comply with
the nondiscrimination provisions of
the Civil Rights Act in the use of
funds from the programs covered in
the bill. It did not, however, change
language that would supercede state

The House originally reduced
WIA funds by $359 million. The
Senate then proposed rescinding
$217.5 million from the state and
local dislocated worker program.
“We are not happy to see any of
our funds rescinded, but we are
relieved the burden will be shared
with the secretary of labor and
partly taken off of our shoulders.
We were able to reduce the overall
reduction in funds to state and lo-
cal programs by nearly 71 per-
cent,” Sims concluded.

“Most importantly, for the first
time in the history of workforce de-
velopment programs, the Senate
heard from us en masse and in ways
in which they are not accustomed.
This was achieved because of the
effective lobbying efforts of national
and state county organizations,
county elected officials, state, and
local WIA programs.”

Penny Cameron, Labor and
Employment Steering Committee
vice chair, and Kane County, Ill.,
commissioner echoed Sims’ view,
and also thanked key congressman
for their efforts on NACo’s behalf.
“While Sen. Tom Harkin (D-Iowa),
the chair of the Senate Appropria-
tions Subcommittee on Labor,
Health and Human Services, and
Education offered the initial Senate
proposal to rescind funds from the

WIA, he and his staff worked dili-
gently on our behalf,” she said.
“They did try to find ways to reduce

and local hiring, procurement and
diversity laws.

In June, NACo wrote a letter to
Judiciary Committee Chairman
James Sensenbrenner (R-Wis.) in
which this issue was raised.

In an effort to allay concerns
about the separation of church and
state, Sensenbrenner added language
to the bill that further clarifies the
limitation of the use of funds for
religious purposes. The language
states that if a church group offers
sectarian activities they need to be
voluntary and offered separate from
the programs covered in the bill.

Program funding

Another issue of concern has to
do with program funding. The bill
mandates that state and local gov-
ernments consider religious institu-
tions on the same basis as nonprofit
institutions and they provide alter-
native programs within a reasonable
period of time to those individuals

ouse, Senate cut back
ocal workforce funds

the overall cut to local programs. In
part because of the pressure we
placed on them, but also because
they firmly believe in and support
the Workforce Investment Act, they
were able to substantially reduce the
burden on state and local programs
and transfer that burden to the secre-
tary of labor and national pregrams,”
she concluded.

Peter McLaughlin, Hennepin
County, Minn., commissioner and
Labor and Employment Steering
Committee vice chair also com-
mended “Sen. Edward M. Kennedy
(D-Mass.) [who] continuously
raised his voice both publicly and
privately in support of full funding
for WIA programs and in opposi-
tion to any rescission of funds.”
The same was true for Sens.
Michael Enzi (R-Wyo.) and Paul
Wellstone (D-Minn.).

Don Singer, the workforce di-
rector in Cuyahoga County, Ohio,
on learning of the rescission out-
come was quick to commend Jane
Oates of Kennedy’s staff, Marge
Baker of Wellstone’s staff and Ellen
Murray of Harkin’s staff. “All of
them,” he noted,” were willing to
enter into frank and open dialogue
on this important issue, and all of
them found ways to help us get
through this difficult period.”

The rescission will go into effect
as soon as President George W. Bush
signs the FY2001 Supplemental
Appropriations Act.

| Y BS oy BN

who object to services being pro-
vided by a sectarian group. In its
letter, NACo expressed concern
about counties’ ability to provide
parallel programs, since the bill pro-
vides no additional funding to cover
new grantees.

The bill also allows federal agen-
cies to distribute funds in the form of
vouchers. The implications of this
provision on current fund alloca-
tions and the power it gives federal
agencies to redirect funds are only
now beginning to be understood.
Additionally, the restrictions on
proselytizing are lifted if the assis-
tance is provided through vouchers.
These two provisions are therefore
likely to make the Senate debate
more contentious.

The bill covers many federal pro-
grams. These include juvenile jus-
tice, crime prevention, housing, do-
mestic violence prevention, the Older
Americans Act, the Workforce In-
vestment Act, hunger relief, high
school equivalency programs, after-
school programs, child care and re-
verse commute programs. In some
instances, such as housing, the bill
makes a general reference and does
not specify individual programs.

In its June letter, NACo also
expressed concerns about the bill’s
language concerning compliance.
As originally drafted, H.R. 7 would
have allowed a religious group that
claimed discrimination to bring a
lawsuit against state and local offi-
cials and agencies for injunctive and
punitive damages. This language has
been changed from allowing civil
actions for “appropriate relief”
against federal, state or local gov-

ernments or individuals to civil ac-

ased initiatives bill ‘

tions for “injunctive relief” m an
attempt to eliminate the potential of
having to pay punitive damages.
There is still the concern, however,
that counties and states might be
liable for attorneys’ fees. Fhis issue
will have to be addressed in the
Senate bill.

The mainstay of the bill’s tax
provision is allowing mnon-
itemizers to deduct charitable con-
tributions. While the tax provi-
sions were not controversial, they
were scaled back from the
president’s original proposal be-
cause of their cost. For example,
under the president’s proposal, the
charitable deduction for non-
itemizers would have been equal to
the standard deduction by 2006.
Instead, the deduction will be phased
in over several years and the amount
allowed will be considerably less
than in the president’s proposal. In
the first two years, individual tax-
payers will be allowed to deduct
$25, and married couples will be
able to deduct $50. The allowable
deduction will increase until it
reaches $100 for individuals and
$200 for couples 1n 2010.

Another provision in the bill in-
cludes doubling the amount avail-
able for the Individual Development
Account Program to $50 million.
This program provides incentives for
low-income households to save fora
down payment on a first-home, pay
for postsecondary education, or to
establish a business.

The bill’s tax provisions would
cost $13.3 billion over 10 years, $6.3
billion of which is for the chantable
deduction provision. The original
price tag was $80 billion.

Visit us online at
www.countynews.org
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Profiles
in Service

Tenney

NACo Board of Directors e Navajo County Supervisor

Number of years active in NACo: Four years.

Years in Public Office: Four and a half years as a
Supervisor, 24 years School Board, Water Board and
Planning and Zoning Commission.

Occupation: Businessman.

Education: High School Graduate, one year Arizona
State University and Bringham Young University.

The hardest thing I’ve ever done: Keep my mouth
shut when I should.

Three people (living or dead) I’d invite to dinner:
My great-great grandfather, Joseph Hamlin, my
grandfather, Joseph Peterson and Gordon B. Hinkley
author of Standing for Something.

A dream I have is to: Weigh what my driver’s license
says I do.

You’d be surprised to learn that I: Blew up my
house while inside.

The most adventurous thing I’ve ever done is: Hike
the Grand Canyon from rim to rim.

My favorite sport is: Football.

I’m most proud of: My family.

Every morning I read: Scripture.

My favorite meal is: Tacos.

My pet peeve is: Being late.

My motto is: The world is run by those who show up.

The last book I read was: Death of Common Sense,
by Phillip Howard.

My favorite movie is: Fiddler on the Roof.
My favorite music is: Country.

My favorite president is: George Washington

NACo awards communities wif
environmental restoration grantf

NACo, in conjunction with the
National Fish and Wildlife Foun-
dation (NFWF) and the Wildlife
Habitat Council (WHC), an-
nounced the recipients of the Five
Star Restoration Grants for 2001
in June. This year, the Five Star
Restoration Partnership reached 60
communities across the U.S., pro-
viding the most funding and assis-
tance in the program’s history.

The winning projects were se-
lected by representatives from
NACo, NFWF and WHC from a
pool of nearly 250 competitive ap-
plications. The grant program is
designed to award and aid commu-
nity-led initiatives that focus on
wetland and watershed restoration.

A major component of Five Star
projects is the strong emphasis on
collaboration. Winning projects
must show substantial funding
from diverse sources and partner-
ships pledged to accomplishing
each project’s goals. Local gov-
ernment involvement is also a cor-
nerstone to any community-based
restoration project.

Counties, cities, towns and
townships all play a critical role in
bringing together the necessary
players needed to accomplish these
successful restoration projects.

Yet another key to the success
of a Five Star Restoration project
is a focus on citizen education and
the promotion of stewardship nec-
essary for the long term viability
of any restoration project.

“I applaud the young people
across the nation who pitch in to
restore wetlands and rivers through
the Five Star Program,” said EPA
Administrator Christie Todd
Whitman. “It is a program that
provides the resources for our
young citizens to develop work
skills and a sense of civic pride as
they work to improve water qual-
ity and habitat for fish and wild-
life. We thank the corporations,
citizen groups and government
agencies who put their support
behind this program.”

The Five Star Restoration Pro-
gram is funded by the Office of
Wetlands, Oceans and Watersheds

of EPA’s Office of Water, and the
National Marine Fisheries Service
Community-Based Restoration
Program for select grants in coastal

Lockheed Martin Corporatig, §8

PG&E Corporation. b TLT
ILL P

(For more information

communities. Additional funding www.naco.org/programs/enviro, J& \: ]?:”P::
is provided by EPA’s Gulf of lands/grants.cfm and contact 4 2 -
Mexico Program Office, EPA’s Freidman,afriedma@naco.orgq b 00 Thursd
Chesapeake Bay Program, the U.S. 942-4225 or Jason Shed), embers pou
Fish and Wildlife Service, jshedloc@naco.orgat(202)94)4)f" the Annt
bnate passe
. 02 Interior
2001 NACo-funded Five Star [ = B ¢
es £
Restoration Grant Projects te. Asrteq
— —enate app
* Environmental Education Center Wetland Restoration — d-nded func
Franklin Township, N.J. o1 of Taxe
» Worcester County Stream Restoration — 920 million
Worcester County, Md. bncurred.
« Rock Creek Restoration/Whole Community Classroom —  [ted $200 mi
Durham, N.C. fesident rec
* Lakescaping Restoration — Pope County, Minn. | theOHvogz
pgust nov
e Watershed Nature Center Wetland Restoration — 3 :
@rence con

Madison County, Ill. Cmberg fro

& Thirty-or
the first in tl
finding ava

ral Schoo
w }ten’nmatu
nties mn C

fions to Gov

July 10 indi
ceive highe

» Tookany Park Streambank Restoration — Bk nate confe
Cheltenham Township, Pa. Byrd (D-W
« Galisteo Watershed Restoration Project — Santa Fe County, N.M.
» Marolt Wetland Construction — Aspen, Colo. ’ . r e‘
« Hamakua Marsh Restoration Project — Oahu, Hawaii.
» Salvador Community Awareness Restoration and Stewardship — --f-

Napa County, Calif. eI I
* Pumphouse Greenway Habitat Restoration —

Kachina Village, Ariz.

» First Step Riparian Restoration - Arkansas River — Derby, Kan B u “‘
» Zenger Farms Wetlands Restoration/Education Project — =

Portland, Ore. p
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enate approves FY2002

sterior appropriations bill
nded at $220 Million

ILT program fu

By PauL V. BEDDOE

i
««0CIATE LEGISLATIVE DIRECTOR

Hn Thursday, July 12, as NACo
-mbers poured into Philadelphia
r the Annual Conference, the
jate passed its version of the
1 Interior and Related Agen-
gAppropriations Bill by avoice
L. Asrequested by NACo, the
Liate appropriators recom-
.nded funding the Payment n
.y of Taxes (PILT) program at
b)) million, and the full Senate
brcurred. The House appropri-
{15200 million for PILT and the
-cident requested $150 million.

The House and Senate versions
L <t now be reconciled in a con-
dence committee made up of

embers from both chambers. The

|
knate conferees are Sens. Robert

4

Brd (D-W.Va.), Patrick Leahy

(D—Vt.),EamestHollings(D-S.C.),
Harry Reid (D-Nev.), Byron
Dorgan (D-N.D.), Diane Feinstein
(D-Wash.), Patty Murray (D-Wash.),
Daniel Inouye (D-Hawaii), Conrad
Burns (R-Mont.),Ted Stevens (R-
Alaska), Thad Cochran (R-Miss.),
Pete Domenici (D-N.M.), Robert
Bennett (R-Utah), Judd Gregg (R-
N.H.)and Ben Nighthorse Campbell
(R-Colo.). The House has yet to
name its conferees.

Staff for the chairman of the
House Interior Appropriations Sub-
committee indicated that the sub-
stantial differences between the
House and Senate bills meant no
conference schedule had been set in
order to allow staff the necessary
time to conduct detailed analysis.

In addition to increases for the
Department of the Interior and the

Dregoncountiesfirstto

g

-« ffund resolu

VS|

1C.

t by the Nation®
postage paid #

multiple cop=
h. Send p;;\r'!'{-'

01

" Qeliver federal forest

tions

U.S. Forest Service, the bill also
fully funded the Title VIII conser-
vation programs often referred to
as CARA-Light. ;

In his opening statement, Ap-
propriations Chariman Byrd said, “I
am also proud of the fact that the
committee has keptits previous com-
mitment and has fully funded the
conservation spending category €s-
tablished in Title VIII of last year’s
Interior Appropriations bill.”

He went on to say included n
that amount is $406 million for
federal land acquisition; $221 mil-
lion for state and other conserva-
tion programs such as endangered
species programs and wetland con-
servation programs; $137 million

for historic preservation programs;,
and $180 million for federal infra-
structure improvements.

NACo receives
Organization of
Excellence Award

The Greater Washington Society of Association Executives
awarded an Organization of Excellence AwardtoNACoin June.

The awards are given to “organizations that exemplify
extraordinary attributes of innovation, responsibility to commu-
nity and environment, promote professional development, capi-
talize on and creatively reward human resources, continuously
provide exceptional member/client services, and foster success-
ful partnerships.” NACo was rated excellent in all of these
categories.

NACo Executive Director Larry Naake passed along the
good news to NACo staff. “Congratulations and thank you for
making NACo such a great organization! You should all be very
proud ... We competed with the many thousands of associations

in the Washington, D. C. area.”

' Thirty-one counties in Oregonare
il first in the country to cash in on
finding available under the Secure
Riral Schools and Community Self-
Détemlination Act. All 31 eligible
unties in Oregon submitted resolu-
ions to Gov. John A. Kitzhaber (D)
lily 10 indicating their intent to re-
tive higher national forest receipt
pyments for the first of the next five
years as part of legislation passed by
Congress in 2000. Oregon counties
are the first to communicate their in-
tent to their state’s chief executive as
rquired by the new law.

The resolutions also indicate the
counties’ decisions on the percent-
age of funds to be used for commu-
ity forestry projects and how these
inds will be divided among types
Ui projects.

The law gives local communities
achoice between receiving their tra-
ditional share of national forest re-
tipts, collected by the federal gov-
Smment from timber harvests in na-
bnal forests, or a guaranteed mini-
um payment based on an average
of the three highest-paying years
tween 1986 and 1999.

By choosing the gnaranteed mini-

flum, Oregon’s national forestcoun-
s will receive -an-estimated- $49

Willio ! '
llion more in forest receipts than

the $80 million theyreceivedin 1999.
A separate procedure under the new
law will allow an overlapping group
of counties, called O&C Counties,
toreceiveroughly $26.5 millionmore
in forest receipts than the $64.7 mil-
lion they received in 1999.

For more than 90 years, federal
forest payments have helped Oregon
counties and schools with limited ca-
pacities to collect property tax rev-
enue due to the vast federal land hold-
ings within their borders. These pay-
ments have declined steadily since
1989 under new forest management
policies stemming from federal court
rulings and environmental protection
laws for species listed under the En-
dangered Species Act. Counties and
schools have responded with layoffs,
program cuts and deferred repairs.

Under the new federal law, county
governments arerequired to passreso-
lutions indicating whether they will
continue under their traditional pay-
ment formula or participate in the new
method for calculating federal pay-
ments. The law requires national for-
est counties to submit these resolu-
tions to governors by Sept. 30, 2001.
The new payment arrangement under
the Secure Rural Schools and Com-

munity Self-Determination Act will -

expire at the conclusion of FY 2006.

o’s Wate
rogra

Need help with septic systems? Stormwater manage-
ment? Flood control? Protecting drinking water?

NACo’s Water Program (www. naco.org/programs/environ/
waterpgm.cfm) provides information and technical assistance to coun-
ties through publications, conference workshops, Web site, and other
project activities. NACo’s staff can help direct you toward resources
you need to start or expand water management and protection efforts in

your county.

Wastewater Management Project

Twenty-five percent of Septic Systems are faulty and over 500
communities have reported health problems as a result of these
defective systems. County governments have the unique ability to
educate citizens and convene a wide range of stakeholders to address
local and regional water issues such as wastewater management.
Realizing this, as well as the increasing need to address septic system
management problems, NACo has developed the Wastewater
Management Project. Working in partnership with the National
Association of County and City Health Officials (NACCHO),NACo’s

Wastewater Management Project will include:

« A Web site with the most up to date information
o Articles in NACO and NACCHO publications

e Seed grants

* Profiles of pilot programs

e Literature
o Péer exchange and technical assistance network

o Seminars and technical training sessions
e Fact sheets

Contact JTason Shedlock at (202) 942-4252 for more information.
Don’t miss the opportunity to ensure the water quality of your

community!
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The objectives of NACo's Indoor Air Programs
are to heighten county officials’ awareness of
indoor air pollutants as public health threatsf =
and to provide materials and technicall -

| Santa Fe
assistance for risk reduction activities. Such  on

\(Co’s first
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The Indoor Air Programs’ activities are voluntary and all materials are free ing porti

. : mn. and
of charge. These programs focus on those issues of greatest health risk to " 7 >*F
§ Jatform, incl
the pUblIC. il the justice

iat opposes
k|

e JAQ Model County Program: providing financial grants andtechnical

_ . Jther spe

assistance to counties addressing radon, environmental tobacco smoke and (01994
children, environmental asthma triggers, and air quality in schools. In 2000, 16 [ildren we
counties received over $60,000 in grants and training. “ged£?§‘
fany. (

fher sons b

e Local Indoor Air Quality Coordinators’ Network: providing [ight years,
expense-paid training, educational opportunities, and technical assistance to  [r children

county staff who volunteerto serve as their county’s IAQ coordinator. Currently, ni(:e f?;l: (]

over 400 counties in 44 states are participating. Shildren, M

. .‘ bassado:

e Local Indoor Air Coalition-building Initiative: coalescing :j;:i{h

individuals from different local organizations and agencies to address salient B plight of

IAQissuesintheir communities. Financial andtechnical assistanceareavailable. e abducte

This year, NACo is sponsoring nine coalitions in eight states with plans to form il];‘;‘;‘:f:

four more local IAQ coalitions during Fall 2000. -

lained tk

e Air Quality in Schools Program: designed to assist county school " vary &

Contact Lou Witt or Maggie Kennedy for free systems or county officials interested in improving the air quality in their ﬁr::l;rr:)z
materials and information on how your county can schools through low-cost/no-cost activities and procedures based onthe US | Aljthoug
!:lelp red.uce thf: health risks associated with poor EPAL Tools for Sehoc At onkit 0l issue for
indoor air quality. ' fessed the
local issug

| “Inform.

Maggie Kenned.y : Lou Witt N A [‘ ﬂ National Association of Counties ftion,” M
Environmental Assistant Senior Program Mianager Eoplearea
mkennedy@naco.org jiwitt@naco.org an happen,

202.661.8806 202.942.4261
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By BEVERLY SCHLOTTERBECK
EXECUTIVE EDITOR
santa Fe County (N.M.) Com-
'.“,gncr Javier Gonzales became
L ~’s first Hispanic and young-
| esident in ceremonies, July 17,
oping NACo’s 66th Annual Con-
ence in Philadelphia, Pa.
nzales heads a new executive
. rounded out by the election of
Lie County (I11.) Commissioner
boelo D. Kyle, as NACo second
president. Kyle ran unopposed.
Vice President Dick Cheney ap-
red at the conference as well as
b\ Administrator Christine Todd
bhitman. Cheney, sidelined by lar-
boitis, turned over his speaking
: 10 his wife Lynne, who deliv-
.02 speech marked by its defense
khe Bush energy plan.
| Whitman talked about the
{iministration’s priority towork with
kal governments as partners, de-
jled the Administration’s require-
ents for an acceptable brownfields
Il and asked county officials to let
8 know how the agency is doing. In
I policy arena, delegates adopted 21
few resolutions, including one sup-
B\ ting portions of the Bush energy
¥, and several changes to NACo’s
olatform, including platform language
1 the justice and public safety area
fiot opposes racial profiling.

Dther speakers

[n 1994, Lady Catherine Meyer’s
ildren were abducted by her es-
fnged husband and taken to Ger-
eny. Although awarded custody
)ther sons by the courts, in the past
icht years, Lady Meyer has seen
Ik children for a total of 24 hours.
s co-founder of the International
entre for Missing and Exploited
hildren, Meyer, wife of the British
imbassador to the United States,
Udressed the delegates at the open-
g general session on July16, about
It plight of people whose children
It abducted and taken overseas.

Each year, approximately 10,000
ilildren are abducted —usually by a
lrent - and taken overseas. Meyer
iplained that because judicial sys-
Ins vary from country to country,
Ic return rate of these children also
@ries, from S percent to 95 percent.

Although this largely remains
ilissue for federal agencies, Meyer
icssed the importance of making it
local issue as well.

“Information, information, infor-
klion,” Meyer stressed. “The more
kople are aware that things like this
inhappen, the better informed they
it [0 prevent it from happening.”

The promise and peril of tech-

#l0gy, and affordable housing

mta Fe County
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Photo by David Hathcox

The 2000-2001 NACo Executive Committee (1 to r) President-elect Javier Gonzales, Immediate Past
President C. Vernon Gray, President Jane Hague, Second Vice President Karen Miller, First Vice President
Ken Mayfield and NACo Executive Director Larry Naake, stop for a photo with EPA Administrator
Christine Todd Whitman (center) after her speech to the delegates on July 16.

were featured topics at Tuesday’s
general session.

Larry Irving, telecommunications
expert, who coined the term “digital
divide,” while working for the Clinton
Administration, suggested that the
digital divide has shifted from issues
of Internet access to issues of connec-
tion speed. He cautioned delegates
that e-government services may fur-
ther divide the Internet-abled with fast,
broadband connections from the
Internet-challenged, with either no
access or slow dial-up connections to
the Internet.

But for those with fast, ready to
rock ‘n’roll computers and baffling

Lady Catherine Meyer (1), co-founder of the International Centre for Missing and Exploited Children and
Richard Mendenhall (r), president of the National Association of Realtors, are just two of the many

land use issues, technology’s prom-
ise continues to unfold. William T.
Orr, a NASA project manager at
Prescott College, Ariz., wowed del-
egates with an intriguing display of
the capacity that data-imaging holds
for tackling long-term land use plan-
ning. Among the more dramatic:
time-lapsed satellite images of the
Phoenix, Ariz. area that showed
growth boundaries pushing out from
the urban core and gobbling up ad-
joining farmland.

Orr says displays like this and
other modeling technology not only
helps the local official make deci-
sions, but also helps the public un-

derstand the stakes involved with
any development. (See full story,
page 9.)

Speaking on behalf of the Na-
tional Association of Realtors
(NAR), President Richard
Mendenhall addressed the delegates
about the need to find housing for
every American while maintaining
growth in a responsible fashion.

With a litany of staggering sta-
tistics, Mendenhall addressed the
fact that while the national
homeownership rate reached a new
annual high in 2000 of 67.7 percent,
there remains a disparity between
white homeownership and minority

Photos by David Hathcox

speakers who addressed the delegates at the 66th Annual NACo Conference in Philadelphia.

ce President Cheney, EPA’s Whitman top Annual Conference

(N.M.) Commissioner Javier Gonzales new NACo president

ownership. Mendenhall stressed the
important role of local governments
in educating citizens about the avail-
ability of affordable housing.

Mendenhall also announced that

NAR has signed on as a sponsor of
the Joint Center for Sustainable
Communities, NACo’s partnership
with the U.S. Conference of May-
ors. Through their sponsorship they
are assisting the center as NACo
works with cities and counties to
improve relations with other com-
munity stakeholders on growth and
development 1ssues.

Winners

The Annual Conference provides

a dramatic setting in which to recog-
nize achievement and announce win-
ners. Throughout this year’s confer-
ence, distinguished or lucky win-
ners took their place onstage.

American City and County maga-
zine named Craig Malin, Douglas
County (Wis.) manager, as its
“County Official of the Year.” Janet
Ward, the magazine’s editor, an-
nounced the honor during the Third
General Session.

David Davenport, longtime
NACo supporter and President Jane
Hague awarded the first of two presi-
dential scholarships to Renata
Rollins. Hague then joined Howlie
Davis, CH2M Hill vice president, in
awarding the second scholarship to
Jenica Chudek.

NACo’s presidential scholar-
ships are awarded to students from
the home county of the association’s
outgoing president. David Daven-
port endowed the first presidential
scholarship fund in the early ’80s.
The CH2M Hill Scholarship began
in 1997.

New campaign

To help counties recruit election
poll workers, NACo unveiled a new
public service announcement, which
encourages people to volunteer to work
at the polls as part of their civic duty.
Conference delegates also got a sneak
preview of a new public service an-
nouncement, encouraging people to
volunteer as mentors in their counties.
The new PSAs are part of NACo’s
ongoing “Counties Serve America”
campaign , which also features other
public service announcements geared
toward informing the public about
county government services.

(If you would like copies of the
new PSAs to air on your public ac-
cess channel call (202) 387-8550,
or e-mail igoodman(@NACo.org. M.
Mindy Moretti, senior stajf writer
contributed to this report.)
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Cheney’s speech to NACo
highlights Bush energy policy

By BEVERLY SCHLOTTERBECK
EXECUTIVE EDITOR

Lynne Cheney filled in for a
laryngitis-stricken vice president in
an address Monday, July 16 before del-
egatesat NACo’s Annual Conference in
Philadelphia. A smiling, but mute, Vice
President Dick Cheney stood by herside
as Mrs. Cheney explained that ““a bit of
laryngitis” has been making the rounds
in Washington, and her husband was the
latest victim. She came to deliver his
remarks.

As expected, much of the speech
was devoted to the Administration’s
energy plan, but it also defended the
Administration’s position on global
warming, warned against attempts
to undo the recently passed tax relief
bill and reaffirmed President Bush’s

Varney declares U.S.
economy is still the best

By M. Minpy MORETTI
SENIOR WRITER

Despite what you may hear on
the evening news or what the news-
papers may want you to
believe, Stuart Varney
wants you to know this:

“Thisisstillarip-roar-
ing economy. It’s the best
economy in the world, the
likes of which you’ve
never seen before,”
Vameytold theassembled
delegates at the opening
general session of the 66th
NACo Annual Confer-
ence and Exposition.

Vamey, co-creator of
Moneyline on CNN and
noted financial reporter,
in an engaging and pas-
sionate manner, addressed

the delegates about where
the U.S. economy has
been and where the
economy 1S going.

Using a litany of stag-
gering statistics, Varney
pomted out why the U.S.
has the best performing
economy in the world and
why other countries at-
tempt to model their
economies after it. For in-
stance, in the past five years, with a
population of 380 million, one million
new jobs were created in Western
Europe. With a population of about
280 million the U.S. created the same
number of jobs in just 11 months.

According to Varney, there are
several factors that make the U.S.

commitment to more education fund-
ing and local control.

Energy plan

Mrs. Cheney spoke of the need to
replace the nation’s aging power grid
and increase its supply of energy from
“diverse sources.” She said the Ad-
ministration “does notaccept the false
choice betweenmore energy oraclean
environment.” Instead, she said, the
country can make better use of energy
supplies “through conservation and
the latest technology.” She pointed
out that over the past 30 years there
has been a 126 percent growth in the
economy, but only a 26 percent in-
crease in energy use. “We can save

energy without sacrificing our stan-
dard of living.”

economy a “role model” for the world
including computing (software and
hardware) and the Internet, but most
importantly, cultural differences.

“Americans havealove affairwith
what is new,” Vamey said. “Ameri-
cans love the next big thing and it’s
that love affair that allows us to accept
what is new without hesitation.”

.. Citing the Forbes magazine list
of the400richest Americans, of which
263 are self-made, Vamey noted that

Photo by David Hathcox
Stuart Varney, co-creator of Moneyline on CNN,
assured the delegates that despite the rumors to the
contrary, the U.S. economy is still alive and well.

Global warming

On the Administration’s refusal
to sign onto the Kyoto Protocol on
Global Warming, Mrs. Cheney said
the proposal would have resulted
in significant unemployment for
Americans and suggested that “so-
lutions [to global climate change]
will be found in technology.”

After her 20-minute speech,
Mrs. Cheney and the vice presi-
dent “worked the ropes” for an-
other 10—15 minutes to the de-
light of NACo delegates. The duo
then headed to Pittsburgh for an-
other energy speech, which me-
dia characterized as a renewed
effort on the part of the Admin-
istration to sell the its energy
plan to the public.

America is a meritocracy and Ameri-
cans have “... the brain, drive, talent
and ambition to get it done.”

Yet, in spite the current American
prosperity, Varney pointed out
that business in America is
not popular and he attributed
this to two factors. One, is
politics and in particular the
politicians who look to busi-
ness as a scapegoat.

“When you have a suc-
cessful and dynamic
economy,” Varney said, “It’s
a sitting duck for politicians
to take a pot shot at.”

According to Varney, the
second factor is the legal
business. Using an anecdote
about his son no longer be-
ing able to play basketball
before school in the morn-
ings for fear of a lawsuit,
Varney vehemently admon-
ished the legal profession.

“The legal business has be-
come progressively more and

more pejorative and it’s starting
to have a major effect on the
business world,” Vamey said,
towhichthe crowd wholeheart-
edly applauded.

Varney, who received a
standing ovation, ended his
remarks with his prediction for the
future of the U.S. economy. He sees
the economy continuing to slow
down through the early part of the
fall, but he does not predict a reces-
sion. He expects that within in the
next 12-15 months the U.S. economy

EPA Administrator Christine

EPA practices that make life diffi-
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By BEVERLY SCHLOTTERBECK and local governments.” Any ¢ - cnltanlER
EXECUTIVE EDITOR J e

shoddalsoembodyseveralpnnclp; neral sessic

which she said included:

ftergeneratic
Todd Whitman asked county offi- * protection against feq [S rrocts the
cials to let her know about the envi- Superfund liability Presented
ronmental challenges they face; the * resources for states ihployee p

* streamlining federal brownfy farston, Wh

cult for them; and their top three
funding priorities for EPA’s budget
in FY2003, during her remarks be-
fore delegates on July 16.

The former New Jersey county
freeholder and governor touched on a
number of issues critical to county
governments, such as brownfields and
sewage treatment plants, but overall
she emphasized the agency’s com-
mitment to working with local gov-
ernments as “partners.”

Outlining EPA prioritiesunderher
administration, she said top on the list
is “improving relationships between
the federal and local governments.”
“Forming partnerships is the best way
to deal with environmental issues.”

Underscoring EPA’s shift to part-
nership, Whitman said that any
brownfields legislation should ac-
knowledge that cleaning up polluted
sites 1s a “challenge best left to state

grant programs, and $nted baby b

* making the brownfields tay & ime charac
centive a permanent part of the , bn X emplo
code. bb with no of
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is pledged to working with state and local governments as partners.
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Or

) U The mother and son team of Judy
i Cam Marston, co-founders of

-_vc_\"n Communications, a career
" Any b | ltant group, tag-teamed the first
princip|§-cral session with a dialogue on
. oenerational dynamics and how

By STACEY KENNEDY
EDITORIAL ASSISTANT

t fed [Mcts the workforce.
presented from an employer/
t nloyee point of view, Judy
rownfic|(fll.ston, who lightheartedly repre-
L ied baby boomers, identified the
1ds tax e characteristics of a Genera-
of the t,§& ; X employee as one who: quits a
' with no other in sight, wants job
lged th484s without paying dues and is
r assurindlrustful of big business. Judy
Bush Aifli;ston vouched for baby boomers
0 workinglt those employers who were reared

and sew:f icr the mantra of progress through
ctedly, shi&crifice.” They were also identified
ergy plajls being the generation who coined
| our qual @i term “workaholic” which led to a
VIronmer

 feedba
p/eu.w d
stephani
egislaing Ttwas “Technology Tuesday” at

ment anihe third and final general session.

2-4269MDelegates heard from NASA info

) will foull .ch specialists and were updated on

g digital divide.

' During his address, Larry Irving,

lecommunications expert who

medthe term “digital divide™ while

orking for the Clinton Administra-

n, suggested to conference del-

ates that the “divide” remains in

ace for some, but for others has
ifted from Internet access to con-
ection speed gaps.

When he coined the term “digital
vide,” Irving said far too many
tople were not connected to the
ternet and at risk of being on the
rong side of the technology revo-
ition. Today, schools and libraries,
well as growing numbers ofhomes,
pve Internet access. There remain,
owever, pockets of disparities. Ru-
tlcommunity colleges, for one, suf-
I poor links to the Internet, and
any nonprofit organizations remain
connected. “All connections aren’t
ual,” he said.

However, the bigger divide now
oncerns connection speed: broad-
and vs. dial-up. “The difference
¢tween a dial-up or broadband con-
tction s like sucking water through
soggy straw or having a fire hose

ed on you,” Irving said. The
madband divide not only affects
'S. communities; it also has inter-
dlional, competitive implications.
orexample, 31 percent of Canada’s
Opulation is connected to the
#icrnet via broadband, as compared
¥ith 10 percent in the United States.

And when connection speed 1s

By BEVERLY SCHLOTTERBECK
EXECUTIVE EDITOR

Jathcos

: agenC}
ers.

generation of latchkey children.

Cam Marston rebutted with the
point that X ers believe in their need
to build up skills in order to claim
ownership of their talents and suc-
cess. The goal of Generation X, ac-
cording to Cam Marston, is to decide
what skills they’re going to learn and
take with them. Contrary to the
boomers, X ers don’t feel theneed to
be tied down to one particularjob for
as long a time as their counterparts.
Cam Marston stated their mantra as
being, I create value based on what
[ know how to do not because of who
I work for.”

Cam Marston claimed that Gen-
eration X ers have no real heroes, but
reluctantly tag Microsoft guru Bill
Gates as a hero. Although a boomer,
his contributions to technology have
readily aided Generation X.

Cam Marston pointed out that
Generation X is seen as the genera-

htoby David Hathcox

Cam Marston spells out differences between generations X, Y and baby
boomers, as boomer mom, Judy, looks on.

Photos by David Hathcox

“Digital divide” phrase maker Larry Irving says gaps between Internet
access haves and have-nots remain in some areas, during his remarks

at the July 17 general session.

tied to economic growth, the impact
of Internet access is most visible,
Irving says, When you look at high-
growth regions, he said, “more and
more of the people living there are
using technology.”

Stepping aside from the digital
divide issue to e-government, Irving
counseled that local officials who
move services online need to shift
away from measuring their success
in terms of access and toward mea-
suring outcomes. They also need to
be cognizant of the “digital divide”
in the first place when moving ser-
vices online; to make sure that ac-

cess to services remains available in
a number of ways. Local officials
also need to protect privacy. “If you
want people to go online, you must
assure their privacy,” he advised.

NASA

Moving from “cyber” to real
space, the next speakers, two NASA
representatives, unfolded the ben-
efits of that agency’s data and map-
ping capacity to county officials.

Will Orr directs a NASA pro-
gram housed at Prescott College in

Arizona. The project, NASA/

Prescott College Sustainability and

Pynamic duo delivers message on the generation gap

tion that values control of their time
while baby boomers have been
known to miss out on family time
due to work. He also stated that Gen-
eration X represents those:

» who are more in favor of time
off as opposed to money

» more inclined to work from
home, and

» feel they are not working for an
organization, but are working for
their boss.

In examining the quirks and dif-
ferences of opinion within the
intergenerational workplace, Judy
Marston defined what could be con-
sidered the most important point in
intergenerational communications
which is the power of praise. “People
are loyal to people, not places. You
can create worker loyalty by prais-
ing them as opposed to criticizing —
praise changes people’s behavior,
not criticism.”

s e T

igital divide, NASA projects take center stage on Tuesday

e

NASA project manager Will Orr tells delegates that making land use
decisions for the short-term can have unintended and unpleasant

consequences in the long run.

Global Change Program, uses re-
mote-sensing data, GIS maps, aerial
photography and 3-D modeling to
help local governments gauge the
impact of growth or disasters on
their communities.

Orr, armed with a laptop and
appropriate projector, took delegates
on a tour of the potential offered by
NASA data, linked via GIS, with
land use planning models. The pre-
sentation showed the urban growth
boundaries of the Phoenix, Ariz. area
moving out from the core city area
and encroaching on farmland and
other open space. Orr also used a
dynamic 3-D model to show the
impact a hurricane’s path may have
on a community that failed to ac-
count for severe weather in its land
use and zoning practices. (Entire
neighborhoods went under water in
the virtual tour.)

He warned audience members
that ““incrémental decisions [about

land use] can have unintended con-
sequences.”

The Prescott program is currently
active with projects in Arizona, North
Carolina, Wisconsin, Montana, New
York, New Jersey and Hawaii.

Also taking the stage on behalf of
the civilian use of NASA space-gen-
erated data was Robert Brower, who
is both the planning director for Ca-
yuga County, N.Y. and the director of
the NASA-sponsored Cayuga County
Regional Application Center
(CCRAC) forthe Northeastern United
States. Like the Prescott program, the
CCRAC uses earth observation data
to help local communities and indus-
tries. Currently the center 1s involved
with watershed protectionand the New

York wine industry.

(If vou would like to learn more
about the Prescott Program or
CCRAC, visit their Web sites at:
www.prescott.edu/highlights/
nasa.html and www.racne.org.)
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NACo adopts new energy, welfare and food stamp reform polic

Although NACo’s policy process continues
throughout the year, it is at the Annual
Conference that it gets set “in stone.” NACo
members, during the Annual Meeting, adopt

platform and policy language that guides
lobbying efforts throughout the year.

This year, delegates approved 21 new
policy positions, reaffirmed 65 established
policy positions and adopted new or revised
platform language in nine areas, including a

platform for the new steering committee on
telecommunications.

The following is a summary of the policy

delegcfes adopfed: All photos by David Hathcox

Agriculture and
Rural Affairs

The Agriculture and Rural Af-
fairs Steering Committee made some
minorrevisions to its basic platform,
passed one new resolution and reaf-
firmed nine resolutions.

The resolution, passed unani-
mously by the committee and
adopted by NACo members, calls
for congress to initiate a rural de-
velopment block grant going di-
rectly to rural county governments
to stimulate economic develop-
ment in rural areas. The resolution

also calls for the streamlining of
regulatory rules to reduce admin-
1strative burdens for rural officials
that lack the staff resources to ac-
cess federal dollars.

Community and
Economic Development

Several previously adopted
policy resolutions were incorporated
into the Community and Economic
Development platform. These in-
clude support for the clean-up and
redevelopment of brownfields, sup-
port for the commercial revitaliza-
tion tax credit, opening of new mar-
kets in under served areas, addi-
tional federal funding for lead-based
paintremoval in federally-supported
housing and revision of the manu-
factured housing construction and
safety standards.

In new policy, NACo opposes

the approved policy calls for the sup-
port of many, but not all, of the
recommendations contained within
President Bush’s National Energy
Policy Report. Most notably the
resoulutions support a policy that bal-
ances increased domestic oil and gas

H.R. 1191, the “Community Devel-
opment Block Grant Reform Act,” a
proposed bill that would eliminate
most of the CDBG program’s flex-
ibility and substantially limit efforts
to undertake activities that benefit
neighborhoods.

Environment, Energy
and Land Use

The steering committee made no
changes to its platform, passed four
new energy and water-related resolu-
tions and reaffirmed four resolutions.

The first resolution supports a
National Energy Policy. Passed by a
voice vote at the committee level,

production on public and privately-
owned lands with the accelerated de-
velopment of alternative and renew-
able energy resources, clean energy
and clean coal technologies. Also no-
table is support for Bush proposals to
improve the hydroelectric relicensing
process, increase funding for the Low-
Income Home Energy Assistance Pro-
gram (LIHEAP), and energy produc-
tion with energy conservation, effi-
ciency of use and protection of the
environment.

The committee specifically op-
posed portions of the president’s
policy including eminent domain
authority for the Federal Energy

gether to improve watersheds,
counties, tribes, states and federal
partners run into competing con-
flicts with the goals of the Clean
Water Act (CWA) and the Endan-
gered Species Act (ESA). There-
fore, the committee approved a
resolution urging Congress to en-
act watershed stewardship legisla-
tion aimed at providing financial
incentives and regulatory flexibil-
ity under the CWA and ESA to
move toward compliance and to
restore aquatic ecosystems.

Regulatory Commission for the sit-
ing of electric transmission lines
unless those provisions include an
enhanced role for counties in the
planning process.

The Agriculture and Rural A ffairs
Steering Committee passed the reso-
lution unanimously and the Public
Lands Steering Committee also passed
the resolution through a voice vote.

In other energy-related policy, the
committee passed a resolution sup-
porting Native American energy re-
source development and urging Con-
gress to appropriate adequate funding
under the Indian Energy Resources
Act.  And, using the information

gathered from studies conducted by
Rice University and the Union of Con-
cerned Scientists, the committee also
passed a resolution urging Congress
and the Administration to increase
truck and auto fuel economy stan-
dards to reduce fuel costs, air pollu-
tionand make new technologies avail-
able to most drivers.

Many times when working to-

Health Equitable Treatment Act of
2001, which would expand the pro-
visions of mental health insurance
parity with other health coverage
ansurance, and H.R. 162, the Mental
-_JHealth and Substance Abuse Parity
Amendments of 2001, which would

Health

Platform changes that incorpo-
rated policy concerning tuberculosis
control, adequate Medicaid reim-
bursement rates and parity for be-
havioral health services were
adopted.

In addition, delegates approved
four new resolutions that

* support continued funding for
the Community Access Program.
CAP is a demonstration grant pro-
gram created two years ago to help
communities create integrated, co-
ordinated systems of care for the
uninsured and underinsured. The
program is focused on developing

T
o

NACo Board member Dewey Desler, Whatcom County, Wash. deputy administrator, discusses policy
issues during the July 17 meeting. Also pictured: Richard Holmes, Clark County, Nev. assistant manager.

local solutions tailored to local prob-
lems and it requires strong commu-
nity collaboration as a key compo-
nentof successful grantapplications.

* call for the Designated Stan-

dards Maintenance Organizations
(DSMOs) as set out in the Health
Insurance Portability and Account-
ability Act (HIPAA) to include
county behavioral health represen-
tatives in the development of the
new, mandatory data sets to ensure
that the county services currently
billable and covered by the provi-
sions of the act continue to be bill-
able under the new requirements.

* support S.543, the Mental

health care, child care, and othe
support services

level of funding for TANF, witl
annual inflation increases

increase mental health and substy,,
abuse parity, and ‘
* support the creation of g \,
tional Commission on Mental Heal
with representation from county g,
ernment. President Bush proposeg the
commission as part of his Ney, Free.
dom Initiative released in Febryyn

Human Services
and Education

Platform changes summariy
Food Stamp policy and INCOTPoraf
several resolutions dealing with .
ter-school programs, early childhoy
education and rural education

Onthenew policy side: The ster
ing committee proposed and (.
egates adopted four new policie
including:

* detailed policy for reformiy [

and simplifying the 20-year old Foy
Stamp program. Some of'the policy’;
proposals include:

—allowing Food Stamp benefjs
to continue up to 12 months at th
same level for families no long

eligible for cash assistance due
excess or increased income, witho

having to file a new application
— enhancing benefits to senig
citizens and disabled individuals by

increasing the minimum allotmen &

for one and two-person families |
$25 per month adjusted for inflation
and including a nutrition supple
ment in the Supplemental Securi
Income payment

—reinstating legal immigrantel;
gibility to the levels prior to the 199
welfare reform law

— eliminating the time limit fo
able bodied single adults
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— increasing the federal matci
for the Electronic Benefits Transff

program to prevent cost shifting t
states and counties, and

—restoring the 50 percent match |

for normal administrative expenf

ditures.

* The second resolution concemel

the development of long-term polic/|§

for the next steps of welfare refom
and identified eight principles tha
will guide its adoption. They include

— ensuring the well-being of
children

— helping families that leave the
welfare rolls get out of poverty

— preventing families from be
coming dependent upon assistance

— addressing the needs of thos
who have not been able to leave the
welfare rolls because of multipl
barriers to employment

— providing adequate access 0

—maintaining at least the curren!

See POLICY on page 11
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- restoring the Social Services
Block Grant (SSBG) to at least the

| |evel authorized in the 1996 law, and
- ensuring continued flexibility
and county participation in the deci-
sionmaking process; including maxi-
| mum authority to transfer funds from
| TANF to SSBG and the Child Care
Development Block Grant.

* The third policy proposed
changes to pending legislation that
vould establish the Younger Ameri-
cans Act programs. These include:
counties having the first option to be

| designated as an Area Agency on
youth; flexibility in using funds to

| serve children from birth to age 19,
| disabled children and high school
students, and in providing
ntergenerational programs.

* The final new policy calls on

the secretary of health and human
| services to retract a policy interpre-
| ation that makes counties ineligible
fom claiming reimbursement for
administrative costs associated with
litle IV-E placements outside of li-
censed foster homes.

Justice and Public Safety
The Justice and Public Safety
steering Committee made one new
platform addition as well as adding a
pew section. The committee also

@:ssed two weather and disaster re-
lated resolutions and reaffirmed 12

resolutions.

The new platform addition ad-
(resses the committees’ concerns on
racial profiling. The addition states
tiat NACo strongly opposes racial

pofiling and supports incentive
fnding for counties to promote best

Agriculture and Rural Affairs Steering Committee Chai
hat) presents the committee’s policy recommendation

meeting. Also pictured: Eric Ciliberti, associate legislative director.

practices to prevent it from happen-
ing. The new platform suggests the
ncentive funding could go toward
training, data collection technology,
in-car video cameras and early warn-
ing and other feedback systems, to
name a few.

The committee also added a
new section to the platform con-
cerning restorative justice. The
platform supports a systemic shift
toward restorative community jus-
tice philosophy that: encourages
the use of conflict resolution. di-
rectly links the offender to the harm
caused and holds offender fiscally
responsible, provides opportuni-
ties for the involvement of the vic-

tim and offers options for commu-
nity involvement.

Both the new platform and the
new section were unanimously
passed by the committee and adopted
by delegates.

In addition, the committee also
unanimously approved two resolu-
tions. One calls for NACo’s Opposi-
tion to the Administration’s disaster
insurance mandate that would shift
Costs to states and localities. NACo
does however, support the current 75
percent federal/25 percent local and
the Disaster Mitigation Act of 2000.

The final new resolution ap-
proved by the committee deals with
the ongoing effort in Congress to

‘.
. -
-. a

b

“privatize” the support of the Na-

and reaffirmed eight resolutions.
tional Weather Service for local gOV-

r Bill Hansell (in
s at the Annual

Rep. Tim Holden (D-Pa.),
Infrastructure Committee.
Transportation Steering Committee

ernments by prohibiting NWS from
“competing” with commercial
weather providers in the provision
of services to local governments in-
volving severe weather. NACo is
committed to the principle of free
and unhampered access to the NWS
andits services by local governments.

Public Lands

Delegates approved platform
changes concerned with forest health
improvement and the Endangered
Species Act.

They also adopted three new reso-
lutions that

* request an Administration-cre-
ated Public Land Law Review Com-
mission, which would review the
impact of federal public lands poli-
cies on local communities and sub-
mit recommendations to Congress
for changes where appropriate

* urge the secretary of the interior
to contract with county sheriffs to
enforce state, local and tribal laws on
land administered by the Department
of the Interior, and

* calls on Congress to enact leg-
islation that would compensate local
governments for the loss of their tax
base when federal agencies acquire
private land or businesses.

Labor and Employment

The Labor and Employment
Steering Committee redrafted sev-
eral portions of its platform.

The platform changes consoli-
dated language from several sections
In previous versions of the platform
and essentially stress the need for
local and state governments to main-
tain the authorities, responsibilities
and obligations related to labor and
employment law and the workplace
that have generally always been re-
served for localities.

Taxation and Finance
The Taxation and Finance Steer-

ing Committee made no changes to
its platform, passed one resolution

Delegates adopted the new policy
which comprises the Commission
on Election Standards & Reform.

Following the controversy and
problems surrounding the 2000 elec-
tions, the National Commission on
Election Standards and Reform was
created to make recommendations
to federal, state and county govern-
ments on how they can and should
reform election practices. The Com-
mission made their recommenda-
tionsin May 2001 (see County News,
6/4/01, page 17) to the NACo Board
of Directors. The Board initially
adopted those recommendations in
late May followed by the commit-
tees” unanimous adoption.

Telecommunications
and Technology

Thenewest NACo steering com-
mittee, created last year, adopted a
new platform which essentially con-
solidated language and policy con-
tained under the aegis of the former
Transportation and Telecommuni-
cations Steering Committee.

It also won approval from del-
egates foranew policy that urges the
Department of the Interior and the
U.S. Forest Service to assess and
consider existing county rights-of-
way fees when determining market
value for fiber optic projects.

Transportation

There was one minor change in
the transportation platform, which
revised language on freight rail
assistance.

Delegates approved one new
policy resolution that endorses ef-
forts to expand and improve rail ser-
vice, and supports the proposed H 1gh-
Speed Rail Investment Act without
using any funds from the Highway
Trust Fund.

General Resolutions

The membership also reaf-

firmed four general resolutions at
the meeting.

".:'.‘i'

member of the House Transportation and
addresses members of NACo’s

during their July 14 meeting.
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2001 Achievement Awards “Best of Category”Winners

County Administration

Martin County
Commission Orientation
Martin County, Fla.

Newly elected county commis-
sioners often have little knowledge of
the mechanics of how a county is
managed or have an awareness of the
scope of their responsibility and what
their role is in the organization.
Through a comprehensive commis-
sioner orientation program, Martin
County commissioners can better un-
B @ crstand relationships within the or-
8 \@.unization, what being a policy maker
: isallabout and hit the ground running
once sworn into office. The best result
of such a program is that individual
commissioners now have the savvy to
bring their agenda for county govern-
ment forward.

Beginning in the early summer
2000, the county administrator
pulled together a team of staff mem-
bers and tasked them with develop-
Ingan orientation program. The first
 phase of the orientation consisted of
two full days of in-depth classroom-
$iyle training comprising of a com-
iplete overview of commission re-
Sponsibilities, purpose and function
¥l committees, overview of major
olicy tools, procurement policies,
fiman resource policies, land de-
elopment process, risk manage-
fIENL, taxing units, county attorney’s
ffice, communications and
lorida’s Sunshine Laws.

The second phase consisted to
¢e day trips touring county facili-
©5. A final segment of the orienta-
onconsisted of Documents Every
ommissioner Should Have.

25 FEED  Abakscsal £ s s Drnaamiia i
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lerce County Superior Court
‘Mporary Judge Program
erce C ounty, Wash.

In June 1999, Pierce County
Plemented a pro tempore (tempo-
%) judge program to supplement
© lumber of judges' available to
fnduct court proceedings. The pro-

)

gram consisted of retired judges,
sitting judges (from other jurisdic-
tions within the state) and attorneys
who applied to participate. Twenty-
two individuals comprised the tem-
porary judge panel list for 2000.

Under the program, temporary
judges handle motion arguments,
sentencings, settlement conferences
and conduct civil, domestic and
criminal non-jury and jury trials.
They are scheduled at times when
courtrooms are available and when
judges are on vacation. The court
provides and pays for the temporary
judge, clerk and court reporter
needed for the case (there is no costs
to the litigants).

Trials come to the program in
two ways. First, a trial may come to
court administration from a judicial
department because that department
is already in trial. If court adminis-
tration has no judge available, the
parties are offered the temporary
judge for trial immediately (if a tem-
porary judge is available), or urged
to set the trial before a temporary
judge in the near future. Second, the
temporary judge coordinator tele-
phones cases continued to a date in
the future.

The parties are offered a tempo-
rary judge of their choice from those
on the panel at an agreed upon date.
I[f the parties do not agree to use a
temporary judge and no settlement
is reached, the case returns to the
originating department for a new
trail date.

Fast Track Family

Mediation Program
James City, Va.

By the summer of 1998, the Ju-
venile Court judge in James City
County was overwhelmed with cus-
tody and visitation cases. The court-
house space was inadequate to hear
the cases since the Juvenile Court
was only allotted two days per week
for all types of cases. As a result,
families coming to'courtwould wait
an average of four to five hours for

their preliminary custody hearing.
Toremedy the situation, James C ity
County implemented the Fast Track
Family Mediation Program in Sep-
tember 1998.

The Fast Track Family Media-
tion Program was the result of the
efforts of a committee commis-
sioned to develop aplanto alleviate
the burdens associated with the an-
tiquated courthouse. The commit-
tee included the Juvenile Court
judge, the social work supervisor
from Social Services and the clerk
of the Juvenile Court. Prior to the
program, families went to court
for a preliminary custody hear-
ing, an attorney for the children
was appointed and a home study
or mediation was ordered and a
hearing date set. Under this
scheme, settlement times from
petition to adjudication were of-
ten six to 12 months.

Today, the James City County
Fast Track Family Mediation Pro-
gram 1s a collaborative effort be-
tween Social Services, the Juvenile
Court, contract mediators and vol-
unteers. The program takes fami-
lies out of the adversarial arena of
the courtroom and moves them to a
neutral location at James City
County Social Services. Parents are
summoned to appear at Social Ser-
vices for an educational orientation
program. During this first encoun-
ter, families are screened for me-
diation and if eligible, are sched-
uled for their first mediation ses-
sion (usually within one week).

Parents are also registered for a
mandatory four-hour parent educa-
tion class. Since the program’s
inception, case settlement times for
approximately 85 percent of the
cases have been reduced from six
to 12 months to approximately four
to eight weeks.

(Hats off to ... was compiled by
Christina Crayton, research assistant

_and features 2000 NACo Achievement

Award Winners. 'For more informa-
tion, call (202) 942-4285.)

Javier Gonzales

America’s Promise.

w - -

County holds cyber-auctions

Can’t find what you’re looking
for on eBay? Well Oakland County,
Mich. may have the answer to your
problem. By teaming up with an
application service provider (ASP).
the county is now able to hold auc-
tions online forused and surplus goods.

While the county will continue to
hold traditional auctions twice a year,
by going online with their auctioning,
the county will have access to poten-
tial bidders worldwide, including over
650,000 registered user’s on
Auctionwatch.com’s Universal
Search engine. The county is cur-
reritly hosting 27 online auctions at
www. bidcorp.com.

Map your past

Before there was GIS, there were
maps: single layer, two-dimensional
documents that more or less got us
around.

If you’re nostalgic for the old
maps, but want to maintain your
Web-savvy persona, go to
www.nationalgeographic.com/
mapmachine. You’ll find 17th cen-
tury Spanish maps of California.
Lewis and Clark’s expedition maps,
tornado maps, earthquake maps —
maps to take you in any direction, in
any time.

Don’tlook fordirectionstoNACo,
though. These are maps are for travel-

ers of the spirit, not of the road.

* On July 9, NACo Executive Director Larry
Naake attended a ceremony in the White House
Rose Garden where President Bush signed a
declaration supporting the “America’s Promise”
program. NACo is a national partner with

= NACO ON THE MOVE =—

NACo Orricers / MEMBERS

* NACo President Javier Gonzales, Santa Fe
County, N.M., testified in favor of brownfields
legislation before the House Subcommittee on
Environment and Hazardous Materials June 28.
Gonzales told members of Congress that NACo
supports legislation that includes increased fund-
ing for brownfields grants to counties, expands
eligibility to sites contaminated with petroleum
(such as gas stations), devolves cleanup authority
to the state and local level, and provides adequate
liability protections for property owners.

NACO STAFF

* On July 20, Edward Ferguson, director of county services for NACo
was in Lincoln, Nebraska to meet with the Board
of Directors of the Nebraska Association of
County Officials regarding their search fora new
executive director. Ferguson will be facilitating
that process with them through this fall.

Edward Ferguson

WATCH

The best prices
Gauge your wireless phone rate
against those listed at

www.lowermybills.com. And while
you’re atit, you can find out about your
msurance, utilitiesand long-distance ser-
vice at this site, whose name says it all.

The reference to beat all

This 1s Web Watch’s favorite site
for finding out everything:
www.myrefdesk.com. We useittoscan
news sources, check out the NASA
“Photo of the Day,” get to govern-
ment sites, look up Hawaiian words
... there’s not much you can’t finél
there. And the best part, there are no
ads. The site, maintained by a fellow
in Maryland, eschewsadvertising (but
does take donations.)

Coming up

Sometime, (we hope) in Novem-
ber, NACo will launch its re-designed
Web site. We think you are going to
love it. The site will be easier to navi-
gate, easier to search, prettier and
bound to blow all other similar sites
out of the cyber-water. We hope to
arrange a sneak preview for Web
Watch readers.

(Web Watch is compiled by Bev
Schlotterbeck, executive editor. Mindy
Moretti, senior staff writer, contrib-
uted to this report. If you have Web
Watch - news, e-mail us at
cnews@NACo.org.)
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ARIZONA
When creating the Sonoran

Desert Conservation Plan, PIMA
COUNTY Administrator Chuck
Huckleberry took an approach that
few others before him ever had.
While the plan, designed to save
56 vulnerable species of plants and
animals, was discussed at more
than 300 community meetings,
Huckleberry separated the scien-
tists from the community groups
because “we do not want science
polluted by politics.”

_ According to an article published
in The Arizona Daily Star,
Huckleberry’s idea was to “create a
firewall for scientists so they could
conduct their research and develop
recommendations without influence
from competing interest groups.”

The plan, scheduled to go through
a year of public review, encompasses
an area larger than Rhode Island, at

1.2 million acres. This next phase of
the plan falls to the 84-member
Sonoran plan steering committee, rep-
resenting every group with a stake in
the plan.

CALIFORNIA

YOLO COUNTY is the only
local government and one of eight
grantees nationwide tapped by the
U.S. Department of Energy to ex-
plore ways to capture and store
greenhouse gases. The county’s
Planning and Public Works De-
partment will demonstrate full-
scale application of a new waste
landfill “bio-reactor” approach that
was tested at a smaller scale in an
earlier DOE project. Methane emit-
ted from degrading wastes in the
landfill will be trapped by special
membranes on the surface and
transported to collection points.
Methane 1s a more potent green-
house gas than CO2.

GEORGIA

Vernon Jones, DEKALB
COUNTY CEQ, is seeking to con-
vene a meeting between local faith-
based organizations and the new Ad-
ministration to go ahead with the new
DeKalb religious and government
partnership.

In a letter to President George W.
Bush, Jones invited representatives of
the president, White House Office of
Faith-Based and Community Initia-
tives Director John Dilulio, Jr. and
other key elected officials to convene
in DeKalb for discussions.

The county, the second most
populous in Georgia and the most
diverse, has already benefited from
several community outreach initia-
tives including new or enhanced pro-
grams in citizen code enforcement,
mortgage lending education, com-
munity clean up projects, youth
mentoring and scholarship programs.

IOWA

« According to published reports,
HARDIN COUNTY supervisors
want to fund economic development
by supplying $76,510 to towns and
rural areas in the county. The funds
would be administered through a new
organization called the Hardin County
Development Alliance, which would
combine existing economic develop-
ment groups in the county. Under the
plan, the county would contribute $5
per capita from county general fund
tax moneys to three cities that have
economic development directors and
$3 per capita to other incorporated
towns ($11,082) and rural areas
($15,243) for development.

« County officials are taking steps
to make their courthouses safer. In
1999 the Iowa Supreme Courtlaunched
an effort to improve courthouse secu-
rity because of incidents involving
threats of violence against judges in
[owa. A court security task force
asked all counties in Iowa to form a
courthouse security committee.

To date, five counties have either
implemented their approved plans, had
their plans approved or submitted their
plans for approval. Most of the plans
address things such as bomb threats,
fires, tornadoes, hostage situations,
high-risk trials and prisoner move-
ment and restraint.

KENTUCKY

Inlate April, BOONE COUNTY
Executive Gary W. Moore and county
Sheriff Michael Helmig signed an
agreement merging the county police
department into the county’s sheriff
department.

The merger, which took 18 months
to work through, will allow the uni-
fied department of 125 officers to
create smaller districts or areas of
responsibility for patrol officers. The
redeployment of officers will allow
the sheriff to develop a fourth “power
shift”’ toincrease coverage during peak
hours. Currently, at 9 p.m., there are
about 13 officers on duty countywide.
With the new shift, there will be ap-
proximately 21 officers on duty.

The merger will also allow for the
creation of several new units includ-
ing a traffic/drug interdiction unit at
the patrol level and a juvenile unit, a
hi-tech crime unit, a full-time crime
scene technician and a fugitive war-
rants unit at the investigations level.

MARYLAND

BALTMORE COUNTY re-
cently received $7.5 million from the
Maryland Rural Legacy Program. The
money will enhance the county’s ef-
forts to preserve farmland and protect
waterways, wetlands and forests. Of
the money, $4.45 million will go to
preserve farmland in the northwest-
ern portion of the county, $2.3 million

NEws FroM THE NATION’S COUNTIES

for coastal areas and $750,000 for a
rural historic agricultural area in the
northeastern part of the county.
Since 1995, the county has pre-
served more than 30,000 acres through
easements and land purchases.

MINNESOTA

An important new component in
criminal justice is about to be a reality
in HENNEPIN COUNTY. The new
Hennepin County Public Safety Fa-
cility (PSF), is set to open in mid-
August and features an expanded
bookingarea, 330 detentionbeds, three
courtrooms and court-related offices.

The PSF replaces the current Adult
Detention Center, which, in spite of
being remodeled and reworked, pro-
cesses and houses nearly twice as
many persons as it was designed for
when it was built in 1890.

When fully staffed, the new facil-
ity will be able to handle up to 82,000
inmates a year, the current facility
handles approximately 51,000 book-
ings a year. The 397,000 square-foot
PSF cost $96.2 million from begin-
ning to end.

NEVADA

Growth continues to be the biggest
worry of citizens in WASHOE
COUNTY. For the second time in four
years, respondents to a citizen satisfac-
tion survey named growth and develop-
ment as the most important 1ssue now
facing the county. Thirty-six percent
tagged growth as their biggest worry —
more than any other category; and 52
percent say growth and development
will be the most serious issue facing the
county in five years.

Washoe County, which has ad-
ministered the survey every two years
since 1995, alsoreceived better marks
overall for the quality of its services.
On a scale of 1-10, with 10 being the
top grade, Washoe received a 6.12
rating in 2001, as compared toa 6.0 in
1999, 5.91 in 1997 and 5.74 in 1995.

(If you would like more infor-
mation about the citizen survey,
call Washoe County Public Infor-
mation Officer Bob Harmon at
(775) 328-6145.)

» Two chemical contaminants that
sparked a countywide drinking-water
scare in STARK COUNTY seem to
have disappeared as mysteriously as
the appeared.

In mid-June, the county Health
Department declared a public drink-
ing water emergency for thousands of
private well users after tests showed
readings of 1,900 ppb of
trichlorethlene (TCE) — 400 times the
EPA limit—and 525 ppb of tetrachlo-
roethylene (PCE).

According to an article in 7he
[Akron] Beacon Journal,the county

spent thousands of dollars and hun-

dreds of man-hours testing wells in
the affected area.

When the county tested the wells
again in late June, the contaminant
was gone. How the contaminants got
into the water and where they went
remains a mystery, but the fact they
are gone means the county can move
ahead with its new well field.

e In other Ohio water news, 26
years, six months, two days and 13
hours after the city of Stow gave SUM-
MIT COUNTY its waterlines; the
cityreached anagreementto buy them
back. The plan calls for the city to:
assume all of the county’s debt on
various line improvement projects, to
pay the county $2.3 million for the
water tower the county is constructing
and for the county to seek a $900,000
reimbursement from the state for
money the county used to build the
water tower. According to the county,
the combined monies will offset its
debts on the water system.

According to published reports,
the deal will allow the county to walk
out debt free and the city will get a
water system valued at $14 million.
Transfer of the system began on July
2 and will be complete in October.

OREGON .

» The latest chapter in the saga of
farmers in KLAMATH COUNTY
is a formal petition filed to overrule
the Endangered Species Act. The
Pacific Legal Foundation, based in
Sacramento, sent the petition to Sec-
retary of the Interior Gayle Norton,
who chairs the Endangered Species
Committee. The Committee, nick-
named the “God Squad” because of its
power to weigh economics against
survival of a species is made up of
seven Cabinet-level officials and
chaired by Norton.

The U.S. Bureau of Reclamation
considered calling for an exemption
to the ESA before deciding in April, it
could not provide water to 90 percent
of the farms in question. The farms
are on 240,000 acres served by the
Klamath Project, a federal irrigation
project. The bureau ruled the water
was needed to sustain endangered
suckerfish and the threatened coho
salmon. The panel was never con-
vened. In the panel’s 23-year his-
tory, it has only gone ahead with a
federal project once.

» In an effort to prevent the poten-
tial spread of foot-and-mouth disease,
WASHINGTON COUNTY isplan-
ning to ban some people from certain
areas of the county fair. Anyone who
has traveled to Europe in the weeks
leading up to the fair will not be per-
mitted into the livestock area.

Although the Oregon state veteri-
narian has yet to survey other fair-
grounds throughout the state, it is be-

| County
|
lieved similar precautions will be taken
at fairs around the state. '_ A r
SOUTH DAKOTA
Forthe

The YANKTON COUNTY §p ar
Commissionrecently took the firststeps | €< ¢!
toward creating a countywide zoning § budgets e

ordinance, albeit a temporary ordi- ' bilities anc
nance. When a circuit judge ruled the Ji S™mEmS |
county’s existing comprehensive plan and to com
illegal in early June, the commission- geparauen
ers took the opportunity to create 2 as new tec
temporary zoning ordinance while pre- able, IT m
paring the new, permanent ordinance specialists
Despite wide opposition to previ- the cost of
ous zoning proposals, county com. assure that
missioners believe once the tempo- bang for y(‘
rary ordinance is in place, residents The U.:
will be won over and agreeable to ; ment Purch
permanent ordinance. Much of the ] ¢ 31
previous opposition has stemmed from excellent s
resident’s fear thata zoning ordinance Va. bid this
would hinder rural areas. local gove
The proposed temporary ordi- most count
nance, crafted by compiling parts of piggyback
other counties ordinances, would give the contract
Yankton control over land use and [l O 08 2 fi
other issues for the entire county, ex- options to tl
cluding the incorporated municipal: Vendors i
ties and the land within the city's | = * - value-ac
: a software ¢

extra-territorial jurisdiction.

The county is using the guid-
ance and assistance of Planning
and Development District III Di-
rector Greg Henderson and a zon-
ing specialist. The process to cre-
ate the permanent ordinance 1s ex-
pected to be a lengthy one.

|

—
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WASHINGTON fcnsus Bure

And the water woes continue. A J]m look at
coalition of OKANOGAN lEnove and w
COUNTY officials, farmers andf | T;he firs
ranchers filed suit against the federz f:;ﬁ ”l\;a! lf
government for unlawfully using th ébout 4 3arc.]1
Endangered Species Act to cut of b i resir(;“ |
water rights. The suit names the Nef /- hen
tional Marine Fisheries Service, tif & ol thes
U.S. Fish and Wildlife Service a 2‘ Sime 6o
officials of the U.S. Forest Serviceafd - ooiwee
defendants. focicte

According to County Commis glijttli: and ¢
sioner Craig Vejraska, the county anf g, Ti?U]
irrigators tried formore than two yeat§ emo.vi ¥ |
to negotiate a cooperative and leelf ) e L
solution for salmon conservation, b S, . 2201
talks fell apart when the Forest Sefg : A8
vice and other defendants unilateralif "o VarIe

i " iPast fi
imposed target flow conditions A= ew yeai

local farmers claim is an “impossibs Who Lo
standard.” g differsignif
The standard prohibits farme fg‘aiflcs sucl
from irrigating if river flows are belo’ Thlon and
what they were more than 100 yez trno\e, age ng
: f: laim this woulld Ingra
ago. The farmers claim this wc s

prevent them from using water 4§
' (#8°Up moved
proximately five years out ofevery !

(News from is compiled by "

I

;' 00, roughly

M6 per

Mindy Moretti, senior staff wri i Eg cent? O]
. 3 ¥ J

Bev Schlotterbeck, executive edilljgl e a%je inc

. : Creas
also contributed to this repor §&. ed witl
: M€ by the age

you have news from your coullg, 4

please e-mail: mmoretti@naco.o": K percent)
| Whites of

or call (202) 942-4223.)
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= FINANCIAL SERVICES NEWS

Are You Getting the Best Deal on Computers?

Forthe pastdecade, counties have
seen their information technology
hudgets expand. Networking capa-
bi lities and the Internet allowed gov-
smments to become more efficient

& .nd to communicate better between

\'Licpurtments and with citizens. And
s new technologies become avail-
ble, IT managers and procurement
specialists look for ways to reduce
he costofupgrading. So how do you
ssure that you are getting the best
ang for your IT dollars?

The U.S. Communities Govern-
ment Purchasing Alliance is one way

assure competitive pricing and
xcellent service. Fairfax County,
Va. bid this contract on behalf of all
ocal governments, thus allowing
nost counties, schools and cities to
piggyback on the bid. They awarded
he contract to multiple vendors, al-
wing a full range of brands and
ptions to the end user. Four of the
vendors are directmanufacturers, two
re value-added resellers and one is
a software distributor.

[his 1s the season. In May, the
(Census Bureau released two studies

that look at what prompts people to
move and where they move.

[he first study, called Geo-
graphical Mobility, reports that
from March 1999 to March 2000,
about43 million Americans moved
their residence. More than 56 per-
tent of these moves were within
te same county, and 20 percent
Were between counties in the same
fate. Nineteen percent moved out
Uistate and 4 percent moved from
dnother country into the United
Ylates. The report also revealed
the moving rate for the period cov-

IT managers or procurement of-
ficials can check pricing, service and
peripherals by specific brand names
or by technical specifications. For
counties buying multiple units, each
vendor offers volume discounts.
Therefore, it is important to consoli-
date purchases within the county to
achieve the maximum discount.

The vendors regularly offer
special purchase opportunities as
well. For example, Gateway re-
cently offered a 15 percent addi-
tional discount off Internet pricing
on the U.S. Communities contract.
IBM offers monthly specials and

significant discounts on both PCs
and printers. Dell runs regular spe-
cials on its Internet site and
MicronPC provides exceptional
pricing, service and volume dis-
counts under the contract.

The value-added resellers rep-
resent thousands of items and hun-
dreds of brand names. Comark
works very closely with Hewlett
Packard and provides significant

value-added service and advice to
their product lines.

CompUSA also provides access
to tens of thousands of products.
CompUSA can assist counties both
at the retail counter and via their
business-to-business operations.
Software Spectrum provides more
than 100,000 software titles at Sig-
nificant discounts. Both shrink-
wrapped and downloadable licenses
are available and quantity discounts
are significant.

The best way to access the pro-
gram vendors is through toll-free
telephone numbers or over the
Internet. All of the vendors accept
purchase orders, credit cards or pur-
chase cards.

(For more information on other
US Communities contracts. visit
WWw.uscommunities.org or call
NACo at (202) 942-4282. Financial
Services News was written by Steve
Swendiman, NACo Financial Ser-
vices Center managing director

CEO.))

e —— R ESEARCH NEWS:
Summertime and the Movin

wed was one of the lowest in the
past 10 years, even though the rate
i2s not varied substantially for the
past few years.

Whoismoving? The rates of moy-
g differ significantly by various char-
Rcteristics such as age, race, income,
ucation and marital status.

The age group that has the high-
Slmoving rate is 20 to 29 years old.
Une-third of the members of this
#0Up moved between 1999 and
200, roughly twice the moving rate
16 percent) of all age groups.

is age increased., moving rates
‘eased with the lowest moving
* by the age group 65 to 84 years
1(4 percent).
Whites of non-Hispanic origin
he lowest moving rate of all

groups (14 percent), while Hispan-
ics and Asians have the highest (20
percent). This was followed by black
Americans who have a moving rate
of 19 percent. Hispanics and blacks
were the most likely to move within
the same county (63 and 61 percent)
while whites were most likely to
move out of the county or out of the
state (44 percent).

Single people and divorced
people move more than married
people, while widowed people are
the least likely to move.

One-third of all people living in
rented housing moved between 1999
and 2000. This compares to a mov-
Ing rate of only one out of 11 for
homeowners who tended to be older,
white and more affluent than those
living in rented units.

People with lower incomes move
more than people with higher incomes.
For those with household incomes
under $25,000, 21 percent made a
move. Only 12 percent of those with
incomes of more than $100,000 moved
during the same period. Those in
households with incomes below
$50,000 were more likely to move
short distances (60 percent).

Education levels create only
small differences in movin g patterns.
Twelve percent of those with a high
school education moved while 15
percent of those with a bachelor’s
degree moved. The difference is
that those with a higher education
were more likely to move longer
distances (47 percent compared to
34 percent for those with a high
school education).

(

G,
U.S. Communities Government Purchasing
Alliance Computer Vendors

Comark Fairfax County Contract
(800) 925-1910 #RQ0034136016G
www.comark.com Gateway Contract #341360-16
Fairfax County Contract On All POs
#RQ0034136016A

IBM
Comp USA (800) 426-2255
(888) 260-7993 Priority Code: USCOM i
WWwW.compusa.com/gov/ www.ibm.com/gold/uscommunities
uscommunities Fairfax County Contract
Fairfax County Contract #RQ0034136016F
#RQ0034136016B

MicronPC
Deli (800) 952-6198
(888) 895-3471 www.micronpc.com/gpa
www.dell.com/slg/uscommunities Fairfax County Contract
Fairfax County Contract #RQ0034136016C
#RQ0034136016E
Dell Contract #90079 - On All POs Software Spectrum

(800) 741-4394
Gateway www.softwarespectrum.con/
(800) 221-4952 uscommunities
WWww.esource.gateway.com/ Fairfax County Contract -
uscommunities #RQ0034136016D

The second report, Why People
Move, covered a similar period.

Thisarticle reports that the major
reasons for moving are:

* family-related reasons such as
a change in marital status or young
people establishing their own house-
holds

* work-related reasons such as a
new job or a job transfer. It also
includes a lost job and the need to
look for work, as well as amove to be
closer to work or shorten the com-
mute. The last major work related
reason 1s retirement.

* housing-related reasons such
as purchasing a home, moving to a
better home or apartment, moving
to a better neighborhood with less
crime, moving to cheaper hous-
Ing, and,

p20-538.pdf or
prod/2001pubs/p23-204.pdf.

Jacqueline Byers. director of research.)

* other reasons include leaving to
attend college, change of climate or
health reasons.

The report points out that nearly
66 percent of all long distance mov-
ers moved for anew job or job trans-
fer, while most of the short distance
movers (in the same county) moved
for a housing related reason.

Where do people move? The
Northeast region of the country is
the only area that lost more people
than it gained (252,000) during the
annual internal migration. The
South reflected a net gain of
227,000 people between 1999 and
2000. The metropolitan areas out-
side of central cities became the
primary destinations of movers.
while central cities continued the
net.migration loss started in the
early 90s. Between 1999 and 2000.
6.9 million people moved out of

central cities while 3.7 million
moved in. During this same pe-
riod, 1.75 million people from
abroad moved into the country,
with 1.2 million of them moving to
the south and the west.

For additional information about
the moving patterns of Americans go
o www.census.gov/prod/2001pubs/

WWW.census.gov/

(Research news was written by
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The HR Doctor Turns 100

This article marks a major mile-
stone for the HR Doctor — the 100th
publishedarticle! Turning 100 should
give anyone pause to reflect on the
past as well as look to the future.

Looking back at the HR Doctor
articles from “40,000 feet” I find a
variety of subjects — a reflection of
local government’s diversity and con-
tribution toa civil society. The articles
dealt with childcare, children at work,
aging, death, violence, religion, ex-
ceeding customer expectations, disci-
pline, workplace equity, learning and
mentoring, innovation, health, atti-
tudes and very much more. There has
also been a discussion of the impor-
tance of milestones and anniversaries
as times to thank, recognize and ap-
preciate our families and our work-
place colleagues.

It is great fun to be able to share
insights and experiences with other
colleagues. For that opportunity I
must thank NACo Executive Direc-
tor Larry Naake and County News
Editor Beverly Schlotterbeck. They
have encouraged and “‘enabled” the
HR Doctor articles to exist in the
first place and to continue a hundred
times over. Super secretaries and
colleagues for years Carole Burke
and Paulette Jules translated many
tapes and notes into coherent words.
The beautiful HR wife Charlotte,
chief proofreader and collaborator
has always been a source of love,
support and proper punctuation. Fi-
nally, it is particularly wonderful to
discuss issues, gain ideas and share
insights with incredible HR daugh-
ters Elyse and Rachel!

It is especially rewarding to re-
ceive e-mails from those who read
the HR Doctor articles — all nine of
you (excluding members of my im-
mediate family and Kamala, the HR
Dog)—expressing thanks, approval
gz constructive criticism. It 1s great
to know there is widespread interest
in the incredible profession of hu-
man resources. In a world of in-
creasing liabilities as well as oppor-
tunities to build a better, more pro-
ductive, more innovative workplace,
I continue to be honored to be a
voice for positive change in public
administration.

There is no sign whatsoever that
local government’s role in the shap-
ing of 21st century American soci-
ety will diminish or be relegated to
minor footnote status. The need for
advocacy by and for local govern-
ments will be greater in the future
than it has ever been. Governments
will be heavily challenged tobe avail-
able 24/7 and to exceed citizen ex-
pectation with pledsarit service ‘de-

livery surprises and to be proactive

in anticipating and controlling for
unpleasant, unwanted surprises.

In the past century, an agricultural
economy was replaced by an indus-
trial one. Animal power was replaced
by machine power, society changed
and government took on new roles
such as economic Intervenor.

In the past several decades, the
economy hasagain changed. Thistime
the change has been from an indus-
trial, mass production economy to one
highlighted by the service sector. Most
jobs are mental rather than manual
and we are now technologically de-
pendent as never before. Workers’
skills and expectations have changed.
Sovereign immunity’s decline has
made employers more likely thanever
to be challenged by employees, job
applicants and bystanders. These
changes represent a mandate to have
proactive, knowledgeable managers
and supervisors. The changes have
also given rise to human resources as
a profession and as a strategic partner
in the success of every executive and
every organization.

Looking forward is also great
fun. Winston Churchill was once
asked to comment on how he would
be remembered in history. He re-
sponded by saying thathistory would
be kind to him — for he shall write it!

In a more modest way, the HR Doc-
tor also hopes and plans to keep
writing and commenting about the
future of our profession.

The next generation will con-
tinue to see evolutionary and revolu-
tionary changes. The economy will
become more technological than ever
before and much more global. The
same will be true of public adminis-
tration. Skilled workers, such as tech-
nology “enablers” and registered
nurses, will expect the workplace to
accommodate their personal goals
and needs as much — perhaps more
__ than they will be expected to
make adjustments to meet employer
needs. Those who resist
telecommuting, internet-based ser-
vice delivery, customer self-service

and process simplification are the
administrative equivalent of a per-
son standing on a railroad track
watching a freight train approaching
at high speed and not moving. As
Bob Dylan said, “get out of the way
if you can’t lend a hand.”

Already the federal
government’s role 1s undergoing
unprecedented challenge of a kind

not previously seen. The role of
the “nation-state” is changing and
diminishing in ways we can’t yet
appreciate. The I.“.t‘?m?t, r,e,Si,StS,EE“,Y'
‘government attempt at regulation |
and taxation. Economies and

knowledge are global. The future of
the environment also requires glo-
bal, not only national, responses.
The same is true of medical care,
energy and education. Just ask the

Winston Churchill
was once asked to
comment on how he
would be
remembered in
history. He
responded by
saying that history
would be kind to
him — for he shall
write it!

#

HR daughters about their wonder-
ful experiences in the international
baccalaureate program where ex-
ams were graded in India, Swit-
zerland and elsewhere, as well as
in their local schools.
Historically, government has al-
ways adapted to change with new
innovations such as civil service sys-

tems, public health and safety regu-
lations. Government also emerged
as a patron of technological innova-
tion through contracts and grants.
The role of the federal government
grew and relationships with local
governments were often strained and
redefined. In fact, local governments
have tended to become increasingly
dependent on Capitol Hill for rev-
enue, policy direction and dispute
resolution.

In all of these scenarios several
constants will remain vital. Local
governments will become evenmore
central to improving the lives of
citizens . The federal government
will come to rely more than ever on
local agencies, because the federal
sector on its own will simply lack
the resources, citizen support and
practical capability to make the
changes it seeks. Ironically, this
means our federal buddies will need
local governments as much or more
than we need them in many areas.
This may seem hard to believe —
especially for an employee of the
Department of Labor. However, let’s
agree to meet for coffee in about
twenty years and see if, in fact, these
predictions haven’t become reality.

By the way, the coffee shop where
we meet will most likely be in 3
local community, not in Washing.
ton D.C.!

Another constant will be that ef.
fective, innovative and proactive HR
management will become even more
important and valued than it now is
There will be no question as t

whether the organization’s “HR §

Leader” will or won’t be sitting at
and contributing to, the same strate.
gic meeting with the County Man.
ager which is now routinely attended
by the Finance Director, Budget Di.
rector, Legal advisor and Depuf,
County manager. I’ll even buy the
coffee on this one when we megl
next time!

I can’t wait to write the next HR
Doctor articles. I hope you will b
inclined to read them. Some of you
may, in fact, be reclined to read them
since some of you may find that the
also represent an important medica
advance in the fight against insomnia’
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The HR Doctor sincerels

thanks you for your support on his| 3

anniversary!
Phil Rosenberg
www. hrdr.net

CONFERENCES

at (202) 367-1197.

PUBLICATIONS

OTHER RESOURCES

Education Conference in Baltimore, Md,
Restoring Neighborhoods, illustrates the tran
speakers include: Baltimore Mayor Martin O’ Ma
and Urban Development Mel Martinez. Confer
community planning, the intersection of housing an
VI program. For more information concerning the co

B The Lincoln Institute of Land Policy recently published Prop
Finance, edited by Wallace E. Oates. The collection of papers, originally presented at a Lincoln Institute
conference in January 2000, is intended to expand understanding
taxation and public finance and present alternative views on prope
information, call (800) LAND-USE (526-3873) or visit the Web site at

B The Orton Family Foundation, in partn
manual aimed at boosting citizen involvement in community p
based on the foundation’s work with five communities in Vermont and Colorado. The manual is written to help
video that documents the history of a community and

process. The Orton Family Foundation is offering see¢
their own videos. For more information on purchasing
browse: www.orton.org/newsroom/7.03.01video. htm

a community produce a high quality, professional
identifies areas that need attention in the planning
money to six qualifying communities who wantto make
the manual, as well as the seed money opportunity please
or contact James Hathaway, marketing manager at (802) 773-6336.

B The Association of Metropolitan Sewerage Agencies
Leadership Center at The University of
Leadership Center is to prepare and deve
wastewater utilities throughout the United States. It will run as
Internet coaching, peer networking assistance and a one-and-
information onregistration materials, visit AMSA’s Clean Water onthe Web site at www. amsa-cleanwater.oT; g8

<32 Sontact AMISA At (202) 833:AMSA (2672), fax: (202) 833-4657 or email infor@amsa-cleanwater,ors

B The National Association of Local Housing Finance Agencies (NALHFA) will hold the 2001 Fall
Oct. 18-20. The conference theme, Breaking New Ground:

sformations Baltimore has undergone in recent years. Invited
lley, Sen. Paul Sarbanes (D-Md.) and Secretary of Housing
ence session highlights include key issues/strategies 1n
d economic development and Best Practices in the HOPE
nference, please contact NALHFA national headquarters §

North Carolina at

and
rty valuation and taxation. For more

erty, Taxation and Local Governmen! §

stimulate discussions of propert)

www. lincolninst.edu.

ership with The American Planning Association released?
lanning. Lights, Camera, Community Video's §

(AMSA) will presentits Water and Wastewate B
Chapel Hill on Sept. 16-28. The goal of th' |
lop leaders, management and executives for public water an/ji@

a 12-day residential training program, ongoin: fain;
a-half-day refresher course. For addition? J&¥
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ADMINISTRATOR—LAURENS
COUNTY, GA.

[ aurens County has a population of
14 874 with a total annual budget of over
»() million dollars and has over 350 full
time employees.

The County Administratoris the Chief
\ dministrative Officer of Laurens County
and is responsible to the Board of Com-
missioners for compliance with all poli-
cies and affairs of the County. Responsi-
hilities include the appointment and direc-

R tion of all department heads and employ-

ees under the Constitutional Authority of
the Board of Commissioners, with the
exception of the County Attorney and
County Auditor.

The County Admuinistrator’s duties
include the preparation of an annual bud-
get and keeping the Board of Commis-
sioners advised of the financial condition
and needs of the County. Prepares meet-
ngagenda for Board Meetings, attends all
meetings of the Commission and main-
rains all minutes and records.

Candidates should possess a
hachelor’s degree in business or public
administration, preferably with a Master’s
degree and at least five years of experi-
ence in government or business manage-
ment. Present manager is retiring and has
been serving in this position since 1986.

Copies of the County Administrator’s
iob responsibilities are available at the
Commissioner’s Office. Salary will be
based on qualifications and experience.

Submit resumes to:

COUNTY ADMINISTRATOR

COMMITTEE

Laurens County

. Board of Commissioners
P.O. Box 2011
Dublin, Georgia 31040

ADMINISTRATIVE SERVICES
DIRECTOR—ALACHUA COUNTY,
FLA. Annual Salary $64,915.34 —
$100,618.96. Salary is Negotiable.

Alachua County is seeking a highly
qualified, motivated and creative indi-
vidual to lead a team based department in
the delivery of the County’s administra-
five directives. The Director will be a
member of the County’s Leadership team
and will have arole in the future direction
of the County. Alachua County is located
innorth central Florida, with a population
0l approximately 211,000 residents.
Alachua County is home to the University
0fFlorida, and was recognized nationally
for its outstanding quality of life

The Director is responsible for devel-
tping and implementing program poli-
tiesand procedures, directing office heads
I administrative activities, evaluating
tusting programs, recommending revi-
310ns and/or new services and coordinat-
g departmental activities within the
County. Work is performed under the

general direction of the County Manager
¥nd is reviewed through conferences, re-

POrts and observation of results achieved.
The Director will lead efforts in organiza-
on effectiveness and customer service.
Yinimums are: bachelor’s degree with
M3jor course work in public administra-

Iﬁon. business administration, accounting,

vaiel
f the
r and
g(”ng
tional
oy.078

“org

fnance or related field and 5 years pro-

gEcssively responsible governmental ad-

:'Ulmistran've and supervisory experience;
o 40y equivalent combination of related

aning and experience. Requires the suc-

*ssful completion of a criminal history
%ckoround mvestigation prior to employ-
0L Mail resume with cover letter to

request an official application by August
31, 2001 to: Alachua County Personnel
Office,P.O.Box 1467, Gainesville, Florida
32602, or apply online at
www.co.alachua fl.us. Direct inquiries
regarding this positionto (352) 374-5219.
Resumes will be accepted after this date if
deadline is extended. Applicants with dis-
abilities will be accommodated in the
application process. Final candidates will
be required to successfully complete a
pre-employment drug test. An affirma-
tive action/equal opportunity employer.

ASSOCIATE DIRECTOR GOV-
ERNMENT RELATIONS —MARY-
LANDASSOCIATIONOF COUNTIES.

Professional position available at the
Maryland Association of Counties, an
Annapolis-based trade association repre-
senting Maryland’s counties, fora legisla-
tive liaison to advocate county issues be-
fore Maryland state government. Re-
sponsibilities also include research, con-
ference support, and acting as a liaison
to selected county professional organi-
zations. Requirements: excellent writ-
ing and oral communication skills, post
graduate or law degree, familiarity with
Maryland state and local government,
computer proficiency. Outstanding ben-
efits package including fully funded
family health insurance provided. Sal-
ary negotiable.

Interested parties should call the
MACo office immediately at (410) 269-
0043 or (301) 261-1140 to request an
application and information packet.

CHIEF ASSISTANT COUNTY
ADMINISTRATOR MARIN
COUNTY, CALIF. Salary $131,867
annually. Plus attractive executive benefit
package.

The County of Marin, located in the
North Bay Area across the Golden Gate
Bridge from San Francisco, is seeking a
Chief Assistant County Administrator for
an organization serving 250,000 residents
with 2,000 employees and a $280 million
FY00-01 budget. Serving the County
Administrator with countywide manage-
ment assistance, the Chief Assistant is
responsible for the day-to-day operations
of the County Administrator’s Office in-
cluding budget, legislative affairs, risk
management, and servesas Acting County
Administrator as necessary.

The ideal candidate will be an experi-
enced county executive or top-line assis-
tant with a strong record of accomplish-
ment, strategic planning, integrity, and
professionalism and a significant back-
ground in budgeting, supervision, and
capital projects. This enthusiastic, and
results-oriented leader will bring outstand-
Ing communication, critical thinking, and
interpersonal qualities. California experi-
ence 1s preferred. At least five years pro-
gressively responsible administrative ex-
perience in a management capacity in
local government with responsibility for
diversified and complex budgets and su-
pervision of professional staffis expected.
Bachelor’s degree in public or business
administration, accounting, finance or re-
lated field is required. Master’s degree is
highly desirable.

To be considered for this exceptional
career opportunity, submit your resume,
three work-related references and current
salary by Friday, August 10, 2001 to:

Kris Kristensen

CSAC Human Resources Advisory
Services

740 University Avenue

Suite 130

Sacramento, CA 95825

Tel: (916) 567-4280

Fax: (916) 567-1220

Email: resumes(@shannonassoc.com

Web site for Marin County:
www.marin.org

COMMISSIONER OF PLAN-
NING—TOMPKINS COUNTY,N.Y.
$67,288-$73,104.

Commissioner of planning is a non-
competitive appointed civil service posi-
tion responsible for all aspects of a
Countywide planning initiative. APA
accredited Master’s Degree in Planning,
Architecture, Landscape Architecture,
Environmental Studies, Natural Re-
sources, or related field AND nine years
of municipal, community orregional plan-
ning experience, five years of which must
have been in a supervisory or administra-
tive capacity; OR an APA accredited
Bachelor’s Degree as specified above
AND eleven years of Community plan-
ning experience, five years of which must
have been in a supervisory or administra-
tive capacity. AICP will be favorably con-
sidered. $67,288 to $73,104. Details and
Applications: www.tompkins-co.org
Tompkins County Personnel, 125 E. Court
St., Ithaca, NY 14850. (607) 274-5526
EOE/AA.

COMMUNITY SERVICES DI-
VISION ADMINISTRATOR—
OSCEOLA COUNTY, FLA. Hiring
range $65,000-$80,000 DOQ includes
excellent benefits.

Located in one of the fastest growing
areas in Florida, near theme parks and
attractions. County population 157,400.

Position responsible for Public Ser-
vices, which includes Veteran’s and So-
cial Services, Housing and the Children’s
Home. Will also be responsible for Ag
Extension, Library System, Convention
and Visitor’s Bureau and Parks & Recre-
ation, which manage the spring training
home for the Houston Astros. Total O &
M Budget is approximately $54 million.

Bachelor’s Degree required with em-
phasis in management, business adminis-
tration and public administration and/or
related management/supervisory work
experience in related fields. Supervisory
experience of large staffs of 100+ neces-
sary. Equivalent combination of educa-
tion and work experience is acceptable.
Prefer municipal government experience.
Must have excellent people/public rela-
tions skills, be an effective oral and writ-
ten communicator and have strong com-
puter skills.

Send salary history and resume to
Larry Dykes, HR Assistant Manager, 508
N. Central Avenue, Kissimmee, F1. 34741
orldyk@osceola.org. Fax (407)343-2811.
Resumes/applications subject of Florida
openrecord’s law. Position closes August
13,2001. EOE.

COUNTY ADMINISTRATOR —
PINELLAS COUNTY, FLA.

(Clearwater/St. Petersburg, popu-
lation-921,482) Salary $117,583—
$182,254, negotiable, depending upon
experience, qualifications, and profes-
sional achievement.

Seeks public management executives
for County Administrator consideration.
7-member board of County Commis-
sioner, all elected on a partisan basis.
Responsibility for administering an oper-

ating budget of $594,155,660; and capital
improvementbudgetof$511,333,890 with
2,582 of 6,446 total County employees.
Superlative interpersonal communications
skills, employee, community and inter-
governmental relations skills, financial
management, strategic planning, and hu-
man/social service sensitivity are impera-
tive, with open, collaborative, facilitative,
and innovative managementstyle. Ability
to provide strong administrative leader-
ship and supportive counsel to large, com-
plex organization and an ability to interact
effectively and impartially with partisanly
elected Officials essential. Baccalaureate
degree required; graduate degree(s) in
Public/Business Administration orrelated
fields preferred. Salary $117,583—
$182,254, negotiable, depending upon
experience, qualifications, and pro-
fessional achievement. Apply to Steve
Bernard, Vice President, The PAR
Group, Public Management Consult-
ants, 100 N. Waukegan Rd., Ste. 200,
Lake Bluff, IL 60044. TEL: 847/234-
0005: FAX: 847/234-8309; e-mail:
pargroup@interaccess.com. Inquiries
may be made to Steve Bernard di-
rectly, TEL: 616/453-7767; email:
gsbg@primeaccess.com.

COUNTY ENGINEER —
VALLEY COUNTY, IDAHO.

Immediate opening for professional
Engineer to work with and advise the
Road Superintendent and the Board of
Commissioners on county road and bridge
construction. Road imspections; establish
cost estimates and surety amounts for
improvements; represent Valley County
in meetings and negotiations with other
governmental agencies on public works
matters; prepare bid specs, bid doc’s, and
bid advertisements for all road projects;
act as project engineer in all public works
projects undertaken by the County; works
under the direct supervision of the Road
and Bridge Superintendent. Certification
required. Salary will DOE, negotiable.
Position open until filled with qualified
candidate. Valley County is located in the
beautiful central mountains of Idaho, el-
evation 5,000 and is home to popular four
seasons recreation and sporting pursuits.
See McCall, Id. Web site for more area
information and links. Work location in
Cascade, Idaho. County population
approx. 10,000. Submit resume to T.
Sandmeyer, P.O. Box 1350, Cascade, ID
83611.Fax(208)382-7107,inquiries (208)
382-7145 ortsandmeyer(@co.valley.id.us.

COUNTY MANAGER
GRANT COUNTY N.M. The salary
range 1s $55,000 to $65,000 depending
on experience.

The Board of County Commissioners
of Grant County, New Mexico announces
the opening of the position of County
Manager. The County Manager serves as
Chief Administrative and Finance Officer
and oversees all aspects of County Gov-
ernment including public works, finance,
corrections, roads and personnel.

Requirements for the position include
a degree in finance, management or ad-
ministration or any other relevant field,
and ten years experience in local govern-
ment (or acombination of the above) with
emphasis on long-term planning and fi-
nance administration.

Thesalary range s $55,000to $65,000
depending on experience.

The County Manager position is lo-
cated in Silver City, New Mexico, a com-

P s JOB MARKET/CLASSIFIEDS S e T T T e S

munity of 13,000 people on the edge of the
548,000 acre Gila Wilderness.

Resumes will be accepted until Au-
gust 30, 2001. Grant County Manager’s
Office, PO Box 898, Silver City, N.M.
88062.

The County of Grant is an equal op-
portunity employer.

COUNTY MANAGER —

NYE, NEV. Salary: $85,000 annually
(DOQ) plus excellent benefits.

Nye County, the third largest county
in the area in the United States (18,190
square miles) with annual revenues of $49
million, is seeking a County Manager to
head up their management team. Report-
ing to a five member Board of County
Commissioners, the County Manager
oversees eleven operating departments,
with approximately 400 employees.

The ideal candidate will be appointed
by the Board of Commissioners and must
also be a proven manager and visionary
leader with high integrity and strength of
character. Candidate will be responsible
for handling day-to-day administrative
matters and the implementation of County
policy. Candidate should have a track
record of positive relations with employ-
ees, department directors, elected offi-
cials and citizens. Outstanding communi-
cation, listening and interpersonal skills
are required. Must be experienced and
skilled in assisting county board members
in developing policies while taking both
direction and offering meaningful profes-
sional support. Must possess strong tech-
nical skills in budgeting and finance.

Candidates must have at least 5 years
experience in management and ,a
Bachelor’s degree from an accredited col-
lege or university in public or business
administration, accounting orrelated field.
A Master’s degree is desirable.

APPLY BY: Immediately. Open un-
til filled. Resumes not accepted in lieu of
County application. Submit application
and resume to: Human Resources, P.O.
Box 3400 Tonopah, NV 89049. Office
(775) 482-7240. FAX (775) 482-7245.
Email: debbie jeffrey@co.nye.nv.us EOE.

CUYAHOGA COUNTY ADMIN-
ISTRATOR CUYAHOGA
COUNTY, OHIO. Salary: Commensu-
rate with experience.

The Cuyahoga County Board of Com-
missioners is seeking an experienced
manager to fulfill the role of chief operat-
ing officer for Cuyahoga County Govern-
ment. This position reports directly to the
Board of Commissioner in an unclassifiéd
capacity. Responsibilities include, but are
not limited to:

* Overseeing an annual budget in ex-
cess of $1 billion

* Overseeing the management of
County departments, including the hu-
man services delivery system

* Advising the Board on concerns/
needs of County citizens

* Making recommendations to the
board on budget, capital projects, com-
munity projects and public policy

* Facilitating relations with autono-
mous elected officials and agency heads,

Application Procedure: Send re-
sume and cover letter to William J. Reidy,
Chair — Search Committee, ¢/o Nancy
Farina, Cuyahoga County Administration
Building, Room432, 1219 Ontario Street,
Cleveland, Ohio 44113.

See JOB MARKET on page 18
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Requirementsinclude: experienceinwork. f

Jo MArkEeT, from page 17

Application Deadline: Position avail-
able until filled. EEO/SMOKE-DRUG
FREE ENVIRONMENT. VISIT OUR
WEBSITE: WWW.CUYAHOGA.OH.US

DIRECTOR OF CHESTER-
FIELD COUNTY PUBLIC LI-
BRARY SYSTEM, CHESTER-
FIELD COUNTY, S.C. Hiring Range:
$30,000-$35,000, depending upon
qualifications and type, amount and
appropriateness of experience.

Chesterfield County, South Caro-
lina has an excellent opportunity to par-
ticipate in further development of rural
county library system governed by an
interested nine-person board, with ser-
vice provided to the 42,768 citizens in
the area by 5 branches, including the
HQ in Chesterfield, all of which are
automated and connected to the Internet
and to DISCUS. Some knowledge re-
quired of public library management,
automation and Internet access, elec-
tronic reference appls, and budgeting
and financial planning.

Strong leadership and Public Rela-
tions skills essential. Minimum Educa-
tion requirements: MLS from ALA-
accredited program and 2 years of pro-
gressively responsible prof (post-MLS)
exp, preferably in a public library, and
with at least 1 year of administrative/
supervisory experience, will be given
priority, although applications from
beginning librarians with MLS and no
experience will be accepted also. Must
have a driver’s license. Hiring Range:
$30,000-$35,000, depending upon
¢aalifications and type, amount and ap-
propriateness of experience. Submitre-
sume and letter requesting application
form to Myrtis Burr, Interim Director,
Chesterfield County Library, 119 West
Main Street, Chesterfield, S.C. 29709

DIRECTOR , GEOGRAPHIC
INFORMATION SYSTEMS —
LANCASTER COUNTY, PA. Salary
Range $38,834-$63,065.

The County of Lancaster, Pennsyl-
vania, serving a population of 470,650,
is seeking a Director of GIS. This posi-
tion reports to the County Administra-
tor and is administrative and fiscal man-
ager who oversees the development of
the County’s GIS operations; confers
with other county departments, govern-
mental and educational agencies, de-
velopers and other potential private sec-
tor customers to determine user de-
mands; makes recommendations for
County-wide GIS goals and develops
strategies and initiatives to meet goals.
Essential functions include, but are not
limited to, preparation and administra-
tion of budget, organization and imple-
mentation of GIS related projects, de-
velopment of strategies to meet the needs
of GIS user community, and providing
technical assistance on GIS applications
to other County departments. Compe-
tency requirements include demon-
strable leadership, administrative and
communication ability, along with abil-
ity to coordinate and implement strate-
gic plans. Individuals with a Bachelor’s
Degree with major in geography, data
processing, computer science or related
field and five years of progressive tech-
nical or management experience, which
includes GIS related applications are
encouraged to apply.:Salary iIRange

$38.834-$63,065. Send resume to J.
Thomas Myers, Personnel Director,
County of Lancaster, 50 N. Duke St.,
Lancaster, PA 17603 or fax (717) 293-
7269. Application deadline: August 17,
2001. EOE.

DIRECTOR OF COMMU-
NITY HUMAN SERVICES —
RAMSEY COUNTY, MN. $90,957

$108,154 annually.

Ramsey County, MN is seeking can-
didates for a Director of Human Services
to provide leadership and direction in its
Human Services Department. Position is
resp. for directing and managing all op-
erations of the Dept. and ensuring that
services are provided in a manner consis-
tent with applicable laws, rules and regs.
Individual is resp. for developing and
implementing an annual budget ofapprox.
$170M; directly/indirectly oversees the
work of approx. 1,200 employees.

Requires MA in Social Work, Pub.
Admin., Bus. Admin., or rel. field; ten
years prog. resp. mgmtand program admin.
Exp. in human services w/ at least three
years as an assistant director or equiv.
level; ability to be licensed in a human
services field as req. to supervise a non-
licensed administrator of res. facilities.

Submitresumes detailing experience,
inc. size of org., scope of budgets, and
responsibility for staff supervision to:
Ramsey Cty HR, 430 Govt. Ctr. W, 50
WestKellogg Blvd., St. Paul, MN 55102;
651-266-2700; TDD 651-266-2728. Ini-
tial screening of apps. will occur August
10, 2001. For more info, and position
profile, visit the Ramsey Cty Web Site at

WWW.CO.ramsey.mn.us.

DIRECTOR OF PARKS AND
RECREATION — LOS ANGELES
COUNTY, CALIF. Salary $103,174-
$154,761. (DOQ/DOE).

The most populous county in the
United States seeks a Director of Parks
and Recreation. Reporting to the County’s
top elected officials, the five-member
Board of Supervisors, the Director over-
sees a departmental budget of $83 million
with nearly 1,200 employees. The De-
partment is responsible for the manage-
ment of more than 130 facilities, includ-
ing eight regional parks, 79 local and
community regional parks, four arboreta
and botanic gardens, 18 natural areas and

19 golf courses on which more than 1.8
million rounds of golf are played annu-
ally. Additionally, the Department oper-
ates 31 swimming pools and 344 miles of
equestrian and hiking trails.

The ideal candidate will be an indi-
vidual with extensive executive manage-
ment and administrative experience re-
lated to park and recreation services.
Highly desirable qualifications include
extensive management experience in a
progressive parks and recreation organi-
zation; education in public or park admin-
istration or a closély related field, experi-
ence in legislative analysis, contract bid-
ding experience, sensitivity to environ-
mental matters and a track record of work-
ing effectively with public officials and
diverse community groups.

The final filling date is Thursday,
August9,2001. The County has excellent
benefits including two retirement plan
options, a “Megaflex Benefit Plan” that
includes health and life insurance, 401k
with County matching contribution up to
4 percent housing relocation allowance
and a $525 per month transportation al-
lowance (or County auto). Apply by send-
ing cover letter, current salary and resume
(showing both years and months of em-
ployment beginning and ending dates) to
David Harris at:

CSAC HR Advisory Services

740 University Avenue, Suite 130

Sacramento, CA, 95825

Tel: 916-924-8333

Fax: 916-567-1220

Email: resumes@shannonassoc.com

Web site: www.shannonassoc.com

EXECUTIVE DIRECTOR —
MACOMB COUNTY, MICH. Salary:
$84,000-$105,561.

The nine-member Macomb County
Planning Commission (MCPC) of
Macomb Co., MI is searching for an en-
thusiastic “go getter” to plan and promote
Macomb County (pop. 788,149). The ex-
ecutive director will direct a staff of 36 in
the formulation, implementation and ad-
ministration of the planning, community
and economic development, sold waste
management planning, public transporta-
tion, housing, and GIS programs and ac-
tivities. The ideal candidate will possess
exceptional communication, planning eco-
nomic development, marketing, grant
writing and budgeting skills, and the abil-

ity to manage multiple projects. Mini-
mum of eight years managerial experi-
ence in planning, community and eco-
nomic development programs. MA in
urban planning, business administra-
tion or public administration, or equiva-
lent and possession of a state or national
licensee as a professional, certified com-
munity planner.

Submit a resume, cover letter and
narrative of not more than three pages,
describing your managerial experience
and accomplishments in directing plan-
ning, community and economic programs.

Submit material to: Charles
Blockett, Jr. IPMA-CP, 3537 Waverly
Hills Rd., Lansing, M1 48917 or e-mail
to cblockett@hotmail.com by Septem-
ber 22, 2001. Macomb County is an
EEO employer.

Note: Under Michigan law, appli-
cants must request confidentiality. Re-
sumes of finalists will be subject to
public disclosure.

EXECUTIVE DIRECTOR —
NEBRASKA ASSOCIATION OF
COUNTY OFFICIALS

The Nebraska Association of County
Officials (NACO) seeks a highly moti-

ing in the legislative arena and with stat:
governmental agencies; demonstrated or.
ganizational, leadership and managemerp
skills; excellent oral, written and interper.

sonal skills; proven ability to negotiate i

budget and oversee day-to-day busines
activities. Position also requires: develop.
ing association policies, programs ang
priorities; serving as advisor to 18-mem.

ber Board of Directors; hiring, supervis. §

ing and evaluating staff; and managin,
publications and education programs
Some travel required. Compensation con.
mensurate with experience and educs.
tion. Send cover letter, resume, reference;
and salary history and requirements
NACO Executive Director Search, 625§
14" St., Suite A, Lincoln, NE 68505
2793. Application deadline August 3
2001. If confidentiality of employmen
interest is important, so state in applica
tion cover letter. NACO is an equal oppor.
tunity employer.

INFORMATION SERVICES DI
RECTOR —ALACHUA COUNTY
FLA. Annual Salary $68,161.39 .
$105,649.86 Salary is Negotiable.

vated, progressive Executive Director.  See JOB MARKET on page I9
PUBLIC WORKS, DIRECTOR
CITY OF SIOUX CITY, IOWA
(Starting Salary to Mid-$80’s . :
D.0.E. + Car) Sioux City

The City of Sioux City (population 85,000) is a regional center
for the three state area (Northwestern lowa, Nebraska and
South Dakota) and the fourth largest city in lowa. The City
employs 960 full-time personnel and operates with an overall
budget of $89 million. Operating under the Council-Manager
form of government, the Public Works Director reports to the
City Manager and is one of nine Department Directors; another
six Departments are supervised by Boards or Commissions,
which report directly to the City Council. The Public Works
Department has 126 full-time and 42 part-time employees; it
operates with a $12 million annual budget and directs a $76.5
million, 5-year capital improvement budget. Field employees
of the Department are represented by AFSCME Local #212.

The Public Works Director has responsibilities for three operating
Divisions to include: Public Services, City Engineer and Parks
& Recreation, Flood control, snow emergency operations, tree
maintenance and cemeteries all fall under the Department’s
auspices, along with traditional public works duties (bridge,
street and road repairs, maintenance and construction, etc.)

The Director plays 2 major role in long-term capital planning,
intergovernmental affairs, media and community relations

The ability to work effectively at relationship building is equally
as important as technical skills. A strong management presence
and interpersonal skills must accompany the necessary technical
profile and the ability to articulate complex technical positions
in plain language is essential.

Qualifications and backgrounds should include a minimum
of a Bachelor’s Degree in Civil Engineering, Construction
Management, Public Administration or a related field. A
Master's Degree is preferred. Advanced knowledge of
automated systems including CADD/CAM, GIS, pavement

management, work process scheduling and projeci
management is required. At least 10+ years senior technical
management background with significant budgetary and
program management experience must be demonsirated
Strong knowledge of contract administration, long-range
planning, and relevant computer applications is desired
Management of a staff size and budget similar (o the Public
Works operations in Sioux City, or larger, is desirable
Ongoing knowledge of labor contract negotiations and
administration in a collaborative bargaining environment
would be highly beneficial. Qualified individuals submit a
statement of interest, resume and current salary information
No Later Than August 24, 2001 (o

Ms. Jan Wiessner or Mr. Jerry Oldani

THE OLDANI GROUP |

188 —1060 Avenue NE — Suite 420
Phone: 425.451.3938
Fax: 425.453.6786
E-mail: resume@theoldanigroup.com
General Inquiries: searches@theoldanigroup.com
http//www.theoldanigroup.com

Learn More About Sioux City By Visiting Their Web-Site Al
WWW.SIOUX-Cily.OTg,

The City Of Sioux City Is An Equal ity Employer
And Values Diversity At All Levels Of Its Workforce

County |
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STATE OF MARYLAND

CHIEF INFORMATION OFFICER
(C10)

(Starting Salary Range in the low $100’s
depending on experience)

The State of Maryland is seeking a high-energy, dedicated
technologist and visionary to serve as a change agent while
guiding its current and future technology efforts as the next
Chief Information Officer (CI0). He/she will serve as the
primary advisor to the Secretary of the Department of Budget
and Management with respect to all aspects of information
technology and telecommunications. The CIO oversees 150
full-time employees and a $75 million total budget. In
addition, he/she has cognizance responsibility and establishes
working relationships with over 450 IT practioners in state
government. The CIO also has oversight responsibility for
a statewide Data Center and a $100 million network
infrastructure.

Requirements for the position include a minimum of a
Bachelor's of Science Degree in Computer Science,
Information Systems, Business Administration, Public
Administration or related fields. In addition, he/she should
have at least ten years of progressively responsible experience
managing a complex technology program. A Master's Degree
or equivalent br advanced education in Information
Technology is desired.

public officials, private sector firms, university
representatives, civic groups and technical experts.
Knowledge and experience in planning, forecasting,
organizational analysis and a minimum of seven years
experience in management are required. The successful
candidate will have proven team-building and leadership
skills. Professional designations or certifications are desirable
and will be considered favorable in the selection process.

To apply for this position, please submit your cover letter,
salary history and resume NO LATER THAN
August 15, 2001 to:

e OLDANTcrour

188-1061 Avenue NE, Suite 420
Bellevue, Washington 98004
Phone: 425.451.3938 / Fax: 425.453.6786
E-mail: resume@theoldanigroup.com
General Inquiries: searches@theoldanigroup.com

EXECUTIVE DIRECTOR

State Labor Relations Board State
of Maryland

(Starting Salary Low to Mid $80’s+
Depending On Experience)

The State of Maryland is seeking a highly skilled Labor
Relations professional to fulfill the responsibilities of a newly
created position in support of the State Labor Relations
Board (SLRB). The Executive Director will be responsible
for assisting the SLRB in development of policies, practices
and administrative procedures related to:

A) The establishment of guidelines for formulation of collective
bargaining units for state employees; investigating, holding
hearings and resolving disputes regarding the creation of
bargaining units for state employees;

B) Establishing procedures for supervising the conduct of
and resolution of disputes regarding exclusive representation
elections for state employees, and; C) Investigating and taking
appropriate actions in response to complaints of unfair labor
practices and lockouts for state employees. Over 35,000
State employees are represented by unions.

The appointing authority for this position is the Secretary,
Department of Budget & Management with day-to-day
direction and primary reporting relationship to the Executive
Director, Office of Personnel Services & Benefits (OPSB).

and drafting of rulings will be essential for the new Executive
Director. Outstanding written and verbal communicatons
skills will also be imperative requirements

The desired candidate will posses a Bachelor's Degree and
ten plus years experience in professional managerial and
administrative work in the areas of labor and employee
relations. Prior experience in labor contract negotianons
would be helpful, but not mandatory. A Master's Degree
and/or a].D. would be considered highly beneficial. Qualified
candidates should submit resume and current salary
information NO LATER THAN AUGUST 15, 2001 (0

Ms. Jan Wiessner or Mr. Jerry Oldani

THE OLDANI GROUP

188 — 1061 Avenue NE, Suite 420
Bellevue, Washington 98004
Phone: 425.451.3938/Fax: 425.453.6786
E-mail: resume@theoldani .com

Vo | : hitp://www.theoldanigroup.com The Executive Director will not participate in labor contract General Inquiries: searches@theoldanigroup.com
The individual pust possess dem knowledge, skills negoliations, but must have a thorough knowledge of contract hitp//www.theoldani .com
and abilities working in a large, complex and decentralized The State of Maryland and terms and provisions regarding the nine bargaining units in
operating environment. The CIO must demonstrate a The Oldani Group are Equal Opportunity the State. An extensive backgroudd in conflict/dispute The State of Maryland is an Equal Opportunity
background and track record of working effectively with Employers and value diversity. resolution, labor-management relations, grievance review Employer and values diversity.
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ing three years of supervisory experi-
ence in the management of an informa-
tion services and/or telecommunications
program; or any equivalent combina-

vidual to lead a team based department in oD o_f related training and expgrience.
the delivery of the County’s technological quglres the successful comp}etlon .of a
“oerams. The Director will be a member gnmmgl history background investiga-
Snﬂe County’s Leadership team and will 110D prior to emplolyment.
have the role of Chief Information Officer Mail resume with cover letter to re-
of the County. Alachua County is located questanofficial application by August 31,
nnorth central Florida, with a population 2001 to: Alachua Coun?y Persormel Qf-
of approximately 211,000 residents. fice, P.O. Box 1467, Gameswlle,. Florida
\lachua County ishome to the University 32602, or apply on- line at
ofFlorida, and was recognized nationally WWW.co. ala;hua.ﬂ. us. Direct inquiries
for its outstanding quality of life regarding tlys positionto (352) 37_4-521?.

The Director will perform a variety Resur_nes'mll be accepted z'li‘tertlus.datej if
of routine and complex administrative, degdl_me isextended. Applicants withdis-
technical and professional work devel- abilities will be accommodated in the
oping and implementing program poli- appllcatfon process. Final candidates will
cies and procedures, directing office € required to successfully completg a
heads inadministrative activities, evaly- Pre-employmentdrug test. Anaffirmative
ating existing programs, recommend- Aaction/equal opportunity employer.
ing revisions and/or new services and
mplementing the strategic technology
plan within the County.

Minimums are: bachelor’s degree
with major course work in computer
science, mathematics, engineering, busi-
ness administration or a related field
and five years progressively respon-
sible administrative experience includ-

Jo MARKET, from page 18

Alachua County is seeking a highly
qualified, motivated and creative indi-

LEGISLATIVE LIAISON —
ARLINGTON COUNTY, VA. #1190-
2A-CMO/$60,956-$98,525.

Arlington County, a progressive ur-
ban community adjacent to the Nation’s
capitol, is seeking an experienced legis-
lative liaison to serve as a registered
lobbyistto represent Arlington County’s

ASSISTANT TO THE MAYOR
CITY OF REDMOND,
WASHINGTON

(Salary: High $90s to Low $100s)

The City of Redmond, Washington is seeking an experienced
and versatile municipal manager to serve as ifs next Assistant to
the Mayor, providing expert guidance to the Mayor on internal
and external issues. The Assistant to the Mayor assumes a key
leadership role in assisting the Mayor with a variety of
organizational duties including initiating and leading
mierdepartmental task forces and project teams, and facilitating
% | dscussions on complex interdepartmental issues. The Assistant
| | 'othe Mayor is an at-will position, serving in a support capacity
(o respond (o administrative matters at the request of the Mayor
The indrvidual in this position will also anticipate and conduct
research on emerging issues and will work proactively to
lormulate efflective options and alternative courses for the Mayor's
consideration

negotiations, team building and public policy have been
required. Experience with project management, strategic
planning, fiscal management and public relations are highly
desirable. The ability to negotiate effectively in 2 manner that
represents the best interests of the City is essential. The
Assistant o the Mayor must possess a minimum of a Bachelor's
Degree. A Master’s Degree or graduate training in public
policy, public administration, strategic planning or
intergovernmental affairs is preferred. The ideal professional
will possess considerable knowledge of municipal government
operations, preferably in a strong Mayor-Council or strong
executive-legislative environment

Qualified individuals should submit resume.
salary history and a statement of qualifications
In addition to the opportunity to work for a high quality municipal  NO LATER THAN August 6, 2001 to:
organization, few cities can offer a comparable quality of life for
residents and employees. A modern city of 45,000 residents
Redmond is a community of good neighborhoods and friendly
people who respect each other and their surroundings. The
region offers unparalleled scenic beauty and a close proximity
10 the Seattle metropolitan area. In addition to a wide range of
ouldoor recreational activities available to residents, Redmond
and the surrounding region offer a variety of educational and
cultural opportunities including libraries, museums, art galleries,
simphonies, opera, ballet, a zoo, aquarium and science center.
and numerous theatrical presentations. The region boasts award-
wnning schools and a Lirge number of institutions for higher
earning including several community colleges, the University
of Washington, Seattle University, Seattle Pacific University and
the University of Puget Sound.

Mr. Jerry Oldani or Ms. Marcia Isenberg

e O DANT o

188 106TH Avenue NE, Suite 420
Bellevue, Washington 98004
Phone: 425.451.3938 / Fax: 425.453.6786
E-mail: resume@theoldanigroup.com
General Inquiries: searches@theoldanigroup.com
http://www.theoldanigroup.com

The City of Redmond is an Equal
Opportunity Employer and values diversity at all levels
of its workforce.

The Assistant to the Mayor should have five to seven vears of
€Xpenence in a senior position in government where skills in

interests to the Virginia State legisla-
ture. Position requires substantial time
working both in Richmond and in Ar-
lington. Other responsibilities include
working with a regional authorities and
groups in the Washington Metro Area
on inter-jurisdictional issues such as
transportation, human services, public
safety, planning, finance and revenue.
Requires: ability to develop close work-
ing relationships with County adminis-
trators and elected officials, state legis-
lators and regional groups. A Bachelor’s
Degree plus three years experience in
legislative affairs working with either
state or local government issues. Closes
8/23/01. Apply electronically at
www.co.arlington.va.us/pers or call 703/
228-3363 (24-hrjobline); 703/228-3500
(Employment Desk); 703/228-4613
(TTY Users only). Arlington County,
Virginia. EOE/Reasonable Accommo-
dation Upon Request

POLICE CHIEF—CITY OF LIB-
ERTY, MO. (Salary range: $53,232 to
871,880. Beginning salary is negotiable
depending on qualifications.)

Population: approximately 27,000.
Liberty, MO is located 15 miles northeast
of downtown Kansas City, MO. Covering

26 square miles, it offers an ideal blend of
a small town with the cultural and recre-
ational amenities of the Kansas City met-
ropolitan area. Liberty is committed to
ensuring quality development while pre-
serving the City’s unique past. It’s school
district is excellent.

The Police Department is highly re-
spected and well supported by Liberty
residents. The current chiefis retiring after
33 years with the department, which has
38 sworn and 16 civilian employees and a
$3.24 million budget. Requirements in-
clude the equivalent of a bachelor’s de-
gree; a master’s degree is preferred. Can-
didates must show measurable successful
police management and leadership abili-
ties, exceptional communication skills and
be a team player. The police chief is ex-
pected to be a participant in the commu-
nity, be visible and accessible within both
the organization and the community.

The City operates under the mayor-
council-administrator form of govern-
ment. The Mayor is elected at large and
two council members are elected in each
of four wards. The Police Chief is ap-
pomnted by the Mayor, upon the recom-
mendation of the City Administrator, with
the advice and consent of the City Coun-
cil. The Police Chiefreports directly to the

CHIEF OF POLICE
CITY OF PLANO, TEXAS

(Starting Salary To The
Low $100’s+ D.O.E.)

The City of Plano | m{)ulamm 244,000) is an award-winning and
All-America City ( J‘}‘q) it 1s generally recognized as one of the
best managed municipal/suburban governments in the U.S. Plano
is the fourth largest city in the DFW-Metroplex. and one of the
[astest growing communities in the nation Fnr populations over
100,000. It is also one of the safest large communities in the
country. Plano’s Police Department (PPD) is CALEA accredited
and operates with a total staff of 478 full-time employees ( 329
sworn and 149 civilian): the PPD’s operating budget is
approximately $32 3 million. The Chief of Police reports through

e Executive Director, Community Response & Technology 1o the
City Manager. The Police Department sworn staff members. with
the exception of the Chief and Assistant Chief. are managed under
the guidelines of Chapter #143 of the Texas Civil Service Code

PPD is a “state-of-the-art” law enforcement agency, which is
currently engaged in the upgrade of all technology systems. Officers
answer over 117,000 calls annually, with an average priority
response time of 5.9 minutes in this 72-square-mile community
PPE‘mrrmm has the ad\tmuﬁe of Mobile Data Computers (MDC's),
Mobile Video Recorders (MVR's), Thermal Imaging Devises (TID's)
and will soon have upgraded Automatic Vehicle Tocaiors (AVLs)
and the latest CAD/RMS technologies available. Over 163 active
Neighborhood Crime Watch programs, School Liaison
Officers (SLO's) and Public MLlltrn fficers (PSO’s) provide
additional advantages (o the community along with active Citizens
Police Academy, Explorer/Cadet and Youth Policing Academy
programs. Specialized tactical units, advanced planning and
research also facilitate Plano’s Community and Problem Oriented
Policing philosophies

A new Chief will be an experienced law enforcement executive
with at least seven (o ten years of senior management background
as a Chief in a community of 100,000+ residents: Assistany Jeputy
Chief in cities of 150,000 or greater; or a2 major Department/Division
Commander in a large urban/metropolitan area department. A
minimum of a Bachelor's degree in Administration of Justice
Criminology, Public Administration, Police Administration. or
related fields is required. A Master’s degree or advanced
management schooling through FBI-NA. LEEDS. PERF Southwesi

Law Enforcement Academy or similar programs is desired. The
stronges! candidate must demonstrate outstanding community
outreach skills; knowledge and experience in Iuﬁh growth/high
service demand communities; outstanding fiscal and administrative
skills; and the capacity to be an articulate spokesperson and
advocate for a modern law enforcement agency. The Chief must
also be capable of focusing on internal communications programs
collaborative decision-making processes and team
building/professional development while handling the mvriad
of external demands on his/her time

The new Chief must be certified or be able to obtain
basic certification through the Texas Commission on Law
Enforcement Officer Standards & Education (TCLEOSE) and
meet Advanced Peace Officer level standards within 12 months
of appoiniment. Texas Open Disclosure Laws may allow for
release of candidate information at any stage of the process
we will endeavor to maintain confidentiality Residency
within the City of Plano is strongly desired. Interested
individuals submit a statement of interest résumé and
current com sation information NO LATER THAN
AUGUST 21,

e

en
EO’O! o

Ms. Jan Wiessner or Mr. Jerry Oldani at

e (OILIDAN Earvin

188 — Iﬂhlh Avenue N.E., Suite 420
Bellevue, Washington 98004
Phone: 425.451.3938 / Fax: 425.453.6786
E-mail: resume@theoldanigroup.com
General Inquiries: searches@theoldanigroup.com
hitp-//www.theoldanigroup.com

The City of Plano Is An Equal
Opportunity Employer Which Values
Diversity At All Levels Of Its Workforce

City of San Jose, California
Assistant City Manager

(Starting Salary to Mid-High $100’s
D.0.E. and Car Allowance)

The City of San Jose (population 918,800) is seeking a highly
“ipenenced and well versed municipal Executive to serve as
s Assistant City Manager (ACM). This position works directly
Wilh the City Manager, acts in the Manager’s absence, and
vordinates/facilitates major projects, initiatives and programs
with five Deputy City Managers and 16 Department Directors
S d result, the strongest team building, collaborative and
asultative abilities must be evident in the management
rofle of the ACM. The Gity has over 7,400 full-time employees
400 2 lotal operating budget in excess of $2.4 billion.

SAN JOSE

CAPITAL OF SILKCON VALLEY

expenence in an environment with organized labor/the
ability to quickly grasp the complexities of a
dispersed/decentralized government, have extensive
governmenlal operation background and superior
reasoning/analytical abilities. Qualified individuals submit
a slatement of interest/background, résumé and current

salary information NO LATER THAN AUGUST 20. 2001
lo:

Mr. Jerrold Oldani or Ms. Teri Black Brann

THE OLDANI GROUP

\CM will play a major role in the direction of City
Peritions, strategic planning and problem solving efforts
VlRanizational management, professional development
Programs, coordination with the Mayor and Council's staff on
ntical projects and performance measurement efforts may
L 1all within the purview of the ACM’s responsibilities. The
‘M will be accessible and visible with the Executive
Management Team and key stakeholders, maintaining and
Uveloping momentum, advice and status with regard (o critical
#ograms and issues affecting the City's day-to-day operations

188 — l[}b[h Avenue NE, Suite 420
Bellevue, Washington 98004
Phone: 4254513938 Fax 425 453.6786
E-mail: resume@theoldanigroup.com
General Inquiries searches@theoldanigroup.com
hitp//www.theoldanigroup.com

© position will require 10+ years of senior management

penience, preferably as a City Manager in a large urban or
“Wurban agency as a General Manager or Executive Director
"1 large special district or utility; or as an Assistant/Deputy
I 3 larger organization. A Master's degree in Public or
Susmess Administration, or closely related field is preferred
Il not mandatory. A minimum of a Bachelor's degree in
"2ied disciplines is essential, along with advanced management
‘ining and/or certification. Candidates must possess

The City of San Jose, in recognition of unique housing
conditions in the region, offers a substantial housing assistance
program for those establishing full-time residency in the
City within two years of employment. An exceplional
program of benefits and advanced compensalion
features are also offered.

The City of San Jose is an Equal Opportunity Employer
valuing diversity at all levels of the workforce.

GOVERNMENT OF THE
DISTRICT OF COLUMBIA

CHIEF TRANSPORTATION
ENGINEER

(Starting Salary Range to the Low
to Mid $100’s D.0.E.)

The District of Columbia serves one of the most vibrant and
diverse population centers in North America and is responsible
for maintaining and building approximately 1,100 miles of street,
roadways and numerous bridges in the nation's capital. Nowhere
in the US. is the efficient and effective movement of vehicles and
people, in a safe manner, more necessary than in the District,
which is home to 560,000 residents and almost one million daily
commuiters; the District also hosts over 20 million visitors/tourists
annually

A recent reorganization within D.C.s Department of Public Works
has resulted in the establishment of 2 new District Division of
Transportation (DDOT), which is to become a department level
agency this October. DDOT has responsibility for rights-of-way
management, traffic safety and services, transportation policy
and planning, mass transit, tree maintenance and infrasiructure
project management. The Chief Transportation Engineer will
serve as the Administrator for the Infrastructure Project
Management Division. In that capacity, the Chief Engineer will
manage 155 employees and a significant level of capilal
construction projects in excess of $200 million annually. Currently
DDOT has over $500 million in funds allocated for infrastructure
assel management. The Chief Engineer is expected (0 increase
DDOT’s capacity to handle public asset management projects (o
over $300 million annually within the near future The Chief
Engineer will direct a skilled cadre of Project Management Teams
utilizing performance-based contract management methodologies

Experience in, and knowledge of, advance project managemen,
assel invenlories and scheduling systems will be necessary

Other requirements include a minimum of 2 Bachelor’s Degree
in-Public Administration, Architecture, Givil Engineering or reliled
fields plus seven 1o ten years' of senior managemen! experience

District Division of Transportation

and oversight for public works, transportation/infrastructure
development and capital programs planning. The candidate
must be a registered Professional Engineer or have the ability
10 gain certification within six 1o twelve months of employment
A Master's Degree in management, public administration and/or
engineening is desirable. Five or more years direct manasement
e*:ln-m-nw and interaction with elected/appointed officials
federal regulatory agencies, and lop (‘(lll.\lll'llll;.‘, firms must be
evident in background. Experience in engineering design,
contract administration, inspection, and capital improvements
project management is needed. The Chief Engineer will be
given significant latitude in the accomplishment of DDOTs
mission by the Director and Deputy Director: therefore.
outstanding communications skills and 2 collaborative
management style will be essential Qualified individuals submit
resume and currenlt compensation information
NO LATER THAN AUGUST 15. 2001 (o

Ms. Andrea Sims or Mr. Jerry Oldani
e D TCDANT -a.:

th
188 — 106  Avenue NE, Suite 420
Bellevue, Washington 98004
Phone: 425.451.3938 / Fax: 425.453.6786
E-mail: resume@theoldanigroup.com
General Inquiries: searches@ theoldanigroup.com
hup-/Avww.theoldanigroup.con

The Government of the District of Columbia
is an Equal Opponuni?' Employer and values diversity
at all levels of its workforce.

~Resumes
Job@charlestoncounty.org.
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City Administrator.

To apply, please send your confiden-
tial resume by September 14, 2001 to:

Robert E. Slavin

SLAVIN MANAGEMENT

CONSULTANTS

3040 HOLCOMB BRIDGE ROAD

SUITE B-1

NORCROSS, GA. 30071

Phone: (770) 449-4656

Fax: (770) 416-0848

e-mail: rslavinl01(@aol.com

An Equal Opportunity Employer and
Recruiter

PUBLIC WORKS DIVISION AD-
MINISTRATOR OSCEOLA
COUNTY, FLA. Hiring range $65,000—
$80,000 DOQ. \

Public Works Division Administra-
tor. Includes excellent benefits. Located
in one of the fastest growing areas in
Florida near theme parks and attractions.
Positionresponsible for Engineering, Utili-
ties, Solid Waste, and Road & Bridge
Departments. Minimum Requirements:
Bachelor’s Degree in Engineering or re-
lated field, ten years experience in civil
engineering or related field, preferably in
a local government environment. Super-
visory experience of large staffs of 100+
necessary. Florida Professional Engineer-
ing License preferred, but not required.
Must be able to display organizational
abilities, team building relationships, ex-
cellent oral presentation and written skills.
budget preparation, adaptive skills in deal-
ing with management of supervisors/em-
ployees as well as outside vendors and the
general public. Send salary history and
resume to Larry Dykes, HR Assis@nt
Manager, 508 N. Central Ave..
Kissimmee, FL 34741 or
ldyk@osceola.org. Fax (407) 343-2811.
Resumes/applications subject to Florida
openrecord’s law. Position closes August
13,2001. EOE.

REGISTRAR
OF VOTERS
SANTA CLARA
COUNTY, CALIF.
$103,145-$132,217
Annually. (Depend-
ing on qualifications).

The County of Santa Clara invites
applications for this critical Executive
Management position. We are seeking a
dynamic individual with demonstrated
leadership abilities and strong administra-
tive skills to manage the conduct of elec-
tions and other related activities fgy a
culturally and ethnically diverse popula-
tion. $103,145-$132,217 Annually. (De-
pending on qualifications). EXCEL-
LENT BENEFIT PACKAGE.

EXECUTIVE MANAGEMENT

SERVICES

70 W. Hedding Street, 8 Floor

San Jose, CA 95110

(408) 299-4355, ext. 207

www.sccjobs.org

SR. IT CONSULTANT/ASSESS-
MENT AND TAX — CHARLESTON
COUNTY, S.C. Salary range $50,918-
$77,022. 7

Charleston County, S.C. has an out-
standing opportunity for an IT Professional
with solid local government experience in
automating real property assessment and
taxation. For complete details, please visit
our website at www. charlestoncounty.org.
‘may .be submitted to




Seems like a small difference, but in purchasing
the specific wording can make all the difference
in the world. Not with NIGP Code. No matter
hoﬁv you say'it, whether Paper or Tissue,

Bubbler or Water Cooler, Microcomputer or

PC, we've got all your purchasing and inventory

activities covered. The NIG.P Commodity/
Servicels Code is there fo\r youl to stlr_eamline
competitive bidding, generate in-depth
_nﬁanagement report;s, capture pu’kchase history
and enable cooperative purchasing
opportunities. And all those activities are -
easy to use and fully suppofted.

Contact us today and find out how the NIGP
Commodity/Services Code can benefit your
purchasing program with more than decorative

qu'ilting or multiplé ply.
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